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Chornoby

If you have not heard yet, the Na-
tional Election has concluded. The
results were not what we were hoping
for in Michigan. The election saw low
voter turnout across all of Michigan
which directly contributed to the results
we saw. Out of the four Michigander’s
who ran for National Office, only one
succeeded. Unfortunately for me, | was
not the one who won.

Silver Lining

| came within 2% of total Clerk Craft
votes to become our next National
Business Agent. While it was close, |
am not ashamed by the results. | am
proud of how well | did. As | am only
34, this would have been a historic win
but | still have work to do in Michigan.
| pulled every Local in Michigan by a
decent margin except one. It shows
me the work | have done for the Michi-
gan Postal Workers Union has been
recognized. While | wanted to step up
and spread the work | do to lllinois,
| am happy to continue representing
Michigan.

While the National Election was
winding down, the 2025 Young Mem-
ber Conference and All Craft Confer-
ence commenced. As a Member of the
National Young Member Committee, |
was tasked with leading the Confer-
ence and Instructing. If you attended
the Young Member Conference, you
likely are sick of hearing me talk!

In addition to my covered information
(When the Union Breaks Your Heart &
Forming a Young Member Committee)
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Down But Not Out

| also assisted in nearly every session.
Becoming a Mentor, Building Media
Contacts, Union History, etc. | was able
to show why Michigan has always had
a strong National presence —we know
our stuff!

Moving Forward

| came back to work after the All Craft
Conference and hit the ground running.
On October 19" | held a MPWU Young
Member Training Zoom. The invitation
was sent to all active Presidents in
the Michigan Postal Workers Union
who have a non-Postal email with the
State. From 4 PM to a little after 6 PM,
on our own time, we covered Form-
ing a Young Member Committee and
Robert’'s Rules of Order.

We had a couple guests. We had
Patrick Chornoby, newly elected Cen-

by
Roscoe
Woods

Freedom is never more than one
generation away from extinction. We
didn’t pass it to our children in the
bloodstream. It must be fought for,
protected, and handed on for them
to do the same. - Ronald Rea-
gan

Since Veterans Day is upon us |
wanted to share some thoughts on
the freedoms so many have stood
the line to protect.
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tral Region Retiree Delegate, and Deb
Gorney, Flint Michigan Retiree Presi-
dent, | believe. They both provided in-
sight on the benefit of Young Members
working with Retirees as well as tips for
Robert’s Rules of Order.

As a former Parliamentarian for the
480-481 Area Local, member of two
Executive Boards, and having been to
several training courses on Robert’s
Rules of Order, this was likely the best
training someone could get on Robert’s
Rules of Order!

| also added three new sections
to my Steward Training Website,
APWUSteward.com. | added my
material from the Young Member
Conference, my material on Robert’s
Rules of Order, and a Hostile Work En-
vironment/Harassment Strategy Guide.
While you may not be a Steward, | fully

Legislative Director

believe the more we know the stronger
our Union is. This expansion is one of
many to come.

| also pulled the trigger on something
| have been asked about for years now
—a Podcast. You can find it on Spotify,
Podbean, itunes, iheart radio, etc. The
title is APW You with Eric Chornoby
and you can find the link to the Spotify
on my website, APWUSteward.com. |
plan to cover topics to benefit Stewards
and Members. So far, | have covered
FMLA, 5 Minute Leeway and Schedul-

ing.

A Better Tomorrow
| was not that upset | lost my bid for
National Business Agent. My support-
ers were more shocked, and | feel bad
| let them down. While | was asked to
continued on page 2

Freedom Of Speech - A
Veterans Perspective

As a Veteran of the US Army
(1983-1987) | have struggled with
what my and so many others’ ser-
vice to our nation does in fact pro-
tect.

Let’s begin by noting that, | have
an opinion, | exercise my rights to
free speech as often as possible. |
speak up on issues that trouble me,
| go to protests to stand with others
of like mind to petition my govern-
ment to address the grievances | or
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we may have.
| have gone to what are called
“counter protests” to stand oppo-
site of others who are taking to the
streets for reasons | steadfastly dis-
agree with. | believe in, | stood to
protect, and | encourage us all of us
to exercise our freedoms, especial-
ly our freedom of speech whenever
you are moved to do so.
The current vitriol that attacks
continued on page 2
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FERS & Social Security Are Bigq,
But You Will Want A Fat TSFP!

by John Miceli

It's not uncommon for a federal employee to
feel that they can’t afford to contribute to the
Thrift Savings Plan, or to say they can’t afford to

increase their contributions.

However, nothing is more important to a com-
fortable retirement than a large TSP balance.

Most of us will have three sources of retire-
ment income from our federal career:

First there is FERS, which has mandatory
contributions of anywhere between 0.8% (reg-
ular FERS employee hired prior to 01/01/2013)

L ’"" you fail to p|an_, you ¢ .
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and 4.9% (special category employee hired
01/01/2014 or more recently) of salary.
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Second is Social Security which has mandatory
contributions of 6.2% of salary up until the “tax
cap” is reached. The tax cap is $168,600 for 2024
and will increase to $176,100 for 2025.

Third is the Thrift Savings Plan, but TSP con-
tributions are completely voluntary. For those
who choose to participate in the TSP, the elec-
tive deferral amount for 2024 is $23,000, increas-
ing to $23,500 for 2025 with those 50 and over
able to contribute an additional $7,500, and those
between 60 and 63 having the ability to make a

continued on page 3

Freedom Of Speech - A Veterans Perspective

continued from page 1

speech that some may disagree with
can have a chilling effect that may
silence those whose speech they
disagree with, and the efforts to leg-
islate some speech are a dangerous
road to go down.

I think we can all agree that overtly
hateful speech that incites violence
should be avoided. But should we
legislate that as unlawful? Who de-
cides what speech crosses the line?

We all know that speech has con-
sequences. But if someone, uses
their freedom of speech to incite vi-
olence, especially if it leads to ac-
tual violence, there are laws on the
books to address that.

There is, of course some speech
that is illegal. For example, you can-
not yell FIRE in a crowded movie
theater, if there is, in fact, not a fire.
This is prohibited because of the

panic it may cause and the injuries
that may result.

The freedom that | and so many
others served to protect means | can
change the channel, | can point and
click to another site, | can walk away,
| can move on, | can ignore it. Free-
dom means | can choose whether or
not to join a conversation.

As a veteran and, as someone
who spent four years of my life de-

fending freedom | have come to un-
derstand that | may not like how oth-
ers express the freedoms | served
to protect, but | can accept that |
served to protect those rights.

| can accept that the service of
veterans just like me protects groups
| find abhorrent. It allows them to
march and hold rallies about their
beliefs, whether | agree or not. That
freedom allows me to avoid those

events or, as | have in the past, show
up and speak to present the other
side of that issue.

We ought not to squander those
sacrifices so many made before us for
comfort.

One final thought: Those of you
who are not veterans should also
consider what veterans like me actu-
ally served to protect and honor that
service accordingly.

Down But Not Out

continued from page 1
run, and had tremendous support, |
firmly believe | have more to give in
my current capacity — at least for the
meantime.

My goal is to help Michigan as we
move forward. With several of our
State Leaders reaching the end of their

careers, we need to prepare the next
generation. | also want to help as many
Locals as possible, and potentially the
State, form Young Member Commit-
tees. We have huge generational gaps
in the APWU and sooner than we real-
ize the currently under 35’s will be the
only Postal Employees left.

No matter what life gives me, three
things are certain. | love the APWU. |
love the USPS. | love all the members
[ represent. We are friends, we are fam-
ily, and we can only do this together. As
always, if there is anything | can do to
help any member of the APWU | am
happy to do so. | am just an email away.
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The Michigan Postal Workers Union

proudly represents the Members at Large
within the Great State of Michigan. The
following locals have also affiliated with
the MPWU for training, education and
information sharing between their mem-
bers, stewards and officers of their own
local and others throughout the state and
nation:

Battle Creek Gaylord

Central Ml Great Lakes Area
Detroit District 2l HaUISEs

. Jackson
Farmington
Elint Muskegon
480-481 Southwest MI
486-487 Traverse City

Western Ml

498-499 T

The MICHIGAN MESSENGER is pub-
lished six times yearly, and is the official
publication of the Michigan Postal Workers
Union, American Postal Workers Union,
AFLCIO, also affiliated with the APWU Postal
Press Association. The opinions expressed in
this publication are those of the writer and not
necessarily those of the Editor, the MPWU,
the APWU or the Postal Press. Articles and
correspondence to the Editor may be sent to
MPWU — Michigan Messenger, Dustin Hume
— Editor, PO Box 27303, Lansing, MI 48909-
7303. Articles must be signed to be printed
(your name may be withheld upon request).
Articles may be edited to fit the confines of
this publication.
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— MVS Report —

by Albert ‘Al’ Lewis,
MPWU MVS Director

Hello everyone in the MVS Craft
across the great state of Michigan,
it is time for your MVS annual report
(Rollin® with MVS) concerning MVS
issues. First, we have a Newly elect-
ed President of the APWU, Jonathan
Smith (NY/NJ Metro), | would like to
congratulate Mr. Smith and wish him
much success in his reign as the
President of the APWU. In the Cen-
tral Region, we had a new National
Business Agent (NBA) MVS division
elected, Nigel Thomas, out of the
Northwest lllinois Local, near Chica-
go, he prevailed in the race for that
position over our own MPWU Presi-
dent Michael Mize, and the Incum-
bent of the previous three (3) years,
Mark Krueger, Greater Milwaukee
Area Local. Mr. Mize put up a good
campaign, but just fell a bit short, and
we wish Mr. Krueger well in his future
endeavors after his term of service as
NBA, we thank you. Moving forward, |
would like to thank MPWU President
Michael Mize for sending me to All-
Craft Conference 2025 as your MVS
Director (State of Michigan).

Secondly, | will now give a report
from the All-Craft Conference in Las
Vegas (October 6-9, 2025).

| attended MVS lIssues in which
the National officers of MVS, Michael
Foster, MVS Director, Garrett Lang-
ley, Asst. MVS Director, along with
the NBA's from each region of the
country gave reports and training on
MVS issues. One of the first topics of

discussion was about crossing of Oc-
cupational Groups, crossing of occu-
pational code, level and/or groups is
prohibited in the Motor Vehicle Craft,
meaning that if you have Level 7
MVQ’s and Level 8 TTO’s in your facil-
ity, you are not allowed to drive up or
down for the convenience of Overtime
and/or for bidding purposes. MVO/
TTO work is never to be commingled
into one working Group or Occupation
or Level to circumvent any working
conditions in MVS. Same thing applies
to VMF with the Auto Techs, Leads,
Garagemen, Body Fender, VOMA or
Level 8, 9, 10’s. It is very important
not to allow management to cross Oc-
cupational Groups, YOU MUST FILE
THE NECESSARY GRIEVANCE!!!
Another topic, was Annual Bid-
ding, how to conduct a Annual bid,
when to conduct a bid, when to re-
quest a Annual bid from USPS man-
agement, timelines according to your
Local Memorandum of Understand-
ing (LMOU), checking the position
and Job ID#s of each individual and
schedule /duty assignments in your
facility while looking over the bid
package from Logistics Management,
also if you are losing work or do not
have the same number of duty as-
signments before you requested the
package, you may rescind the request
to conduct the once a year Annual bid.
Do not bid if it hams your craft. The
VMF, can request to have an annual
bid every two (2) years when request
by the union. The VMF side must also
track Job & Position ID#s before re-

questing Annual Bids. Again, do not
bid if it harms the craft, also do not al-
low management to force a bid after a
Zero Base, only the union can request
an Annual bid.

Job Descriptions in MVS was also
gone over with a fine tooth comb. It
was also taught how to find every job
in the craft via the BQnet, which helps
you learn the different jobs in the craft
as well as the Occupation codes, de-
scriptions, and level of each job. This
was done for the entire MVS craft
(MVS. VMF). Please utilize the BQnet
to help you with different descriptions
of each job in your craft, also to make
sure management isn’t performing
bargaining unit work or our work, file
1.6 grievance if its happening, also
position descriptions tells you who is
to be performing what duties in what
jobs.

DOT Drug & Alcohol Last chanc-
es agreements was discussed, and
we were briefed and diagramed
on what our NBA ‘s and Directors
thought were good agreements. Last
Chance agreements should not have
any stipulations in there that doesn’t
apply to the Drug or alcohol offense.
No attendance or conduct or outland-
ish requests by management should
be in the signing of the Last Chance
Agreement. Only reasonable stipula-
tions regarding Drug & alcohol testing
of Management Instruction PO-720-
2010-1 and the employee(s) SAP
counseling recommendations.

DOT physical card requirements
for certifications are still that we have

to go to Concentra for physical cards
because the Postal Service holds us
to a higher standard and requires us
to do so.

Sleep Apnea rules still exists, if you
are diagnosed with an apnea, you are
required to utilize your machine at
least 70% percent of the time or you
will not be re-certified until you do so.
If you have a sleep apnea machine,
use it. We were provided a booklet
on DOT & Sleep Apnea issues, if you
were there and have this information
please use it, it's very helpful, trust
me, as your Director | still read this in-
formation given to us at these confer-
ences, conventions, and workshops.

Lastly, the All-Craft Conference is
very informational regarding MVS.
Over three days of general session,
many topics are discussed, many
different perspectives are given
from around the country on how to
handle the many issues we have in
the motor vehicle craft. | mentioned
above or touched basis with you on
a few of the ongoing issues within
our craft. The information provided
by our directors and NBA’s is sec-
ond to none and if utilized properly,
you may be able to resolve some
of the issues that plague us daily in
MVS, it has helped me in my time as
MVS Asst. Director & Craft Director
of Detroit/DDAL, from 2015-2024,
and now as the current MPWU MVS
Director (Michigan). Thank you
again, for your time, and reading of
this version of Rollin’ with MVS, by
Albert ‘Al' Lewis.

FERS & Social Security Are Big, But You Will Want A Fat TSP!

continued from page 2
$11,250 catch-up payment.

What percentage of your pre-re-
tirement salary would be replaced
by the mandatory part of your retire-
ment income (i.e., FERS and Social
Security)?

If we assume a regular employee
who works a 30-year career, some-
where between 55% and 60% of
pre-retirement income would be re-
placed by these two sources. What
percentage of your pre-retirement
salary would a financial planner rec-
ommend you replace? 80%. With
just FERS and Social Security, you
are not going to get anywhere near
the recommended replacement rate.
You need your TSP!

With a few exceptions (like deep
debt or abject poverty), no one
should be contributing less than 5%
of their salary to the Thrift Savings
Plan. A 5% contribution rate ensures
that, if you're FERS, you will be re-
ceiving 5% in agency contributions
to your TSP account in addition to
the 5% that you put in you're dou-
bling your money!

Comparison: 3,5 and 10 Per-
cent Contribution

Let's look at three new hires that
start out making $55,000 per year
and receive annual raises of 1%.

They will work for the federal gov-
ernment for a period of 30 years.
One of them contributes 3% of their
salary; another contributes 5% and
the third contributes 10%. They nev-
er increase their contribution rate. |
assumed an annual rate of return of
5% per year. Each one of the TSP’s
basic funds have returned close to
or more than 5% per year since their
inception.

At the end of 30 years . . .

The employee who contributed
3% of their salary had $293,080.

The employee who contributed
5% had $418,687.

The employee who contributed
10% ended up with $628,029.

That’s quite a bit of money com-
ing from modest bi-weekly contribu-
tions over a long period of time. It is
likely that the employees who con-
tributed 5% and 10% of their salary
would be able to meet the financial
planner’s goal of replacing 80% of
their pre-retirement income by tak-
ing monthly payments from their
TSP accounts.

Who knew that Mick Jagger was
talking about the TSP when he sang
“Time is on my side”?

Imagine how much more they

could have if they contributed more,
worked more than 30 years, or
earned a greater rate of return.
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| want to thank the MPWU for
sending me to the All-Craft Confer-
ence in Las Vegas. Every time | at-
tend a conference, | come away with
new information and ideas that help
me do my job better — and this time
was no different.

One of the classes | took focused
on protecting clerk work in the small-
er offices. This continues to be one
of the biggest challenges | see in the
offices | represent. Clerks need to re-
member that all work is clerk work.
We have to stay vigilant and protect
our craft every day.

At the window, it's especially im-
portant to go through the proper pro-
cesses and follow each step. Those
minutes we earn for every task mat-
ter — they’re what justify our jobs, our
staffing, and our future. Let's make
sure the work stays where it belongs:
with the clerks.

We also need to stop letting man-
agement do our work. Seriously, keep
an eye out — because if they’re work-
ing more than 15 hours a week on the
window, they’re probably not reporting
it. Don’tignore it; just shoot me a quick
text if you notice anything suspicious
and I'll check it out. One of the biggest
red flags is when management leaves
their drawer in all day, even when
they aren’t helping customers. The

Aniiny

Training, TACS, And Taking
Back Our Work

clock starts the second they sign on
and doesn’t stop until they do an end-
of-day. | can’t even count how many
postmasters I've caught doing exactly
that. Every minute they take from the
window is a minute stolen from clerk
work — our work.

At the convention, one of the big-
gest topics everyone was buzzing
about was the new TACS settlement
that National Clerk Craft Director
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Lamont Brooks worked so hard to get
across the finish line. He’s been at this
for a long time, and it's a major win for
clerks. From what | understand, the
Postal Service now has to come up
with a training program for TACS so
clerks can finally be properly trained
to handle it. The union will get to re-
view that training and either approve

or reject it — and once it's
approved, all clerks who
will be doing TACS will
receive that training. The
best part? It has to be done
by January 28th, so this is
moving fast! If your office
is a level 20, clerks will do
the work, regardless if you
have a lead clerk or not. If
you are a stand alone level
18 (no rmpo’s under your
office) than management
will have to claim one hour
a week on their 1260’s which means
they will only have 14 hours to work
during the week. If your office is a lev-
el 18 with rmpo’s under it, then clerks
will do the TACS.

Now, | know there’s going to be
some pushback from clerks — espe-
cially in the Level 18 offices — who ar-
en’t thrilled about having to do TACS
work without getting Level 7 pay. And
| totally get that frustration. But here’s
the thing: we’ve got to look at the big-
ger picture. When you’re pulled off
the window to do TACS, that means
management has to schedule another
clerk to cover that window — and that
means more clerk hours. Right now,
with everything going on in the Post-
al Service, we’ve got to protect every
single hour we can get. Every bit of
work that stays in the clerk craft mat-
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ters, and this training helps make sure
it stays right where it belongs — with
us.

We're also hoping this is just the
start — that in the future, more duties
management has tried to claim as
“theirs” will be brought back to where
they actually belong: the clerk craft.
This could open the door to even more
work returning to clerks, and that’s a
win we can all get behind.

Also, a quick shout-out to fellow
union member Eric Chornoby from
the 480 area, who just launched his
podcast, “APW YOU with Eric Chor-
noby.” It's available now on Spotify,
and | highly recommend checking it
out! He’s planning to cover training
and topics for the everyday member
— not just stewards — to help every-
one understand the contract better
and learn how it impacts you directly.
It's a great way to stay informed and
get more confident about your rights
on the workroom floor.

In Solidarity.

Across

2. Large corporations often use a Strategic Lawsuit
Against Participation (SLAPP) as a tactic
to bury activists and organizations in legal fees so
they can no longer fight back against injustices.

6. Postal workers should use the PS Form 4707 to
report and _ defective equipment as "out of
order."

7. In March, the White House issued a series of
executive that take aim at collective
bargaining and volter rights.

9. On May 2, 1968, Auto workers walked ofT the job
at Chrysler's manufacturing plant, a move
that sparked Detroit's Revolutionary Union
Movement.

10. A leaked document commissioned by Fargo
bank reveals billionaire investors want to privatize
the USPS.

Down

. Conservative lawmakers in the House of

Representatives introduced a bill that would restrict
federal and postal unions from deducting voluntary
contributions, such as dues, from employee
paychecks.

. Following the resignation of Postmaster General

Deloy. the APWU called on the USPS of
Governors to appoint a replacement who values the
role of the USPS and is committed to its public
service mission.

. On March 20, 2025, thousands of postal workers

and community members took to the streets to say
" Off" our public Postal Service.

5. The APWU recently held a joint briefing with the

Save the Office coalition to emphasize the
threats of postal privatization.

8. The U.S. Mail Is Not for !

10

Across: 2, Public 6. Tag 7 Orders 9, Dodge 10. Wells
Down: 1. Union 3. Board 4. Hands 5. Post 8. Sale
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Thank The
Union For:

Weekends

Paid Vacation
FMLA

Paid Sick Leave
Child Labor Laws
Social Security
Minimum Wage
8 Hour Work Day
Overtime Pay

. Health & Safety OSHA

Health Care

. Dental Care

Vision Care

. Collective Bargaining

Breaks
Wrongful Termination Laws

. Age Discrimination Laws

Raises
Sexual Harassment Laws

. American Disabilities Act
. Holiday Pay

. Military Leave

. Equal Pay Act

. Civil Rights

. Workers Comp
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by
Raymond
Novakoski

| hope everyone enjoyed a safe,
restful summer and is getting ready
for the cooler months ahead. Please
take it easy when you’re raking leaves
or shoveling snow — stay warm and
don’t overdo it.

| just got back from the APWU
National Retiree Conference, where
Nancy Olumekor gave an excellent
presentation and shared a wealth
of resources for retirees. One of the

PRESIDENT; MPWU AL'LABRECQUE RETIREE.CHAPTER

Retiree’s Rambling

highlights was learning about the Ag-
ing Agency and the valuable advice
and assistance they provide.

Thank you to everyone who turned
out for NO KING Day. My wife and |
attended the Big Rapids, MI event,
which drew about 550 participants. |
carried my “US Mail Is NOT for Sale”
sign to underscore our ongoing effort
to protect the Postal Service from pri-
vatization. Please keep contacting
your representatives and urging them
to support the USPS.

| also want to express my gratitude
to President Mark Dimondstein for his

tireless work on behalf of the APWU
and its members. As he retires and
moves on to the next phase of his life,
we thank him for his dedication. At the
same time, please join me in welcom-
ing our new APWU President, Jon-
athan Smith of the New York Metro
Area Postal Union. Congratulations,
Jonathan — we look forward to work-
ing with you and the Executive Board.
And thank you to everyone who cast
their ballot in this important election.
Please save the date for our Mich-
igan State Retiree Convention in April
2026. This one-day gathering will in-

clude elections for retiree officers —
so if you've ever thought about run-
ning, start planning now — and we’ll
vote on resolutions to advance to the
national level.

It's an honor to share these updates
with you. Whether you’re already re-
tired or planning for retirement, | en-
courage you to join your local or state
retiree chapter. If you have any ques-
tions about retirement benefits or the
APWU Health Plan, please call me at
(616) 560-7747 or email raynova@
sbcglobal.net. | look forward to hear-
ing from you. In Union solidarity.

Limited/Light Duty Employees

by Tammy Armstrong-Walls

| would like to introduce the subject
of Limited & Light duty assignments.

| have come to an understanding
that many employees are not familiar
with how the process for this works,
so if you are in a temporary limited or
light duty employee, you still have the
right to bid on any vacant job assign-
ment per the Collective Bargaining
Agreement (CBA).

The American Postal Workers
Union (APWU) and the Postal Ser-
vice have established procedures for
Limited & Light duty assignments for
employees recovering from illness or
injury.

Light duty is typically a voluntary,
temporary assignment for employees
unable to perform their regular du-
ties, while Limited Duty is a manage-
ment-initiated assignment for those
partially recovering from a compensa-
ble injury. Both processes are done to
minimize disruption to the employee
and the workplace.

One must submit certification from
the doctor indicating that one will be
able to perform the core duties of the
assignment within (6) months while
the posting is up. This is referred to as
the Burrows Memorandum. No accep-
tions. (Doctors’ letterhead, employ-
ees’ name, Ein# and work location). If
you need additional time, you may re-
quest an additional (6) months. That’s
where the phrase (6) months to a year
comes from. If you still can’t perform
the core duties of the bid assignment,
your bid will be disallowed and repost-
ed.

Management should notify you in
writing that your job has been disal-
lowed. At no time can management
just arbitrarily take your bid without
notifying the employee first. At that
time, you returned to your prior posi-
tion as an unassigned regular. Mind
you, this is if you are awarded the bid
as the SENIOR BIDDER AND NOT
THE SUCCESSFUL BIDDER. Please
let that sink in. This rule ONLY applies
if you are the senior bidder. When the
position is awarded, it should state
senior and not successful. Once you

have proven that you can perform the
core duties of the assignment within
(6) months to a year, you are desig-
nated the SUCCESSFUL BIDDER.
If management on their own accord
designate you as the Successful Bid-
der instead of the Senior, that's on
them. That bid is yours and none of
these rules apply. This is coming from
Postal Service ELM and other postal
documents. Therefore, management
is aware of how this process works,
but they want to pick and choose who
they go after which isn’t fair. Every
postal employee should be treated
equally and fair, period.

Definition: Article 3.F.1.a-
What is the difference be-
tween senior bidder and suc-
cessful bidder? The terms
senior and successful bidder
are not synonymous when
used in the Clerk Craft or any
craft. An employee designat-
ed as senior bidder means
that the employee was the
senior eligible clerk submit-
ting a bid.

A senior bidder then en-
ters a deferment period in ac-
cordance with Article 37.3.F.3
or 3.F.4 or is given an oppor-
tunity to demonstrate a skill
in accordance with Article
37.3.F.5. Upon qualification,
the employee is designated
the successful bidder. Once
again after becoming the
successful bidder, that bid
is yours. This means that if
you get injured after the fact,
that's stilllllll your job and
should not be taken. Man-
agement is required to offer
you a modified position with-
in your bid job. The only time
that management should
take a successful bidder’s
position is if they become
permanently disabled and
can’t perform the core duties
of that assignment. You're
still modified in that position
and pay location, but you can
no longer bid unless a mira-

Americans Oppose

by an overwhelming

-POINT MARGIN

cle happens and you rehab off your
permanent modified position. How
many employees do you know that’s
been out for (5) years or longer and
still have a bid job to return to, or is
holding a bid job and been in a per-
manently modified position for several
years? That’s not right, but it happens
all the time. If you are awarded the
Successful bidder on any bid, man-
agement has (28) days to place you
in your new assignment. That’s usu-
ally from posting to effective date of
the awarded decisions. Shop Stew-
ards, if this happens in your facilities

Privatization
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please jump on it ASAP. Management
knows, but some managers the Union
can’t reason with. Stewards shouldn’t
have to file a grievance on every vio-
lation because it's in black and white.
Unfortunately, in some cases we have
no choice. Employees, if you aren’t
getting the proper representation from
your shop stewards, please contact
your Union Officers’ so they will be in-
formed, that’'s what they are there for.
Know your Union Officers’ and use
the proper protocol (chain-of-com-
mand). Respectfully.

— Lone Star Postal News

Recent Polling Shows Registered Voters Overwhelmingly

- WU b privatization
iz a widely shared
w | viewpolnt, including
r{ Bmaricans of all
ages and in all types

of communities.
Oppasition substantially
axteeds support In every
region of the country.
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Voters embrace a number of alternative, non-privatization, policies that would
STRENGTHEN THE USPS FINANCES.
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Union Proud, Say It Loud

Excerpt from Article by Greg Teigland

The last item 1 would like to talk
to you members about is the current
presidential administrations attacks
on mail in voting. Donald Trump’s
claims about mail-in voting are wide-
ly disputed and contradicted by facts,
expert analysis, and international com-
parisons. Here's a breakdown of why
his assertions are considered inaccu-
rate:

1. Claim: The U.S. is the only coun-
try that uses mail-in voting. This is
false. Trump stated that the U.S. is the
only country in the world that uses
mail-in voting, suggesting other na-
tions abandoned it due to fraud. In
reality:

e 84 countries or territories allow
mail-in voting, including Canada, Ger-
many, Australia, and the UK.

e 12 countries allow all voters to
vote by mail, and 22 others permit it
for specific groups (e.g., overseas citi-
zens, disabled individuals).

e The U.S. system is more advanced
in some respects, such as ballot track-
ing and curing, which many other
countries do not offer.

2. Claim: Mail-in voting leads to
massive fraud. This is unsubstantiat-
ed. In reality: While mail-in voting can
present slightly more opportunities for
fraud than in-person voting, actual cas-
es are extremely rare. Mail-in voting is
secure and widely used. Mail-in voting
is protected by layered safeguards:

¢ Only verified registered voters re-
ceive ballots.

« Ballots are tracked and verified.

e Signature matching ensures au-
thenticity.

e Physical and digital security mea-
sures protect ballots throughout the
process.

e FElection experts and bipartisan
commissions have consistently found
no evidence of widespread fraud.

Safeguards include:

v Signature verification

v Ballot tracking

v’ Secure envelopes and tamper-evi-
dent seals

¢’ Chain-of-custody protocols

v Bipartisan teams overseeing bal-
lot handling

3. Claim: The President can dictate
how states run elections. This is con-
stitutionally incorrect. Trump claimed
that states are merely agents of the fed-
eral government and must follow pres-
idential directives on elections.

However:

HEALTH PLAN OPEN SEASON

HEALTH PLAN November 10 - December 10, 2025

Safeguard your future with affordable
benefits that put you first.

100% coverage for many
in-network services

¢

s

MNo primary care provider
(PCP) requirement

e

Freedom to use in-network

and out-of-network providers

|

Low copays, low deductibles, and 100% coverage

for many in-network services

What's new for 2026
7 Up to $200 for custom orthotics fram any podiatrist

M\‘

e The U.S. Constitution gives states
the authority to run elections, with
Congress having limited oversight.

e The President has no direct role in
election administration.

e Legal scholars and election law
unanimously reject the notion that the
President can unilaterally change vot-

ing laws. — Northern Lights
(Edited for space)

WHOA!

Pony Express

The official name for the Pony Ex-
press was the Central Overland Califor-
nia & Pike’s Peak Express Co. Before
they were hired, riders had to swear
on a Bible not to curse, fight or abuse
their animals. The service was in oper-
ation only from April 3, 1860, to Oct. 26,
1861. It was never part of the U.S. Post-
al Service but operated as a contract

%" Preventive care and screenings

& Lab tests (covered blood work performed at
LabCorp and Quest Diagnostics)

" Maternity care and support

U.S. Mail route during its final months.
J¢ 100% in-network coverage for male sterilization
That’s no pony, that’s a big horse

The official name for the “Pony
Express” was the Central Overland
California & Pike’'s Peak Express Co.
Before they were hired, riders had to
swear on a Bible not to curse, fight or
abuse their animals. The service was
in operation only from April 3, 1860, to
Oct. 26, 1861. It operated as a U.S. Mail
route during its final 4 months.

On April 3, 1860, the first Pony Ex-
press mail, traveling by horse and rider
relay teams, simultaneously leaves St.
Joseph, MO, and Sacramento, CA. Ten
days later, on April 13, the westbound
rider and mail packet completed the
1,800-mile journey and arrived in Sac-
ramento, beating the eastbound pack-
et’s arrival in St. Joseph by two days

Your cost (in-network)

$10 for a virtual visit ($0 for first 2 visits)
$25 for office visits, including specialists
$30 for urgent care

$10 for retail non-specialty Tier 1 drugs

<
o

Quit for Life™ tobacco cessation program

+"  Maven matemnity program

" Accidental injury outpatient services within 72 hours
+" Generic oral diabetes medications

e & 9

" Visits to a registered dietician/nutritionist

Medicare Advantage # $0 copays for covered services # $60 guarterly over-the-counter item allowance
For more details, see page 8. @ $100 monthly Part B premium subsidy ® Vision eyewear allowance benefit

A Personal Care Account (PCA), low costs, and
100% coverage for many in-network services

What's new for 2026
# Up to $200 for custom orthotics from any podiatrist

" Preventive care and screenings ;
* %25 wellness incentive for a colonoscopy or Cologuard a”d_ setFlng a new standard for speedy
»"  Maternity care and support ) 5T mail delivery. The Pony Express was by
: + 100% in-network coverage for male sterilization, far the most effective wav to communi-
" Breasl cancer screenings after deductible is met t t t'{th tel h
- : cate cross-country —until the telegra
VSt Ui et cerainnatani - came alon AfterrY18 months in og erF;-
Your cost (in-network) _ g. P
% Maven malernity program : g tion, the system was shuttered on Oc-
g TSl dueks, onisienoes of cony il tober 26, 1861, and the last remainin
you exhaust your PCA | ,d ; ) y g
Receive a discount on prescriptions when you use mall was delivered. . . .
OptumRx® Home Delivery '!'he Pony E_xpress National Historic
Trail was designated to preserve the
Your own PCA helps pay for medical expenses. Each year, the Plan adds: story and routes of this nationally sig-
Health Plan-funded PCA $1,200 for Self coverage nificant trail and to support the associat-

For more details, see pages 12 - 13. ed sites that preserve its history. Learn

more at https://www.nps.gov/poex
— Postal History (USPS)

& $2.400 for Self Plus One or Self & Family coverage
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Leave - What Is The Real Story

by Omar Gonzalez,
Western Region Coordinator

You earn leave, it's yours! Pursuant
to the Collective Bargaining Agree-
ment (CBA) Articles 3,5,10,19 man-
agement must comply with the leave
regulations outlined in Chapter 510
of the Employee and Labor Relations
Manual (ELM).

Far too often, managers ignore or
misapply those rules. Here are some
common misapplications that must be
challenged. If these happen to you, ask
to see your steward immediately!

THREE ABSENCES IN 90 DAYS
TRIGGER DISCIPLINE: There is no
such rule. It's the supervisor’s review
of the attendance record on a case-by-
case basis in light of “all” relevant ev-
idences and circumstances, NOT any
set number absences that determine
whether discipline is warranted. (JCIM
10 page 3)

NEEDS OF THE SERVICE ONLY
REQUIREMENT FOR LEAVE RE-
QUESTS: The supervisor must also
consider your individual welfare. Fail-
ure to do so likely violates the CBA.
(ELM 511.1)

PS 3971s ONCE ISSUED BY
eRMS CALL IN SYSTEM CAN'T BE
CHANGED: It is your leave request.
You complete the form when you re-
turn. You need to review and change
the Leave Type, Remarks, Hours boxes
then sign and date the form. Not being
permitted to do so likely violates the
CBA (JCIM 10 page 12; F21Ex 142.31)

JUST SIGN THAT FORM INSTRUC-
TIONS WERE ISSUED AND UNDER-
STOOD: Bosses cannot require you to
sign or initial that you read and under-
stand instructions or face discipline.
(Step 4 N4N-5C-11608)

COVID POLICIES EXPIRED, AB-
SENCES FOR COVID NO LONGER
PROTECTED: COVID has not disap-

peared, nor have protections under the
CBA for contagious diseases. Ignoring
the conditions for authorizing leave
for contagious diseases likely violates
the CHA. (ELM 1513.32)

YOU MUST USE LITEBLUE OR
APP TO REPORT AN ABSENCE: What
is required is to notify management of
the inability to report as soon as pos-
sible. Calling the 877 number is the
recommended method. Be Warned:
when using apps, you agree to waive
your right to privacy and your device
may be monitored. If the boss requires
you to use the apps, the CBA is likely
violated. (JCIM 10 page 4,5)

DEEMS DESIRABLE ALLOWS
SUPERVISORS TO DEMAND DOC-
UMENTATION FOR ALL ABSENC-
ES: An absence of 1 to 3 days can be

substantiated by an employee’s stated
explanation. Demands for medical
documentation deemed desirable for
protection of the service cannot be
unreasonable or arbitrary and must
be stated by the Supervisor in eRMS.
(JCIM pages 4; 13)

NOT REPORTING AS SCHEDULED
IS AN AUTOMATIC AWOL: There are
exceptions to reporting as scheduled.
Documentation may be submitted lat-
er. AWOL is serious but not automat-
ic. AWOLs must be challenged. (ELM
665.42)

ALL CALL-INS ARE UNSCHED-
ULED ABSENCES: An absence of more
than one day does not mean all “the
days are automatically marked un-
scheduled depending on when notice
was given. The first “may” be unsched-

uled, but subsequent days could be
marked as scheduled, and challenged
when marked or listed in discipline.
(ELM 510-83-9; APMG Gildea ‘84 poli-
cy)

IT IS LEGITIMATE TO HAVE EM-
PLOYEES SIGN PS 3971s AT AN IN-
VESTIGATIVE INTERVIEW 3971s are
to be completed upon return from an
absence and acted upon “approved or
disapproved.” If disapproved, a reason
must be stated, and a copy issued to
the employee. (JCIM 10 page 12: ELM
513.342)

There are many more misapplica-
tions. Stewards need to fully investi-
gate and document facts to determine
if CBA violations occurred.

Do not let bosses abuse your leave,
challenge violations!

APWU

HEALTH PLAN

What's new for 2026

after deductible is met

Your cost (in-network)

e you exhaust your PCA

e OptumRx* Home Delivery

Self
PSHE enroliment code 230

$197.39

Self
PSHE enroliment code 23D
oW ok
More than
1year

$18.22

Less than
1year & PSE

$91.10

Self
PSHB enraliment code 234

Biweekly
$10715

Monthly/Retiree
$232.16

Medicare
Advantage

BETTER HEALTH.

W Up to $200 for custom orthotics from any podiatrist

%25 wellness incentive for a colonoscopy or Cologuard
* 100% In-network coverage for male sterilization,

Mo upfront deductible, colnsurance or copay until

Receive a discount on prescriptions when you use

® %0 copays for covered services
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SIRREMIUMS

TOGETHER.

What's new for 2026
9 Up to $200 for custom orthotics from any podiatrist

Your cost (in-network)
@ $10 for a virtual visit ($0 for first 2 visits)
®  $25 for office visits, including specialists
® %30 for urgent care
@ $10 for retail non-specialty Tier 1 drugs

Monthly rates

Self Plus One
PSHE enroliment code 23F

$429.01

* Special biweekly rates for career APWU bargaining unit employees enrolled in PSHB for more than one year %

Self Plus One
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NEW CONTRACT UPDATE:

Bereavement Leave

The recently ratified Collective Bar-
gaining Agreement 20242027 has new
language concerning bereavement
leave with the addition of family mem-
bers to include mother and fathers-in-
law, grandchildren and stepparents.
NEW 2024-2027 Collective Bargaining
Agreement language is highlighted.

MEMORANDUM OF
UNDERSTANDING BETWEEN THE

UNITED STATES POSTAL SER-
VICE AND THE AMERICAN POST-

AL WORKERS UNION, AFL-CIO
Re: Bereavement Leave

APWU represented employees may

use a total of up to three (3) workdays of
annual leave, sick leave or leave with-
out pay, to make arrangements neces-
sitated by the death of a family member
or attend the funeral of a family mem-
ber. Authorization of leave beyond three
(3) workdays is subject to the conditions
and requirements of Article 10 of the
National Agreement, Subsection 510
of the Employee and Labor Relations
Manual and the applicable Local Mem-
orandum of Understanding provisions.

Definition of Family Member. “Fami-
ly member” is defined as a:

(a) son or daughter -a biological or

adopted child, stepchild, daughter-in-
law or son-in-law;

(b) spouse and parents thereof,’

(c) parent and current spouse there-
of; or

(d) sibling-brother, sister, brother-in-
law or sister-in-law; or

(e) grandparents, grandchildren, and
current spouse thereof.

The in-laws referenced in this MOU
applies to children, including adopted
children, stepchildren, and spouses
thereof, spouse and parents thereof;
and brothers and sisters and spouses
thereof.

Use of Sick Leave, for employees
opting to use available sick leave, the
leave will be charged to sick leave for
dependent care, if eligible.

Documentation, Documentation
evidencing the death of the employ-
ee’s family member is required only
when the supervisor deems docu-
mentation desirable MOU Bereave-
ment Leave.

Note: Bereavement Leave does
NOT give you additional leave, it is a
mechanism for granting leave under
the Bereavement Leave MOU.

— Alamo Area Local Dispatch

How to Use a PS Form 4707

to Enforce Workplace Safety

he PS Form 4707 - Out of Order notice is a critical

tool for enforcing workplace safety, operational
efficiency, and equipment integrity. Many times, Postal
Service management will allow damaged equipment, that
should be taken out of service after an employee {ills out
and submits a PS Form 4707, to continue to be used on the
workroom floor, creating safety hazards.

Postal workers should use the PS Form 4707 Lo report
and tag defective equipment as “Oul of Order” when
equipment is found to be defective. It should be removed
from service immediately, tagged with PS Form 4707,
and taken to be repaired or placed in an area designated
for troubled equipment. This ensures that the eguipment
is fixed before it goes back into service, creating a safe
workplace environment for postal workers,

Below are some of the reasons why proper
use of the PS Form 4707 is essential:

Use PS Form 4707 to Report Damaged Equipment
for:
= Safety Compliance — Reporting damaged equipment
with a PS Form 4707 helps prevent accidents, injuries,
or further damage by ensuring that emplovees are
aware of malfunctioning or hazardous machinery and
management can begin the work to fix or replace it.

= Operational Efficiency — ldentilving and tagging
broken equipment helps maintenance teams prioritize
repairs, reducing downtime and improving workflow.
If the damaged equipment cannot be repaired locally,
it is sent to a regional facility for repair. For example,
damaged equipment in the Southern Region must go
to Atlanta, GA for repair.

* Regulatory and Policy Adherence — The USPS
follows strict safety and maintenance regulations.
Properly using a PS Form 4707 enforces compliance
with internal policies and external safety regulations.

* Accountability and Documentation — This form
provides a record of equipment issues, which helps
track maintenance history, identify recurring prob-
lems, and support necessary repairs or replacements.

Employees Should
Not Remove a PS
Form 4707 Red Tag.
It is Necessary to:
* Prevent Unauthor-
ized Use — The red
tag indicates that

equipment is unsafe ':“"“ FRAvED

. Bou sl e -
or non-operational. . e
Remaoving it without | e mewscs

proper authoriza-
tion can lead to
injuries or further
damage.

Refiac e Cald AnG Poue
RETURD T Rage 55

= Ensure Proper
Repairs — The tag
remains in place un-
til the maintenance
team has assessed
and repaired the
issue. Premature
removal could result
in equipment being used before it is safe.

* Comply with Policy — USPS policies require dam-
aged equipment to be properly tagged and assessed
before returning to service. Removing a PS Form 4707
red tag without proper clearance violates these poli-
Cles,

* Prevent Legal and Liability Issues — If an accident
occurs due to the unauthorized use of tagged equip-
ment, it could lead to liability issues for both the
worker and the USPS.

By following proper procedures for reporting and tagging
damaged equipment, postal workers can help maintain
safe and efficient workplaces.

If vou or any of vour coworkers become aware of anyone on
the workroom floor condoning the use of red-tagged equip-
ment, please alert a shop steward to address the situation
immediately.

The wellbeing or life that you may save could be a cowork-
er or vour very own! Il
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