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It is that time of year again. Many
of you will be planning your summer
vacations. You should have submitted your requests by now and be
busy planning the details.
I wanted to write about this as
there are so many places where I
hear about the vacation time not being approved for mostly unacceptable reasons. One I hear all the time
is “we will have to see if a relief person can be found”. Another one the

— Time Off —
Postmaster claims or states “that
time is not available as I have leave
that week”. Both reasons are not acceptable for denying annual leave
in the offices that are under the National LMOU for offices not having a
Local Union.
We realize that in many cases the
smaller offices work these things out
together. We also understand that
working together in the office keeps
harmony and peace. The problem
is that working together should not
prohibit the APWU represented employees from getting the time off
they earn.

You have a right to request leave.
You have a right to take leave. You
have a right to save leave. The bottom line is its your leave! It is my
opinion that all employees should
take some leave. Get away from the
office and get that mental break from
the Service. Your vacation is necessary to your health.
I hope no one is having issues,
but if you need help on this issue,
please request a steward.
The new Contract also guarantees a schedule by the Wednesday
prior. In many places this was already done. In some places this will

just be getting started. We hope this
will allow many PTF’s and PSE’s the
opportunity to schedule something
for their off day. It may help with the
need to take leave if you know you
have a day off. In many cases the
day off will still be Sunday but we do
have some offices that work Sunday.
The APWU fought for the rights
we have. They did a good job at the
National level of adding some rights
for PTF’s now we must make Management follow the rules. Don’t let
them violate your rights, ask for a
steward and get the rights you have
earned.

Proposed Changes To USPS Health Benefits
In The Postal Service Reform Act of 2022
USPS Health Benefits
Similar to most other federal agencies, the USPS offers health care benefits to its employees, retirees, and
their dependents through the Federal
Employees Health Benefits Program
(FEHB), which is administered by
the Office of Personnel Management
(OPM). Although USPS health benefits
are provided through FEHB, the USPS
is governed by arrangements that are
unique within the federal government in
regard to its funding of these benefits.
For non-postal federal employees,
the amount the federal government
contributes to premiums is determined
according to a statutory formula and is

Change of Service Guaranteed
Return to APWU/MPWU
c/o John Greathouse, Editor
P.O. Box 27303
Lansing, MI 48909-7303

February 11, 2022 – The Postal
Service Reform Act of 2022 (PSRA;
H.R. 3076) includes a number of provisions that would alter the authority and operations of the U.S. Postal
Service (USPS) and the Postal Regulatory Commission. Section 101 of
the PSRA includes reforms intended to reduce USPS’s future retiree
health liability by requiring eligible
postal retirees to enroll in Medicare
Part B and by providing retiree drug
coverage through Medicare Part D.
This Insight provides an overview of
how Section 101 of the PSRA would
change USPS worker and retiree
health benefits.

paid out of the employing agencies’ appropriations for salaries. For USPS employees, the USPS contribution to premiums is determined through collective
bargaining agreements and is paid out
of USPS revenues. Although different
methods are used to determine federal
government/USPS premium contribution amounts, contributions are generally the same in 2022.
The amount of government contribution for postal and non-postal retirees is
determined using the same formula as
for non-postal employees. In most federal agencies, the government contribution to retiree health benefits is paid by
OPM through an appropriated entitlement. The USPS pays the government
share of USPS retiree health benefits
and, since 2017, has done so using the
Postal Service Retiree Health Benefits
Fund (PSRHBF). (The PSRHBF is related to the USPS prefunding obligation
for retiree health care costs, which is addressed by Section 102 of the PSRA.)
Medicare
Medicare is comprised of four parts.
Part A (Hospital Insurance) covers inpatient hospital, skilled nursing, hospice,
and some home health services; Part
B (Supplementary Medical Insurance)
covers a range of medical services,

including physician and outpatient hospital services; and, Part D, which is provided through private insurance plans,
covers outpatient prescription drugs.
(Medicare beneficiaries enrolled in both
Part A and Part B may elect to receive
their coverage through a private Medicare Advantage [Part C] plan.)
Most Medicare beneficiaries do not
pay a premium for Part A and enroll
when first eligible. Because Parts B
and D carry premiums, enrollment in
these parts is optional, but the majority
of beneficiaries choose to enroll. The
various parts of Medicare have different funding sources—Part A is primarily
funded through dedicated payroll taxes,
while Parts B and D are primarily funded through beneficiary premiums and
federal general revenues.
When a retiree enrolled in Medicare
also has FEHB coverage, Medicare
pays claims for services first and FEHB
pays second. Federal retirees, including postal retirees, may continue their
FEHB coverage into retirement and pay
the same FEHB premium amounts as
current employees. Some federal retirees with FEHB, including about 24% of
postal retirees, choose not to enroll in
Medicare Part B, because it can duplicate some FEHB benefits and requires
continued on page 3
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Lots Of Good News Is Going On!

Greetings Brothers and Sisters,
Well, a lot of things have happened over the past few months, so
let’s get started!
New Contract
We got a new contract that was
ratified by the membership. This
contract has a lot of what looks to
be good stuff if you are a PSE but
not so much for folks who have been
here for a while.
A good way to look at it, it was a contract that did not get taken out of our
hands and sent to an arbitrator.
Postal Legislation
On April 6th, President Biden
signed the Postal Reform Bill. This
new law will fix a lot of things that
were wrong with the USPS and
no it will not get rid of DeJoy but it
does reverse the 2006 PAEA that
has dragged the Post Office down!
Makes me wonder if his proposed
rate increase will go through?

President Joe Biden signs the Postal Service Reform Act of 2022 in the State Dining Room at the White House in
Washington, Wednesday, April 6, 2022. The long-fought postal overhaul has been years in the making. It comes
amid widespread complaints about mail service slowdowns. — (AP Photo/Susan Walsh)

Health Plan
In the new Postal Reform Bill,
there are changes to employee and
retiree healthcare. Rather than writing you a new story do discuss this,
there is another article in this paper
that has most of the answers.

APWU National Elections
It is that time again, and I strongly encourage each and everyone
of you to be sure to vote when the
APWU Ballots come out.
I know that during the vote for the
contract, there were several mem-

bers, who have not moved in several
year or changed their address, did
not get a ballot. And to make matters
worse, when you called to get a replacement, it arrived one to two days
before it was due back to be counted! This is wrong and needs to ad-
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dressed so it does not happen again!
Take care, stay safe and in Solidarity.
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local and others throughout the state and
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480-481
486-487
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Jackson
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Muskegon
Roger City
Sault Ste Marie
Southwest MI
Stevensville
Traverse City
Troy Local
Western MI
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The opinions expressed in this publication
are those of the writer and not necessarily
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– Michigan Messenger, John Greathouse
– Editor, PO Box 27303, Lansing, MI 489097303. Articles must be signed to be printed
(your name may be withheld upon request).
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Live Healthy, Live Longer Without Dementia
Consumer News
THURSDAY, April 14, 2022 (HealthDay News) — Staving off Alzheimer’s
disease might just take a healthy diet,
exercise and an active mind, a new
study suggests.
Women and men who follow a
healthy lifestyle live longer — and longer without Alzheimer’s or other dementias, researchers say.
“Eating a healthy diet rich in vegetables, berries, whole grains, and
low in fried or fast foods and red or
processed meat, together with engaging in physical and cognitive activities,
such as reading books, visiting museums and playing crosswords, might
lower the risk of Alzheimer’s as older people age,” said lead researcher
Dr. Klodian Dhana. He is an assistant
professor of internal medicine at the
Rush Institute of Healthy Aging in Chicago.
Although this study can’t prove that
a healthy lifestyle is the reason people live longer and without dementia,
Dhana suspects biological reasons
may underlie the connection between
lifestyle and dementia and life expectancy.
Research has shown that a diet
rich in nutrients and vitamins may
reduce inflammation in the brain as
well as oxidative stress (which can
lead to cell and tissue breakdown).
And physical activity has been linked
to less high blood pressure and diabetes, which might lower the risk of
vascular dementia, he said.
“Cognitive activities support the
cognitive reserve hypothesis, that
is, being associated with a slower
cognitive decline,” Dhana added.
For the study, which was published
online April 13 in the BMJ, Dhana’s
team collected data on nearly 2,500
men and women aged 65 and older
without dementia. They were part of
the Chicago Health and Aging Project.
Participants completed diet and
lifestyle questionnaires and a healthy
lifestyle score was developed based
on several factors.
Those factors included following
a hybrid Mediterranean-DASH Diet,
which is rich in whole grains, green
leafy vegetables and berries and low
in fast and fried food and red meats;
engaging in mentally stimulating activities late in life; getting at least 150
minutes a week of physical activity;
not smoking; and low to moderate alcohol use.
For participants who followed a
healthy lifestyle, life expectancy at
age 65 was 23.1 years for men and
24.2 for women. For those with a less
healthy lifestyle, life expectancy was
17.4 years for men and 21.1 for women, the researchers found.
And healthy habits reaped big benefits when it came to brain health, the
study found.
Women with unhealthy lifestyles
spent almost 4.1 (19%) of their remaining years with Alzheimer’s, the
findings showed. That compared

to 2.6 years
(11%)
for
those who followed four or
five
healthy
habits.
For men, a
healthy
lifestyle translated to 1.4 years
(6%) with Alzheimer’s, compared to 2.1 years (12%) for those
with unhealthy habits.
These differences were even more
pronounced at age 85, the researchers reported.
“We believe that these data might
help health professionals to better understand and communicate the role
that lifestyle factors may have on Alzheimer’s risk,” Dhana said.
Finding ways to reduce the years
people live with dementia while extending their lives is vital amid pro-

jections for the
numbers
to
surge in coming decades.
Wo r l d w i d e ,
the number of
people living
with
Alzheimer’s and other dementias
is forecast to
triple by 2050,
from about 57 million in 2019 to 152
million in 2050.
One limitation of the study is that
participants self-reported their health
habits. That could result in bias,
prompting responses that participants
think researchers are looking for.
HwaJung Choi, a research assistant professor at the University of
Michigan School of Public Health in
Ann Arbor, wrote an editorial that accompanied the study findings.
“It’s extremely important to reduce the

rate and to reduce the total number of
people with dementia, because dementia is a very expensive disease,”
she said.
Care and treatment of dementia
patients is costly to society and is
emotionally and financially draining to
their families, Choi said.
“The good news is that a healthy
lifestyle can not just increase life
years, but actually increase life years
without dementia,” she added.
More information
The Alzheimer’s Association has
more about Alzheimer’s dementia.
SOURCES: Klodian Dhana, MD,
PhD, assistant professor, internal
medicine, Rush Institute of Healthy
Aging, Chicago; HwaJung Choi, PhD,
research assistant professor, University of Michigan School of Public Health, Ann Arbor; BMJ, April 13,
2022, online

Proposed Changes To USPS Health Benefits
In The Postal Service Reform Act of 2022
continued from page 1
paying an additional premium. Because
FEHB drug coverage is considered
creditable, federal retirees with FEHB
do not need to enroll in Medicare Part
D.
Postal Service Health
Benefits Program
The PSRA Section 101 would require the establishment of the Postal Service Health Benefits Program
(PSHB), which would be administered
by OPM and would provide health
insurance to USPS employees, retirees, and their dependents instead of
FEHB starting in 2025.
Under the PSHB, USPS employees and retirees would be able to
enroll in self-only, self-plus-one, or
family coverage. If a USPS employee/retiree were enrolled in FEHB in
2024 and did not select a PSHB plan
in 2025, OPM would automatically enroll the individual in a plan offered by
the individual’s FEHB insurer or, if not
available, in the lowest-cost, non-high
deductible, nationwide PSHB plan
that does not charge a membership
fee.
The PSHB would generally be
structured similarly to FEHB. OPM
would contract with insurers to offer
plans, and the plans would need to
meet specified statutory FEHB requirements. To the greatest extent
practicable, the PSHB would also be
required to include plans offered by
each FEHB insurer that had a plan
that enrolled at least 1,500 USPS employees or retirees in January 2023.
(It also would include plans offered by
other insurers determined appropriate
by OPM.) In 2025, insurers with plans
in PSHB and FEHB would be required
to ensure that their PSHB and FEHB
plans have equivalent benefits and

cost-sharing requirements, with certain exceptions, including the drug
coverage of Medicare-eligible retirees
(see below).
PSHB premiums would be determined separately from FEHB premiums. As such, PSHB insurers would
determine premiums based on the
amount of health care expected to be
used by USPS employees, retirees,
and their dependents. The USPS contribution toward annuitant premiums
would be calculated using the same
statutory formula currently used under
FEHB but would be based solely on
PSHB plan premiums.
The PSRA would require all Medicare-eligible USPS annuitants and their
Medicare-eligible covered family members to enroll in Medicare Part B in order
to maintain their USPS health coverage. Those who, as of January 1, 2025,
are current annuitants and current employees aged 64 and over, those with
Department of Veterans Affairs (VA) or
Indian Health Service (IHS) coverage,
or those residing abroad would not be
subject to this requirement. The bill
would provide for a six-month special
enrollment period, starting April 2024,
during which Medicare-eligible postal
annuitants or family members could
enroll in Part B; any late-enrollment
penalties
incurred
by individuals enrolling during this period
would be paid for by
the USPS. Prescription drug coverage for
all Medicare-eligible
annuitants (both current and future) would
be provided through a
Medicare Part D Employer-Group Waiver
Plan (EGWP).

Author Information
Ryan J. Rosso
Analyst in Health Care Financing
Patricia A. Davis
Specialist in Health Care Financing
Disclaimer
This document was prepared by
the Congressional Research Service
(CRS). CRS serves as nonpartisan
shared staff to congressional committees and Members of Congress. It
operates solely at the behest of and
under the direction of Congress. Information in a CRS Report should
not be relied upon for purposes other
than public understanding of information that has been provided by CRS to
Members of Congress in connection
with CRS’s institutional role. CRS Reports, as a work of the United States
Government, are not subject to copyright protection in the United States.
Any CRS Report may be reproduced
and distributed in its entirety without
permission from CRS. However, as a
CRS Report may include copyrighted
images or material from a third party,
you may need to obtain the permission of the copyright holder if you wish
to copy or otherwise use copyrighted
material.
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VETERANS’PRESIDENT
DIRECTOR
by
John P.
Smeekens

Memorial Day
Monday, May 30, 2022, will be the
Memorial Day Celebration. It will be
a long weekend for quite a few of us.
Parties, BBQ’s, Graduation Ceremonies, pool openings, getting lawns and
gardens ready for the summer, and
who knows what else you may have
planned. What I would like all of you to
do, is to set aside one minute, with your
family, friends, or by yourself, to say a
prayer, or to contemplate the meaning
of Memorial Day. This is the time of the
year that we Honor and Remember
those brave and courageous Veterans,
who have made the ultimate sacrifice.
Without their sacrifice, some of these
special events might not be as eventful
as they are. PLEASE take that 1 minute to say THANKS in your own special
way. Have a safe Holiday Weekend,
and a Happy one!!!
Are You Sure???
Are you and your family connected
to all the state and federal benefits and
resources you earned for your service?
Call the MVAA at 1-800-MICH-VET (1800-642-4838). Or you can use their
Check on MIVet form by visiting michigan.gov/MVAA and clicking CHECK
ON MIVET. Fill out and submit the form
and they will contact you and set you
up with an accredited Veteran Service
Officer for a benefits consult. As a state
agency, all of their services are complimentary and confidential. The Michigan
Veterans Affairs Agency (MVAA) is the
central coordinating agency for Michigan’s nearly 568,000 veterans and their
families and works to link them to federal and state benefits and resources, including VA disability benefits as well as
health care, education and employment
assistance. Veterans can call them 24
hours a day, 7 days a week for assistance.
Navy And Marines’ Discharges
Upgrade???
Navy and Marine Corps veterans
who were suffering the effects of trauma
related to their service when they were

Veterans’ Affairs
involuntarily separated from service —
and who later tried and failed to have
their discharges upgraded — will have
their cases reevaluated.
Under terms of the final settlement of
the class-action lawsuit Manker v. Del
Toro, the Navy has agreed to review the
discharges of veterans with other than
honorable or general characterizations
of service due to behavior connected to
post-traumatic stress disorder, traumatic
brain injury, military sexual trauma and
other mental or behavioral conditions.
The Navy will automatically review discharge-status-upgrade decisions from
the Naval Discharge Review Board from
March 2, 2012, to Feb. 15 for cases
where the sailor or Marine didn’t receive
an upgrade to honorable discharge and
was diagnosed with, or displayed evidence of, one of those conditions. Sailors and Marines whose upgrade decisions were issued between Oct. 7,
2001, and March 2, 2012, are eligible
to reapply for an upgrade to honorable. Additionally, the Naval Discharge
Review Board is required to ensure
applicants have access to video-teleconference capabilities from their home
or another location at the time of the review. The Navy will also conduct annual
training with board members and staff
concerning sailors or Marines with a diagnosis of, or evidence related to, these
conditions.
6888 Postal Unit
Recently the House of Representatives passed legislation to award the
6888th Central Postal Directory Battalion the Congressional Gold Medal, one
of the highest civilian honors. There are
less than ten known living members of
the unit to receive the medal, but the
honor will guarantee the story of their
contributions to the World War II effort
has a place in history.
Michigan Woman’s Veterans’
Conference
Save the Date for the first ever Michigan Women Veterans Conference! Join
us June 10-11 in Lansing to celebrate
the 47,000+ women veterans who live,
work and play in Michigan and learn
about advocacy for yourself and your
community.

Save the Date!

APWU Biennial National Convention will be held
August 15-18, 2022 at National Harbor in Washington, DC
Pre-Convention workshops are scheduled for August 11th and 12th,
with the craft conventions slated for August 13th and August 14th.

You’ll learn:
 How to advocate for your mental
and physical health.
 How to advocate for others by
learning how to run for office in your local community or apply for a commission or board.
 How to advocate for yourself in
your job and get that raise or promotion.
CALL M.V.A.A. @1-800-MICH-VET
(1-800-642-4838) for more information!!!
Burn Pits & Agent Orange
A bill passed by the House recently,
would expand benefits for post-9/11
veterans sickened by burn pits and
other battlefield pollutants also would
affect more than a half-million veterans
exposed to Agent Orange. The $208
billion legislation, which passed the
House in a 256-174 vote, faces an uncertain future in the Senate. But it would
add hypertension and monoclonal
gammopathy of undetermined significance, or MGUS, to the list of diseases
linked to Agent Orange -- provisions
that would make an estimated 490,000
Vietnam veterans with these illnesses
eligible for disability compensation. It
also would update the locations where
Vietnam-era veterans served that are
covered, adding some areas where former service members said toxic herbicides were sprayed or stored. Some of
those locations weren’t well documented, according to veterans, preventing
them from being able to file expedited
disability claims. If the bill became law,
the following locations and service
dates would be added:
Thailand at any U.S. or Royal Thai
base between Jan. 9, 1962, and June
30, 1976
Laos between Dec. 1, 1965, and
Sept. 30, 1969
Cambodia at Mimot or Krek, Kampong Cham province, between April 16,
1969, and April 30, 1969
Guam or American Samoa or their
territorial waters between Jan. 9, 1962,
and July 31, 1980
Johnston Atoll or any vessel that
called on the atoll between Jan. 1,
1972, and Sept. 30, 1977.
The Department of Veterans Affairs has previously balked at adding
hypertension to the list of Agent Orange
presumptive illnesses, mainly out of
concern for cost and the fact that risk
factors other than herbicide exposure
— such as age, diet and tobacco use
— can contribute to its development.
Under the Trump administration, VA
Secretary Robert Wilkie declined to
add hypertension and several other illnesses to the list, saying he was waiting for the results of several studies to
be published before making a decision.
Members of the House Veterans Affairs Committee included the illnesses
in the Honoring our Promise to Address
Comprehensive Toxics, or PACT, Act,
however, citing a 2018 finding by the

National Academies of Sciences, Engineering and Medicine that there was
“sufficient evidence of an association”
between hypertension and Agent Orange exposure.
“Vietnam veterans have waited decades for scientific support and now
have that, but they are still waiting for
the benefits they deserve due to VA’s
unwillingness to take decisive action.
(The bill) seeks to remedy this,” committee members wrote in a report accompanying the bill.
The legislation also seeks to rectify
issues with veterans exposed to radiation and chemicals in other locations,
making roughly 6,000 veterans who
participated in decontamination and
containment in Enewetak Atoll from
1977 to 1980 and 1,600 veterans who
cleaned up after the Palomares, Spain,
nuclear accident in 1966 eligible for
health care and benefits if they have illnesses linked to radiation exposure.
The bill also would give veterans
who spent at least 30 days at Camp
Lejeune, North Carolina, between Aug.
1, 1953, and Dec. 31, 1987, the ability
to file claims tied to that base’s contaminated water system against the government in federal court.
Together with the burn pit and other
exposure provisions, the bill could affect more than 3.5 million veterans —
the largest piece of veteran’s exposure
legislation since passage of the Agent
Orange Act of 1991.
The Senate has passed a $1 billion
proposal to broaden post-9/11 veterans’
access to VA health care, but it does not
contain any of the provisions for veterans who served before Sept. 11, 2001.
House Veterans Affairs Committee
Chairman Mark Takano, D-Calif., said
Thursday he hopes to work with Sen.
Jon Tester, the Montana Democrat
who chairs the Senate Veterans Affairs
Committee, to pass comprehensive
legislation similar to the House bill.
“This fight is not over, but I will not
rest until our veterans have a guarantee
in statute that their government will take
care of them when they come home,”
Takano said in a news release.
DVA And Rare Cancers???
The Department of Veterans Affairs
intends to propose adding certain rare
respiratory cancers to the list of presumed service-connected disabilities
in relation to military environmental
exposure to particulate matter. VA determined through a focused review of
scientific and medical evidence there
is biologic plausibility between airborne
hazards, specifically particulate matter,
and carcinogenesis of the respiratory
tract, and that the unique circumstances of these rare cancers warrant a presumption of service connection.
Based on these findings, VA’s Secretary is proposing a rule that will add presumptive service connection for several
continued on page 6
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Today And Tomorrow . . .
Contract Achieved, Now Comes
The Hard Part
After difficult negotiations, APWU
and the USPS successfully arrived at
a new Collective Bargaining Agreement. While it may or may not look
good on paper, a contract is not worth
spit if it can’t be enforced. That’s the
tough part-making sure that Postal
management abides by the work rules
specified in the Contract. And who is
going to do that?
When I was working, there were
too many times I heard the words
“What’s the Union going to do about
that?” When a contract violation occurred. Now the people who said this
were by the very definition of the word
actually the Union. For a “Union is an
organized group of workers who come
together to make decisions about the
conditions of work”. Without the support of the workers, the Union is powerless.
Union members elect officers to
enforce the contract from workroom
floor stewards to National Officers at
headquarters and in the field. In my
opinion, the most important of Union
officers are the stewards, the frontline
of defense against oppressive Management policies and Supervisors
who feel they have absolute power
to dictate to workers. Union members know that is not how it works
and why they must ask for a steward
to see if they have a grievance due
to a management action that violates
the contract. And it is here the steward
becomes the most critical part of the
whole grievance/arbitration procedure
and language of the Contract.
Union stewards requires extensive training. They must learn how to
frame the issue of a possible Contract
violation, investigate the facts as they
pertain, obtain supporting documentation, figure out what Contract language or Article 19 of the CBA regarding Postal Manuals language may
apply, decide if an issue is open to
interpretation as defined by previous
decisions on similar cases, and put it
all together in a coherent argument. A
steward is not a policeman who can
blow the whistle on a contract violation. They are more like lawyers who
must file a suit (grievance) because
an alleged violation of a labor contract
occurred.
Stewards have the toughest job
in the Union. They aren’t paid big
bucks to do their job. At times, they
have to file their own grievances with
postal management just to get time to
work on a member’s grievance. And
it’s not unusual for a steward to tell
a disgruntled Union member they do
not have a grievance. Nonetheless,
a Union member asking a Supervisor
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to see a steward (that›s how its contractually required, requesting a steward through the Supervisor) about a
possible grievance, is the only legitimate weapon members have to fight
back against unreasonable tyrannical
dictator bosses. Members shouldn’t
ask a steward on the workroom floor
about an issue. If they really want to
discuss a problem, get off the workroom floor, have a cup of coffee, talk
with the steward, find out if there is
a grievance or not, and at least burn
Management for some time on the
clock.
A commitment of time and money
from higher up Union Officers is necessary, along with support from members on the workroom floor, to train
Union stewards. Without knowledge
and the backing of fellow Union members and officers, a steward simply
cannot enforce the Contract.
For those who may disagree with
their Union steward, opportunities exist for them to invest their own energy.
It means attending Union meetings,
volunteering their own time, becoming involved, and finally committing
to making the workplace better and
fairer not just for oneself, but for all.
And if you don’t know the difference between involvement and commitment, it like eggs and bacon for
breakfast-the chicken’s involved, the
pig’s committed.
Postal Reform Act And Retirees –
Current And Future
The PRA is now the law. Essentially what this means for current retirees
who are not enrolled in Medicare Part
B, is that they will have a one-time
opportunity beginning on April
6, 2024 lasting six months to join
Medicare Part B without paying an expensive premium penalty. However,
enrolling in Part B will be voluntary
for current retirees. Retirees currently
satisfied not having Medicare Part B
need take no action to continue their
status. Retirees that do now want Part
B – without paying a penalty – will
have to wait until April 1, 2024.
For future retirees, the important
date is January 1, 2025. Employees
who are 64 years of age as of that
date, can still retiree and retain membership in a Federal Employee Health
Benefit Plan without having to enroll
on Part B. Everyone else younger
who retires, with a few exemptions,
will need Medicare Part B in order to
keep a FEHBP.
The above information was obtained from an initial Questions and
Answers circulated by APWU National HQ. More specifics will be available for members in the future via the
National APWU magazine and Union
officers. Again, the PRA does not take
effect until January 1, 2025 so no one
panic about any decisions yet. The
law is a typical kick the can down the

road legislation although the can isn’t
kicked very far. It also literally “grandfather’s in” older employees. Perhaps,
the hope is that by 2025, any brouhaha over it will have died down.
However, the ink was barely dry on
President Joe Biden’s signature to the
bill, when the hue and cry of protest
arose from many APWU members
in the field. Future retirees objected
on the basis of having to pay an additional couple of thousand dollars
a year to Medicare with no choice if
they wanted to keep an FEHBP. Current retirees also howled in protest as
they supported, they’re still working
APWU Brothers and Sisters. Certainly, the aim of the PRA was to dump
the billions of dollars of USPS debt resulting from the 2006 Congressional
law that required the pre-funding of
retiree health care benefits 75 years
into the future. It accomplished this by
the trade-off of the debt to the transfer of future retirees being mandated
into Medicare Part B and paying the
required premiums.
The PRA was over ten years in the
making. None of the Postal Unions
wanted the Medicare requirement.
For years the object of the negotiations had been perfection or nothing.
Pass a law to forgive the debt with
no givebacks. These efforts went
nowhere as the USPS continued to
bleed money with the pre-funding
debt. Then with the appointment of
businessman DeJoy as PMG and
a very real possibility of Democrats
losing control of both the House of
Representatives and the Senate in
2024, it seemed to Union leaders
it was now or never to at least get
some sort of compromise.
There’s plenty of blame to go
around for those decrying the PRA.
You can start with the politicians of
the past who voted for the 2006 PAEA
and continued today to obstruct a fair
Congressional solution to a Congressional created problem. There’s former President Trump with his open
disdain for USPS and Unions. There
are the APWU members disgruntled
with the PRA who voted for politicians that created the problem and
prevented a simple solution. There
are leaders of all Postal Unions, past
and present. And lastly, there is PMG
Louis DeJoy.
I watched on CSPAN the final
House Committee hearing that sent
the PRA to the full House floor for a
vote. Sure, it was bi-partisan with numerous Republican Committee members standing up and speaking in favor of the bill. But their main objective
was praising DeJoy. One Republican
even called DeJoy “one man out of
a million” who could rescue the Post
Office. There was no mistaking that
the PRA would not have gained Republican backing and passed without
the support of PMG DeJoy.

It seems Union members had to
make the DeJoy blackmail payment
to survive to fight another day. But
if DeJoy’s idea to “rescue” the Post
Office is to raise rates, cut service,
and make USPS just another cloned
package delivery service-well, there’s
plenty of those around already. Let
Businessman DeJoy follow through
on his plans and it won’t be long before he is whispering in some Congressman’s ear about how the best
idea would be to simply sell off USPS
assets and privatize delivery. How
many billions of dollars could be paid
towards the U.S Department of Treasury National debt? Think of all the
money that could be made selling
USPS buildings and real estate? And
that new fleet of delivery vehicles?
They could be thrown in the sale
too. When APWU President Mark Dimondstein talks about “the good, the
bad, and the ugly” of DeJoy’s plans,
it’s hard to suspect anything but the
bad and ugly.
A PWU Retirees Representation
“SOLIDARITY FOREVER” is the
Anthem of Union Members, our ONE
FOR ALL AND ALL FOR ONE is what
we testify to. The APWU Constitution
even contains a MEMBERS’ BILL OF
RIGHTS. Among those specific rights
are the right to be respected as a
brother or sister of the Union, the right
to be heard, the right to participate
in Union activities, the right to vote
in the Union without discrimination.
Unfortunately, those rights do not apply equally to those APWU members
who belong only to the APWU Retiree Department. When it comes to
representation at an APWU National
Convention, Retirees are discriminated against based on the amount
of Union dues they pay as “just” a retiree. There is no language prohibiting
discrimination based on the amount of
Union dues paid.
Retirees get 5 votes out of the
2,200 total votes on the National
Convention floor. We wouldn›t have
even got these 5 if the U.S. Department of Labor hadn›t told APWU
that the Union had to give retirees at
least some voice and vote as APWU
members. And while there may be
Convention delegates who resent
any vote by retirees based on the
current amount of reduced dues
we pay, such a rationale ignores
the full dues retirees paid for 20,
30, or even 40 years! That money
we paid built the APWU, it bought a
Headquarters building in downtown
Washington for our National Officers
to conduct Union business.
2020 was the anniversary of the
Great Postal Strike that established
collective bargaining for wages and
benefits for postal workers. It brought
about the beginning of the APWU.
continued on page 7
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— An American Holiday —
Memorial Day, an American holiday
observed on the last Monday of May,
honors men and women who died
while serving in the U.S. military. Originally known as Decoration Day, it originated in the years following the Civil
War and became an official federal holiday in 1971. Many Americans observe
Memorial Day by visiting cemeteries or
memorials, holding family gatherings
and participating in parades. Unofficially, at least, it marks the beginning
of summer.
Early Observances of
Memorial Day
The Civil War claimed more lives
than any conflict in U.S. history, requiring the establishment of the country’s
first national cemeteries. By the late
1860s Americans in various towns
and cities had begun holding springtime tributes to these countless fallen
soldiers, decorating their graves with
flowers and reciting prayers.
Did You Know?
Each year on Memorial Day a national moment of remembrance takes
place at 3:00 p.m. local time.
It is unclear where exactly this tradition originated; numerous different
communities may have independently
initiated the memorial gatherings. Nevertheless, in 1966 the federal government declared Waterloo, New York,
the official birthplace of Memorial Day.
Waterloo—which had first celebrated
the day on May 5, 1866—was chosen
because it hosted an annual, community-wide event, during which businesses closed and residents decorated the graves of soldiers with flowers
and flags.
Decoration Day
On May 5, 1862, General John A.
Logan, leader of an organization for
Northern Civil War veterans, called
for a nationwide day of remembrance later that month. “The 30th
of May, 1868, is designated for the
purpose of strewing with flowers,
or otherwise decorating the graves
of comrades who died in defense
of their country during the late rebellion, and whose bodies now lie
in almost every city, village and
hamlet churchyard in the land,” he

proclaimed. The date of Decoration
Day, as he called it, was chosen because it wasn’t the anniversary of
any particular battle.
Evolution of Memorial Day
Memorial Day, as Decoration Day
gradually came to be known, originally
honored only those lost while fighting
in the Civil War. But during World War
I the United States found itself embroiled in another major conflict, and
the holiday evolved to commemorate

American military personnel who died
in all wars.
For decades, Memorial Day continued to be observed on May 30, the
date Logan had selected for the first
Decoration Day. But in 1968 Congress
passed the Uniform Monday Holiday
Act, which established Memorial Day
as the last Monday in May in order to
create a three-day weekend for federal employees; the change went into
effect in 1971. The same law also declared Memorial Day a federal holiday.

Memorial Day Traditions
Cities and towns across the United
States host Memorial Day parades each
year, often incorporating military personnel and members of veterans’ organizations. Some of the largest parades take
place in Chicago, New York and Washington, D.C. Americans also observe
Memorial Day by visiting cemeteries and
memorials. On a less somber note, many
people throw parties and barbecues on
the holiday, perhaps because it unofficially marks the beginning of summer.

Veterans’ Affairs
continued from page 4
rare respiratory cancers for certain Veterans. The cancers under consideration
include:
Squamous cell carcinoma of the
larynx.
Squamous cell carcinoma of the
trachea.
Adenocarcinoma of the trachea.
Salivary gland-type tumors of the
trachea.
Adenosquamous carcinoma of the
lung.

Large cell carcinoma of the lung.
Salivary gland-type tumors of the
lung.
Sarcomatoid carcinoma of the lung.
Typical and atypical carcinoid of
the lung.
“This is the right decision. The rarity
and severity of these illnesses, and the
reality that these conditions present a
situation where it may not be possible
to develop additional evidence prompted us to take this critical action,” said
VA Secretary Denis McDonough. “We’ll

continue to hold ourselves accountable
to Veterans to provide more care, more
benefits and more services to more
Veterans than ever before.” VA intends
to focus its rule on the rare respiratory
cancers above in Veterans who served
any amount of time in the Southwest
Asia theater of operations and other locations. VA will invite and consider public comments as part of this process.
Once rulemaking is complete, VA will
conduct outreach to impacted veterans
and survivors to inform them about potential eligibility.
VA Phone Help
VA offers a free, phone-based class
called “Mindfulness Meditation” to
help Veterans of all eras manage the
challenges and stressors of everyday
life. During each class, a topic related
to mindfulness is introduced, followed
by a guided meditation practice.
Classes are available from 11a.m. to
noon ET on these upcoming days:
April 1, May 6 and 20, June 3 and 17.
Join any or all classes. This class will
be offered via telephone: 1-404-3971596 or 1-833-558-0712 (Toll Free)
Participant Access code: 433 794
55
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Retirees Corner
continued from page 5
The pandemic curtailed celebration
of our half a century as a Union. The
Union members who participated
in the 1970 strike didn’t even get to
receive lip service for founding our
Union. A resolution proposed to increase Retiree representation on the
Convention floor never got a chance
to be heard as the Convention was
cancelled. A fitting opportunity to
honor our retirees by giving them
those rights spelled out in the Constitution was never debated. Once
again, retirees were shut out, only
difference was instead of our Union
brothers and sisters, this time by COVID-19.
Members of the Retirees Department will again be seeking more representation on the AWPU Convention
floor during the 2022 National APWU
Convention. A proposed APWU Constitution resolution could realistically
give members of Retiree Chapters
anywhere from 50 to 75 delegates on
the Convention floor to speak up for
retirees and join their fellow Local delegates having a voice and vote. It’s a
small number to ask when there are
over 2,000 delegates from Locals with
members still working at USPS. Hopefully, Convention delegates will accord
Retirees the respect and an increased
voice and vote. As the Central Region
Retiree Delegate and someone who
spent 32 years on the workroom floor,
I will once again stand and vote with
my fellow Union members.
I would be remiss if I didn’t mention more concerning opposition to
Retirees’ rights within the APWU. Certainly, there are still working members
and even Union officers who oppose
Retirees’ rights based on debatable
issues. My experience though, is that
there are some Locals where animosity exists with Retiree Chapters mostly
because of the “personal reasons” cliche, no matter how thinly disguised.
I can’t say what the reasons are that
an almost hate would exist between
Union members whose sign correspondence with the words “Solidarity
Forever”. Debate and difference of
opinion are healthy signs of a democratic Union but vengeful actions as
“pay backs or get evens” have no
place within our Union.
Indeed, at the 2018 National Convention, resolutions were introduced
that took away Retirees voting rights
for National Officers! Such resolutions were strictly regressive in nature, much akin to the Republican
efforts we see today to restrict and
even eliminate the votes of those who
disagree with them. At one point, it
was proposed that retirees lose the
right to vote for the National Offices of
President, Vice President, SecretaryTreasurer, Legislative Director, and
Human Relations Director.
The President and Legislative Director are responsible for much that
affects retirees-just refer back to the
PRA above here. The Vice President

acts in the absence of the President,
again with an affect upon retirees.
The Secretary-Treasurer essentially
controls the purse strings and budgets and record keeping and funds allocated-all having to do with retirees.
Even the Human Relations Director’s job description says the Director
shall prepare and direct “civic, community service, and all other related
programs”. As retired Director Sue
Carney readily acknowledged (along
with every other holder of the National
Offices listed here), Retirees are extremely involved in their communities
and have played an important role in
educating the community in what a
necessary service the Post Office is.
It’s a simple equation, Praise and
Respect for Retirees means more
than token support for their decades
of contributions to the American Postal Workers Union. More Voice and
more Votes is what we want, and what
we earned, fighting to build our Union.
2022 Elections-Union
And Government
	Elections for APWU National Officers will take place later this year with
ballots normally mailed to Members
in September. (I presume everybody
is ok with voting by mail here). Now
is the time for the membership to express satisfaction or dissatisfaction
with APWU Leadership. We decide
who is going to run our Union.
Distressingly enough, in the 2019
APWU elections, less than 30% of
the membership didn’t even bother
to send back the ballot they received in the mail. While voters in
the Retiree minority had a slightly

higher percentage casting ballots
than still working majority members,
it was nonetheless a shameful display of apathy and even ignorance.
I write ignorance because an APWU
magazine with comprehensive position statements from all office candidates was mailed out to every
member. It took a 2018 National
Convention resolution authored by
the 480-81 Area Local and passed
by the delegates after much debate
to accomplish this in the hopes it
increases awareness of candidates
and voter participation. No such luck
as voter participation was almost exactly the same as the 2016 APWU
election.
One irony from the 2019 election
was that four (4) candidates for National President split the vote of the
small percentage of members who
returned ballots. Indeed, the current APWU President was elected
by less than 15 % of APWU’s almost
200,000 who received ballots as eligible voters. I’m not endorsing any
National officer here but I am deeply
dismayed that over 100,000 APWU
members couldn’t find time to read a
few magazine articles mailed to their
home or even bother to talk a Local
Union officer for an opinion on candidates.
2022 should provide at least another opportunity for many Union
members to do something other than
complain or yawn over the Collective Bargaining Agreement and the
Union’s Political agenda. There will
be hard copy postcards mailed out,
the aforementioned National magazine, social media, word of mouth

on the workroom floor, Union meetings and endorsements. In the time
it takes to watch an hour of Netflix, a
member cab become informed and
mail in a ballot.
A final word on 2022 U.S. Congressional Elections and here’s all
you need to know: Florida Senator
Rick Scott is the head of the National
Republican Senatorial Committee.
The Committee works to elect Republicans to the U.S Senate. Senator Scott, in an effort to have his fellow Republicans take control of the
Senate, has proposed a plan that
would require all federally funded
programs to be passed by a new
law every five (5) years! This would
mean everything from Social Security, Medicare, Federal pensions,
anything the Federal government
spends money on would be discontinued if a new law wasn’t passed.
Considering it takes months or
years of endless Congressional
Committees in both the House and
Senate to get even the simplest law
passed, what are the chances funding for Social Security et. al. would
zip on through Congress in a timely
manner or get passed by a majority
or even filibustered? Just when you
thought the Trump/Greene/Boebart/
Cawthorne Republicans – it’s a long
list but you get the picture – couldn’t
come up with a nuttier idea, Senator
Scott, whose net worth is well over
TWO HUNDRED MILLION DOLLARS, comes up with one. Obviously, Scott doesn’t need any of that
Federal money and would probably
be better off without a Federal funded IRS to audit his tax return.
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Editorial
by
James
Stephenson

On January 06, 2022 I signed what
has been referred to as the Michigan/
Illinois Global TACS Settlement. The
language regarding Lead Clerks performing TACs goes as far back as the
2012 CBA. For over ten (10) years we
have been fighting a battle for our Lead
Clerks to perform TACS. It is extremely
important that everyone knows that a
Lead Clerk is supposed to perform any
and all TACS functions that are not directly performed under ERMS. This includes but is not limited to the TACS for
“ALL CRAFTS” not just the Clerk Craft.
This includes Clerks, Letter Carriers,
Motor Vehicle Services, and Maintenance employees.
For almost a decade the response
by the USPS was that they may pay out
on some of the violations but they never actually gave the work to the Lead
Clerks. Despite numerous detailed
Step 4 decisions, Step 4 Q & A›s, and
clear contractual language the USPS
refused in Michigan and Illinois to actually assign and permit the Lead Clerks
to perform TACS. In September 20211
began an intense investigation into the
TACS situation in Michigan and Illinois
in which an official Request for Information was submitted for both States.
What that RFI revealed was that over
ninety (90) percent of the Lead Clerks
in Michigan and Illinois were either not
performing TACS, did not have the official TACS training, did not have access
to TACS, or did not have a “back-up”
clerk to perform TACS in their absence.
Our APWU Headquarters has done
an absolutely “knock-out” job on provid-

Michigan/Illinois Global TACS Initiative

(TACS Is Clerk Craft Work And We Are Finally Getting It Back)
ing us with the Language that clearly
demonstrates that TACS is clerk bargaining Unit work as evidenced by the
numerous Step 4 documents signed
by National APWU Clerk Craft Director Lamont Brooks. The huge problem
we have been faced with in the field is
the reluctance and obstinance of Management to comply with that language.
It is not an option; Lead Clerks are to
perform the TACs duties. The employer
proffers and alleges numerous reasons
for not allowing Lead Clerks to perform
TACS work and none of them are an
exception:
1. We need the lead clerk on the
Window. No time to do TACS.
2. We need the lead clerk to do distribution. No time to do TACS.
3. We need the lead clerk to do other
duties because so and so called in. No
time to do TACS.
4. The lead clerk does not want to do
TACS.
5. We need the lead clerk to do dispatch. No time to do TACS.
6. We need the lead clerk to work on
the machine. No time to do TACS.
7. We need the lead clerk to work the
cage. No time to do TACS.
8. We need the lead clerk to do the
P.O. Box. No time to do TACS.
9. Hell, we as management simply do not want the Lead Clerks to do
TACS because we want to control that
entire process.
Yes, we are living in a Covid environment but the real problem is that
management has engaged in a serious campaign of reversions, abolishment›s, and reduction in staffing in both
Function 4 and Function 1 for at least

the past ten (10) years. This systemic
reduction of staffing has resulted in a
“bare-boned” or “skeleton crew” type
of staffing mechanism in which even a
single use of incidental leave throws the
operation into “CODE BLUE.” Keep in
mind that the employer’s compliment
of employees should account for incidental leave, NS days, vacations, sick
leave, annual leave, etc. Unfortunately, Covid has been with us since early
2020 and does not appear to be leaving
us any time soon. Management has the
ability to increase their staffing to account for the Covid exigencies.
COVID-19 Is Not An Exception
To Contract Compliance!!!
The parties at the Headquarters level have clearly demonstrated that they
know how to enter into specific language as it relates to COVID-19 and
the APWU has never taken the position
that the USPS has “carte blanche” to do
as they please in a Covid environment.
The Michigan/Illinois Global TACS
Initiative addressed the systemic problems of the failure and outright refusal
of many if not the majority of facilities
and offices not allowing Lead Clerks
and their back ups to perform TACS.
The USPS has agreed to make sure
that each and every Lead Clerk in every office in both States of Michigan and
Illinois receive the mandatory TACS
training and not only receive the training but more importantly that they will
actually be performing “all” of the TACS
bargaining unit duties. It is not sufficient
to say “Oh, we let them enter in a few
corrections each day.” The Step 4’s do
not say that Lead Clerks will perform “A
few of the functions.” Again, Lead clerks
perform all of the TACS functions which
are not directly inputted into ERMs.
Since the signing of the January 06,
2022 settlement the USPS has been
aggressively making sure that the Lead
Clerks are trained and performing the
TACS duties in both states. Unfortunately, there are always going to be offices and management officials that do
not comply for one reason or another.
As the USPS gave the APWU a firm
commitment to provide the required
training to each and every lead clerk
as well as their back-up in every office
for two states (which is a monumental
task) the APWU agreed to a 120-(lay
moratorium on grievances to give the
USPS time to get all of our Lead Clerks
training and access to TACS.
Why is the performance of TACS by
our Lead Clerks so important? The answer brothers and sisters is “STAFFING and JOB PRESERVATION.” Picture this, before the Global settlement
a Lead Clerk would come to work at
the Orchard Ridge Post Office in TACLESS CITY MICHIGAN and work five
(5) hours on the window and perform
three (3) hours of various other duties. The Orchard Ridge Post Office in

TACLESS City MI may have three (3)
hours of required TACS duties each
day (could be more, could be less).
Either way, the USPS is required to
account in their staffing mechanism for
the Lead Clerks and their back-ups to
be performing TACS. This means that
whatever staffing matrix the USPS is
utilizing (1994 Scheduler, Function
Four Review, Function 1 scheduler,
CSV (not that the APWU is in agreement or condones any of the aforementioned) the USPS should be allocating time and accounting for time
required for the Lead Clerks to 2 perform TACS even if that means increasing their staffing to account for the fact
that Lead Clerks must now perform
those additional duties. Brothers and
Sisters, it is my sincere hopes that the
USPS will fulfill their contractual obligations as it relates to Lead Clerks
performing TACS but the witching hour
is upon us and any violations after May
05, 2022. (The moratorium expiration
date) should be calculated at the rate
of forty-eight (48) dollars per hour for
each hour or fraction thereof in which
the Lead Clerk or their back-up does
not perform “all” of the TACS duties.
The remedies arc not solely limited to
the Lead Clerks as there could be a situation where other bargaining unit employees are impacted such as the designated back-up or other employees
who could have performed those duties in the absence of the Lead Clerk.
The determinations on who is eligible
for remedy would be fact and circumstance specific as there does not exist
a “cookie cutter” situation.
Always Remember, Understaffing Is
Not An Emergency, It Is
An Anticipated Situation.
In the unfortunate event that your
office docs not comply and continues
to violate than the attached Michigan-Illinois Global TACS settlement should
be Exhibit No. 1 in your grievance file
along with the various other contractual mandates. There will even be offices
that will attempt to “skirt” the settlement
by taking the position that “Oh, TACS
does not have to be done every day.” If
there is TACS work available on a daily
basis then the lead clerk should be performing TACS on a daily has is. When
the lead clerk is off the back-up should
be performing those TACS duties. I
guarantee you that if you pull the TACs
user lugs it will show EAS supervisors
performing TACS duties each and every single day. Just because that work
is now rightfully being performed by the
bargaining unit that fact does not lessen
the importance or significance of completing those daily TAC’s duties. What is
good for the goose is good for the gander. We would much rather have compliance than a grievance but such is the
business and we must do what we must
do.

