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Mize — Our Work —

 Something very troubling has re-
cently come to my attention. Manage-
ment is doing a few things that take 
Clerk work away from Clerk employ-
ees. Somehow, they have convinced 
our membership it’s okay.
	 One,	 in	a	 level	18	office	 the	Post-
master is allowed to do 15 hours of 
Clerk work per week. If they are doing 
15 hours and 5 minutes, it is a violation. 
You will see what we can’t. If manage-
ment is doing Custodial work, it is a 
violation. When there is no Custodian, 
the work could be Clerk work, it is never 
management work. Management is 
not allowed to do any Clerk work in 
any	other	 office.	Management	 is	 not	
allowed to do any Clerk work in the 
RMPO,	6-	or	4-hour	office.	
 Two, management thinks you need 
help. When they have failed to proper-
ly schedule Clerks management likes 
to have the Carriers help you get the 
mail out. I know they sell this like it just 
must	 be	done.	They	 can’t	 find	help.	
The thing is there has not been any 
National level allowance given that 
lets a Carrier do our work. Carriers 
should start later, Clerks should be 
scheduled or hired. Management has 
failed they do not get to violate the 
agreement because they couldn’t do 
their	job	sufficiently.
 Three, COVID makes it okay. The 
Union has and will continue to make 
allowances for the COVID pandemic. 
If there is merit to this excuse it should 
be proven to the Union. Don’t believe 
that this is an open checkbook type 

situation allowing violation. Ask for a 
steward and let us verify the COVID 
reasoning. Often it is just another lame 
excuse for the failure to properly staff.
Probably	 at	 least	 a	 hundred	 other	
excuses, most bad!! We as a Union 
can’t allow management to continue 
this path. Management takes our work 
and then says we do not earn enough 

for another position. Now we are short 
staffed further and so the cycle contin-
ues. They take more and more. They 
do not care how it hurts you. They do 
not care that you can’t get a day off. 
TAKE TAKE TAKE!!
 We are here to help you. You are 
the Union. We need you to stop this 
march the wrong direction. Without 

your	 help	 they	win!	Please	 step	 up,	
request a steward. Worried about 
the question why? You can always 
request to speak to us, doesn’t have 
to be a grievance. We are your rep-
resentatives. We are there to answer 
questions and help you understand.
	 Please	help	us	to	stop	these	viola-
tions.

by Leo F. Persails, retired APWU
Central Region Coordinator
 I met Al LaBrecque in October 
of	 1962	when	 I	 hired	 into	 the	Flint,	
Michigan	 Post	 Office.	 On	 my	 first	
day he approached me on the work-
room	 floor	 along	 with	 John	 Pucillo	
the	President	of	the	UFPC	Flint	Lo-
cal. Al advised that they were Local 
Officers	 and	 handed	 me	 a	 form	 to	
join the union and spent his lunch 
hour explain-
ing why I 
should join the 
Flint	 Local.	At	
the time new 
hires had a 
one year pro-
bation period, 
and dues 
were collected at work during lunch 
hours, breaks, or when management 
wasn’t looking. Those road blocks 
didn’t	slow	Al	any,	and	when	my	first	
paycheck came two weeks later, so 
did Al with another form.
 Al’s union activities were differ-
ent in those early days. He was just 

as much a union activist, but he de-
voted his time to three things then, 
his family, his Local Union, and his 
coaching football at Holy Rosary. Al 
could have ran for State or National 
Office,	 but	 that	 would	 have	 inter-
fered	 with	 his	 first	 three	 loves.	 In-
stead	he	stayed	in	the	Flint	Area	and	
took his beloved football team, often 
with his own sons starring, to numer-
ous State Championships. If dates 

didn’t	conflict,	he	would	attend	State	
and National Conventions, but oth-
erwise	he	stayed	in	Flint	and	fought	
our	 battles.	Al’s	 Father	 and	Mother	
had been among the leaders of the 
1937 Sit Down Strike that gave birth 
to the UAW. Al was born with union 
in him.
	 Flint	had	plenty	of	union	battles	to	
keep	 all	 of	 us	 busy.	 In	 1962	Presi-
dent	 John	 F.	 Kennedy	 appointed	 a	
new	Flint	Postmaster.	In	doing	so	he	
asked the advice of the Chairman 
of	the	Democratic	Party	in	Genesee	
County. At the time the Chairman 
was William H. Schwartz, who was 
also	 the	 President	 of	 the	 Michigan	
Bell Telephone Union. Schwartz 
promptly responded that the Chair-
man	of	the	Democratic	Party	in	Gen-
esee County should be appointed. 
Schwartz got the job and his union 
and political background became an 

immediate battleground for Al and I, 
and we became union brothers in a 
battle with Schwartz that lasted for 
years. In some ways Schwartz was 
better than the ones that followed, 
like	 when	 he	 agreed	 to	 “Personal	
Leave” with me. The actual leave 
used was annual leave but it was 
allowed one day every Accounting 
Period.	 “Personal	 Leave”	 could	 not	
be denied or used in discipline. The 

employee was 
only required 
to call in prior 
to their be-
gin of tour. 
We in turn 
pledged to 
reduce emer-
gency annual 

and sick leave used for emergen-
cies also. The members and man-
agement loved it until the Region 
ordered him to cancel it. The other 
side of Schwartz was seen when he 
fired	Al	for	using	a	penalty	envelope	
for union communication. The re-
moval	was	finally	reduced	to	a	letter	
of warning without loss of pay, when 
we proved the communication also 
included	Postal	business.
 Al wasn’t without a sense of hu-
mor in using his union article for 
personal reasons. His article about 
some of Clarence’s ashes in the 
registry room was priceless. It soon 
took a back seat to the time some-
one stole his Coney islands. Al had 
left two of those priceless morsels 
in a bag in the snack bar near the 
microwave for lunch. When Al en-
tered the snack bar and smelled the 
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by
Paul 
Browning

Al LaBrecque, Longtime 
Union Advocate & Leader

See You On The Other Side
 Longtime Union activist, campaign-
er for equality among all, and member 
of	 the	 Michigan	 High	 School	 Football	
Coaches	Hall	of	Fame	passed	away	on	
August	18,	2021	at	 the	age	of	84.	He	
wrote his last article for the Michigan 
Messenger just before going into the 
hospital. Al never did want to leave town 
without getting a last word in.
	 Retired	 National	 Officer	 Leo	 Per-
sails,	also	from	Al’s	home	APWU	Local	
of	the	Flint,	Michigan	Area,	has	written	a	
stirring obituary for Al in the paper here. 
I don’t or can’t come close to Leo’s use 
of words in his almost sixty years of 
friendship and Union Brotherhood with 
Al. I will add this though. Leo is certain-
ly right about there not being need of a 
Union in Heaven. But if the Cherubim 
and Seraphim angels ever get up a 
football game against each other, I can 
see Al coaching against Archangel Mi-
chael. And I think it would be one hellu-
va game.
 Brother LaBrecque’s passing is a re-
minder that all of us retirees are always 
just a hop, skip, and a jump away from 
departing this mortal coil. No matter 
how healthy you may feel, Death can 
come calling at any time. So, make 
sure you have your house in order for 
any loved ones left behind. Whether its 
life	 insurance	 or	 a	 health	 benefit	 plan	
for family members after you leave or 

a will or whatever, have 
a plan for those left be-
hind.

COLA
 In my last column I 
wrote about the pro-
jected approximately 
6%	COLA	raise	Feder-
al retirees will receive 
in	 2021.	 That	 raise	
is for CSRS retirees. 
FERS	 retirees	 raise	
will be somewhat low-
er. The reason there is a difference is 
that	FERS	retirees	receive	Social	Secu-
rity	benefits	 (which	will	 include	 the	 full	
COLA)	 plus	 have	a	TSP.	Most	CSRS	
retirees do not receive Social Security 
benefits	and	of	 the	 few	 that	do,	many	
receive only a portion of that they would 
have been eligible for prior to the Wind-
fall	 Elimination	 Provision	 (WEP)	 leg-
islation	 passed	 by	 President	 Ronald	
Reagan and his fellow Republicans 
in Congress in 1983. I’m one of the 
many partial Social Security recipients 
affected	 with	 my	 benefit	 reduced	 by	
over	$450	per	month.	Currently,	 there	
is proposed legislation in the House of 
Representatives	 –	H.R.	 2337	 –	which	
would restore to thousands of people 
like	myself,	$150	of	the	WEP.	Well,	its	a	
start. Better than a poke in the eye with 
a sharp stick but still not what we were 
promised when we started working at 

the	Post	Office.
 The original Civil Ser-
vice Retirement Sys-
tem was passed into 
law by the Civil Ser-
vice Retirement Act 
in	 1920.	The	Reagan	
Republicans thought 
they had a better idea 
when they created 
FERS	in	1983.	Myself,	
I	like	the	defined	ben-
efit idea better than 
the	 defined	 contribu-

tion idea. Due to family illness, divorce, 
etc. not everyone has the extra cash 
out of their paycheck to make a contri-
bution to retirement. Back in the 1980’s 
when	Postal	 employees	were	given	a	
one time choice of remaining in CSRS 
or	 joining	FERS,	 I	made	 the	personal	
decision to remain in CSRS, a decision 
I’m	satisfied	with	although	at	the	time	I	
thought I would receive my full SS ben-
efit.
	 CSRS,	FERS,	WEP,	the	entire	alpha-
bet melange is a reminder of that what 
Congress giveth, Congress can taketh 
away. During the Trump administration, 
every	year	the	President’s	budget	pro-
posals to Congress contained reduc-
tions	in	retirement	benefits	for	all	federal	
retirees including postal workers. These 
benefit	cuts	went	nowhere	because	of	
the	at	first	Congressional	fight	concern-
ing the Affordable Care Act then later 

the DEMOCRAT CONTROLLED CON-
GRESS.	If	you	think	that	a	Trump	Pres-
ident and Republican controlled Senate 
and House with Mitch McConnell and 
Kevin McCarthy (sincere Trump follow-
ers there) as prospective majority lead-
ers	wouldn’t	cut	federal	retiree	benefits	
then I have a bridge in Brooklyn I want 
to sell you.

Dump DeJoy
 The recent groundswell movement 
from	 APWU	 members	 in	 the	 field	 to	
dump	 Postmaster	 General	 DeJoy	 ap-
pears to have hit a speed bump. The 
little publicized letter from members of 
the	APWU	National	Presidents	Confer-
ence	 calling	 for	 the	 removal	 of	 DeJoy	
drew small attention from anyone who 
really mattered. Its also notable that 
even some National Association of Let-
ter Carriers members at the Local lev-
el	have	joined	the	Dump	DeJoy	efforts	
but	 as	 with	 the	APWU	 in	Washington	
DC, NALC headquarters has remained 
mum on the subject.
 Certainly the National Contract nego-
tiations	between	the	APWU	and	USPS	
can serve as a distraction from the 
PMG	and	his	 now	 in	 place	 reductions	
in service and postage price increases. 
Hopefully, by the time anyone reads this 
a Collective Bargaining Agreement ben-
eficial	to	the	membership	will	have	been	
negotiated. If not, then we know that 

continued on page 3

Al LaBrecque
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by
John 
Greathouse Fall Colors & Chaos!

	 Greetings	Brothers	and	Sisters,
 Well fall is here and the colors are 
starting down here in the Mid-Michigan 
Area.	I	had	these	grand	plans	of	a	UP	
trip	that	went	bust	but	I	went	to	“Plan	B”	
and got over to Sleeping Bear Dunes 
for some fantastic colors and sights as 
shown in this shot I took.

Liberal Leave
 The Liberal Leave MOU was ex-
tended	through	December	31,	2021.	The	
Covid Leave program the was part of a 
bill that was signed into law as expired 
so folks need to pay attention 

Service Standards
 PMG	DeJoy	has	been	pushing	his	10	
year plan that, and we must acknowledge 

that there are a couple of god things in it 
but the reality of this is, to charge more, 
slow	down	the	mail	and	close	Post	Of-
fices	&	Plant	will	only	get	one	thing	and	
one	things	only	.	.	.	financial	ruin	to	be	
quickly followed by privatization and the 
USPS	getting	carved	up	(this	part	is	just	
a good guess).
 We do still have a shot at addressing 
this by contacting your US Senators and 
US Reps and ask then to support and 
pass	the	Postal	Legislation	bill	that	is	in	
Congress now!

Kellogg Strike
 As we go to press, union workers at 
Kellogg are on strike! Show your support 
by not purchasing Kellogg products. As 
with any Union project . . . Together we 
are Stronger!

Contract Talks
 Again, as of press time, as of Sep-

tember 1st, both parties have agreed to 
continue to negotiate on our contract V 
going to arbitration, but that’s it . . . noth-
ing new and this lack of information is 
what is concerning. 
 I do hope we have a contract through 
the collective bargaining process V arbi-
tration and we can get a better contract. 
 Stay Tuned!

Awards
 The Michigan Messenger was hon-

ored	by	the	2021	Postal	Press	Associa-
tion with and Award for myself. I was a 
team effort of all of the articles that you 
have written as well as the fantastic job 
that Stacy Publishing does for our paper. 
Can’t	wait	 till	 the	2023	awards	 to	see	
what the judges think of our new paper 
design.
 Stay safe and try not to get stressed 
out over the upcoming Holidays and the 
increase in mail volume.
 In Solidarity.

USPS	has	 stonewalled	APWU	 for	 the	
umpteenth time and a Contract decided 
through Arbitration is in the distant fu-
ture.
 At this point, anything I write will 
be hindsight. Still, it seems to me that 
APWU	leadership	leading	the	charge	to	
hound	DeJoy	out	of	his	PMG	job	would	
be much more a position of strength 
than	any	waffling	on	his	slow	disman-
tling	of	the	Postal	Service.	There	is	no	
lack	 of	 ammunition	 to	 go	 after	 DeJoy	
even setting aside his job performance. 
His continued ties with a family owned 
trucking business that has received mil-
lions	of	dollars	 in	USPS	contracts	has	
some members of Congress calling for 
his	outright	firing	on	conflict	of	 interest	
basis.	 After	 all,	 DeJoy’s	 new	 delayed	
mail schemes call for less transportation 
of the mail via air and a heavy increase 
in transportation of mail through surface 
(trucking) means. Coincidence? I think 
not!
 Unethical behavior aside and any 
accusations of such cover ups by a web 
of insider deceit and manipulations, 
APWU	National	President	has	correctly	
pointed	out	that	DeJoy	can	only	be	fired	
by	a	majority	vote	of	 the	USPS	Board	
of	Governors	(BOG).	In	what	looks	like	
yet	 another	 conflict	 of	 interest,	 DeJoy	
purchased hundreds of thousands of 
dollars in bonds from an investment 
firm	 whose	 managing	 partner	 is	 Ron	
Bloom,	 the	 Chairman	 of	 the	 BOG.	 In	
another crazy coincidence, Bloom hap-
pens	to	be	one	of	DeJoy’s	biggest	fans	
of	DeJoy	and	his	USPS	management.	
“There all a bunch of crooks” was what I 
heard	one	APWU	officer	opine	in	a	mo-
ment of extreme frustration.
 One of my humble suggestions was 
that	 the	Presidents	of	 the	 four	Postal	
Unions should hold a press confer-
ence on the steps of the U.S. Capitol 
detailing all this apparent collusion. 

The	 USPS	 Code	 of	 Conduct	 states	
that under “Title 18 U.S.C. 1701, Who-
ever knowingly and willfully obstructs 
or retards the passage of the mail or 
any carrier or conveyance carrying the 
mail,	 shall	 be	 fined	under	 this	 title	 or	
imprisoned not more than six months, 
or	both”.	Couldn’t	our	Union	Presidents	
be raising Cain that this is exactly what 
DeJoy	has	done	with	 the	approval	of	
his	business	colleague	BOG	Chairman	
Bloom?
	 Perhaps	its	all	just	business	as	usual	
among people who have tons of more 
money than I do. Ironically, it was feel-
ing of getting screwed over by wealthy 
people that a very rich guy exploited to 
get	elected	President	in	2016.	And	un-
der him, the rich got richer as the saying 
goes.	Especially	a	PMG	appointed	by	
a	BOG	dominated	by	Republicans	and	
a	BOG	Chairman	appointed	by	Donald	
Trump.

Legislation
 As has been the case for some time 
on most issues, partisan politics rules 
our	D.C.	 law	making.	Please	be	one	
of those who takes an active interest 
in legislation relevant, indeed neces-
sary, to maintain our standard of liv-
ing not just as retirees but also for our 
fellow Union members. You can visit 
the apwu.org website and click un-
der "Our Union" then "Legislation" to 
see	 the	pertinent	 issues	APWU	sup-
ports and which affect us all from vot-
ing	rights	to	support	the	USPS,	its	all	
there. Contact your member of Con-
gress to let them know how you feel 
on there issues and urge them to sup-
port	you.	Calling	the	Phone	#	1-844-
402-1001	will	get	you	through	to	your	
representative. Even if you just leave 
a simple voicemail of “My name is . . . 
and I urge you to support” legislation 
concerning the pertinent issue. It only 
takes a few minutes out of your day.

National Retiree Zoom Conference
 An quiet but productive National 
APWU	 Retiree	 Conference	 was	 con-
ducted	via	Zoom	on	September	27-29.	
Informative workshops were held on 
Heart Health, Communicating with Leg-
islators, Alzheimer Disease, and Identi-
ty Theft. That last one was particularly 
scary as the many ways that your ID 
can be stolen through your phone and 
computer were outlined in great detail 
as well as protective measures that can 
be taken.
	 National	 Officers	 APWU	 President	
Dimondstein,	 Vice	 President	 Szeredy,	
Secretary-Treasurer	Powell,	Legislative	
Director Beard, and others addressed 
the attendees via Zoom. All of them 
expressed “deep appreciation” and 
praise for the “important, invaluable” in-
volvement	and	work	of	APWU	retirees.	
APWU	Retiree	Department	Nancy	Ol-
umekor chaired the Conference and did 
an	impressive	 job	under	a	difficult	first	
time experience.
 Olumekor stated we currently have 
31,277	 retiree	 dues	 paying	members,	
a rather sad number considering the 
thousands	of	former	APWU	bargaining	
unit members who enjoyed the wages 
and	 benefits	 the	 Union	 obtained	 for	
them. Yet these now retired members 
won’t pay just a few dollars a month to 
join as a retiree the Union that worked 
so hard to get them so much and is still 
working for them through our Legisla-
tive Department and maintaining a via-
ble	USPS	to	assure	the	boat	we	are	all	
in doesn’t just sink. Because if it does, 
believe me, everyone still working and 
retired is plain screwed.
 There was a resolution for a change 
in	 the	 APWU	 National	 Constitution	
submitted to the body by the Michigan 
State Retiree Chapter. Said resolution 
would alter the National Constitution 
from	presently	having	only	five	(5)	Re-
tirees (those who pay only Retiree De-

partment dues) as delegates on the Na-
tional	Convention	floor	to	an	allocation	
of 1 for 100 for every member of a Retir-
ee Chapter. Its a simple enough change 
which	would	not	significantly	affect	the	
balance of full dues paying delegates to 
retiree dues paying delegates. At most, 
there would probably a 100 to 150 re-
tiree	delegates	on	the	Convention	floor	
compared	 to	 2,500	 full	 dues	 paying	
delegates. Nonetheless, it would give 
acknowlegement and recognition to so 
much that retirees did while working 
and are still doing today for our Union.
 As I wrote a couple of paragraphs 
ago, our National Leadership couldn’t 
say	enough	good	 things	about	APWU	
retirees. They gave an over the top, pat 
on the back, way to go boys and girls 
to us. Now, if Leadership would simply 
match these words with actions the dis-
cussed here resolution would be passed 
by delegates at a National Convention. 
Unlike Michigan, where still working 
and retired members work in close har-
mony and respect, there are too many 
still working members who view retiree 
members with suspicion or even open 
enmity. All of that could be dispelled if a 
couple of high ranking resident National 
APWU	officers	went	to	a	microphone	on	
the	Convention	floor	and	said	"I	support	
this resolution” and repeated their words 
of praise openly to all.
 Again, by the time this is read, I hope 
a fair contract agreement has been 
reached for my brothers and sisters still 
out	their	on	the	workroom	floor,	in	Main-
tenance, MVS facilities, wherever. If not, 
I promise retirees will be carrying the 
word to our family, friends, neighbors, 
and	communities,	that	APWU	members	
must get what they deserve. And in the 
meantime, we will continue to work with 
all those groups and our Congressional 
representatives	to	keep	the	Post	Office	
and our Retirement system viable, fair, 
and just.

continued from page 2

Al LaBrecque, Longtime Union Advocate & Leader

Sunset at Lake Mitchell, Cadillac, MI 
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John P.
Smeekens Veterans′ Report

MICHIGAN VETERANS’ HOMES
 Michigan Veteran Homes (MVH) is 
the entity that provides day-to-day op-
erational oversight of the state’s veteran 
homes on behalf of the Michigan Veter-
ans	Facility	Authority	 (MVFA)	and	 is	a	
branch of the Michigan Department of 
Military and Veterans Affairs (DMVA). 
MVH strives to ensure that quality 
long-term care is provided to the veter-
ans and their eligible family members 
that live within the Homes. High qual-
ity care for this phase of life is central 
to the “member for life” concept that 
DMVA embraces. The MVH operates 
the	Michigan	Veteran	Homes	at	Grand	
Rapids	(MVHGR),	the	Michigan	Veter-
an	Homes	D.J.	Jacobetti	(MVHDJJ)	in	
Marquette and the new Michigan Vet-
eran	Homes	 at	Chesterfield	Township	
(MVHCT).	For	more	information,	please	
visit: https://www.michigan.gov/mvh. 

New Grand Rapids Home 
For Veterans'

	 Governor	Whitmer	 joined	 the	Mich-
igan Veteran Homes (MVH) and the 
Michigan	 Veterans	 Facility	 Authority	
(MVFA)	Board	of	Directors’	ribbon	cut-
ting ceremony for the newly-construct-
ed	Michigan	Veteran	Homes	 in	Grand	
Rapids.
 “This new home is the result of a 
years-long, bipartisan effort to uphold 
our commitment to our veterans and 
their families in Michigan,” said Gov-
ernor Gretchen Whitmer. “The new 
Grand	 Rapids	 home	 was	 designed	
to provide comfort and well-deserved 
peace of mind for the men and wom-
en who put their lives on the line for all 
of	us.	It	will	give	128	veterans	a	place	
to call home and further our ongoing 
efforts to modernize state-run veter-
ans homes and provide state-of-the-
art skilled nursing care to those who 
served. I look forward to working with 

the legislature, veterans’ organizations, 
and our national partners to use the 
massive	influx	of	federal	resources	we	
have to move dirt on more projects like 
today’s as soon as possible.”
 The ribbon cutting ceremony in-
cluded	remarks	by	Governor	Gretchen	
Whitmer,	U.S.	Army	Maj.	Gen.	Paul	D.	
Rogers, adjutant general and director of 
the Michigan Department of Military and 
Veterans Affairs, Anne Zerbe, executive 
director of MVH, Dave Henry, chairman 
of	the	board	for	the	MVFA	and	Robert	
Troost, a veteran and resident member 
at the Home. In addition to the remarks 
being offered, the program also includ-
ed posting of the colors led by the Mich-
igan	Veteran	Homes	at	Grand	Rapids	
Member	Color	Guard	and	music	by	the	
Belmont	Armory	126th	Army	Band.	At	a	
total	project	cost	of	$62.9	million,	with	
$40.9	million	provided	through	a	federal	
grant awarded by the U.S. Department 
of	 Veteran	 Affairs	 Construction	 Grant	
Program,	construction	of	 the	Michigan	
Veteran	Homes	at	Grand	Rapids	began	
in	 April	 2019	 and	 occupies	 20	 acres	
and	 totals	 152,784	 square	 feet.	 The	
state-of-the-art Home consists of four 
unique neighborhood buildings and a 
community center. The neighborhood 
buildings	collectively	house	128	private	
resident rooms with ensuite baths and 
feature shared living and dining spaces. 
The adjacent community center is the 
centerpiece of the Home and features 
therapeutic facilities for behavioral, oc-
cupational, physical and group therapy, 
an exam room, chapel, barbershop and 
salon, café bistro and gift shop. Res-
idents will also have access to an ad-
jacent outdoor courtyard and memorial 
garden to observe the natural surround-
ings the campus has to offer.

Importance Of Checking 
In On Veterans'

 With the recent withdrawal of troops 
from Afghanistan, it sometimes rattles 
the brain of other Veterans’ who have 
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experienced being with drawn from their 
duty stations. No matter what ERA they 
were from! Take a moment to check on 
your Veteran friends and family!!!

Tomb Of The Unknown
 Located in Arlington National Cem-
etery, Virginia, the Tomb of the Un-
known	Soldier	is	the	final	resting	place	
of	fallen,	unidentified	American	service	
members.	On	March	25,	1926,	the	first	
military guard was posted at the tomb. 
However,	 the	 24-hour	 guard	 that	 the	
tomb is known for did not begin until 
midnight,	July	2,	1937.	Since	then,	the	
tomb	 has	 been	 guarded	 24/7	 through	
hurricanes, blizzards and even terror 
attacks.	On	April	6,	1948,	the	3rd	U.S.	

Infantry Regiment, known as “The Old 
Guard,”	was	designated	as	the	Army’s	
official	 ceremonial	 unit	 and	 took	 on	
the duty of guarding the Tomb of the 
Unknown	 Soldier.	 Tomb	 Guards,	 also	
known as Sentinels, undergo a strict 
selection process and intense training. 
These soldiers are held to the highest 
standards in guarding their unidenti-
fied	fallen	comrades.	The	Tomb	Guard	
marches	21	steps	down	the	black	mat	
behind the tomb, turns, and faces east 
for	21	seconds.	They	 turn	again,	 face	
north	for	21	seconds,	and	take	21	steps	
down	 the	 mat.	 The	 number	 21	 sym-
bolizes	 the	 21-gun	 salute,	 the	 highest	
symbolic military honor. In must be 
said that, despite their dress uniforms 
and ceremonial appearance, Tomb 
Guards	 are	 willing	 and	 able	 to	 drive 
off would-be intruders who trespass 
on the hallowed ground. An elaborate 
ceremony is conducted to change the 
guard	at	the	tomb.	Presided	over	by	a	
relief commander, the relieving Sentinel 
is thoroughly inspected before meeting 
the retiring sentinel and assuming the 
guard. For the first time in the 84-year 
vigil, on the 30,770th day of continuous 
guarding, an all-female guard change 
occurred with the 38th Sergeant of 
the Guard. On social media, the Old 
Guard	 posted,	 “We	 commemorate	
the achievements of these trail-blaz-
ing	Tomb	Guards,”	and	added	that	the	
historic	event	was	a	first	but	would	not	
be the last. “With diversity in our ranks, 
race, gender or any characteristics will 
never hinder, but only enhance the exe-

cution of our sacred mission.”

Military First
 After two decades of combat, 
there were no American troops miss-
ing in action, reflecting a major shift 
in military priorities.

Michigan Veterans Homes
 At Michigan Veteran Homes, the 
communities are uniquely tailored 
to enhance members’ wellbeing and 
help them maintain their personal free-
doms. Currently, the organization has 
homes	 in	 Grand	 Rapids,	 Marquette,	
and	 Chesterfield	 Township.	 You	 may	
be eligible to live in one of our locations 
if you’re . . .

  An honorably discharged veteran
  Eligible for USDVA health care or 
financial	assistance	for	long-term	nurs-
ing care
  A dependent of a veteran who is 
deemed eligible for admission or was 
deemed eligible at the time of the veter-
an's death
 	 Dependent	 is	 defined	 as	 widow,	
widower, former spouse or spouse of a 
veteran, or a gold star parent
 Michigan residency is not a re-
quirement

Michigan Veteran Homes
at Chesterfield Township
47901	Sugarbush	Road

Chesterfield	Township,	MI	48047
Main	Line:	586.210.7102
Admissions:	586.210.7103

DMVA-MVHCT-Admissions@
michigan.gov

Michigan Veteran Homes 
DJ Jacobetti

425	Fisher	Street
Marquette,	MI	49855

Main	Line:	906.226.3576
Admissions:	906.225.6889

DMVA-DJJHV-Admissions@
michigan.gov

Michigan Veteran Homes
at Grand Rapids

3000 Monroe Ave NE
Grand	Rapids,	MI	49505
Main	Line:	616.364.5300
Admissions:	616.345.6110

DMVA-GRHV-Admissions@
michigan.gov

December 4th

          
Deadline for
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	 Greetings	Brothers	and	Sisters.
	 Greetings	 Brothers	 and	 Sisters.	
Another summer has gone by, and we 
are	seeing	very	little	change	in	the	Post	
Office.	Promises	 by	management	 to	
staff	their	offices	and	to	treat	employ-
ees with respect and understand their 
needs seem to have been lost. Earlier 
this	 year,	 in	 a	meeting	with	 the	 482	
District Manager, we were told to just 
wait and see, just watch they 
said . . . “We [management] 
are going to start to recognize 
all of our workers and reward 
our employees in appreciation 
of their dedication and hard 
work over the entire pandemic 
period for the great job that 
they did by holding the postal 
service together.” 
 Well, we are still waiting to get our 
recognition. Another falsehood from 
management? I think so. 
 Now, about holding management 
responsible and accountable. I know 
that as postal employees we go above 
and beyond in serving the public. Every 
decision we make on our job is to make 
the	company	better	and	more	efficient,	
with a focus on serving our customers 
and with a humanitarian aspect toward 
our co-workers. Management has a 
different idea of their responsibilities 
with their jobs. Their focus is far from 
service or the welfare of employees. 
Everything is a numbers game to them. 
Three people call in today (they don’t 
care why you called in, sick emergency, 
they don’t care) that is thirty percent of 
the workforce – a number. Mail truck 
came in late, box mail is not up by 10:00 
am. Dispatch is late – thirty minutes – 
time,	first	class	is	not	up	–	delayed	one	
hour – time, carriers are late leaving, 
maintenance can’t get the area cleared 
– time. All time, all numbers, all failures. 
Then they turn around and jump on the 
workforce, putting the blame on us for 
their	problems!	For	instance,	you	may	
have used the bathroom, couldn’t hold 
it for more than 5 hours, management 
barks . . . “if you were on your assign-
ment, the dispatch would not have been 
late.” Or, if you called off because you 
had walking pneumonia yesterday, all 
of the sudden it’s your fault we couldn’t 
get the mail up for the carriers, or the 
floors	cleared,	or	the	building	swept	or	
the truck arriving late . . . it goes on and 
on and on.
 I would just love for one supervisor, 
or for one manager, or a postmaster 
or an Operations Manager to get off 
their hi-back chairs and call the AREA, 
or	to	contact	USPS	Headquarters	and	
tell them get us some people who 
can	operate	the	post	office	who	have	
knowledge on running a business like 
it should be run. Most management 
I deal with are cowards. They won’t 
speak-up. They won’t question their 
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Hold Management 
Responsible
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superiors. How many times does a 
supervisor say . . “I have check with 
my manager, or I have to see if it’s 
ok”. Even if you are only asking for a 
day off, or trying to take a no-lunch. 
No one seems to be able to make a 
decision. All they do is follow orders 
and go by the numbers.	The	USPS	is	
destined to failure if they continue on 
this route. We need decision makers 

in	the	USPS.	We	need	proper	staffing.	
We need proper training. We need a 
fixed	schedule	and	reasonable	work-
week	to	efficiently	run	the	USPS.	We	
need management to do their job. We 
need them to be accountable for their 
actions. Stop blaming the bargaining 
unit workers for their mistakes. 

Please Get Your 3971’s
 As the postal service hires new 
employees, we senior employees 
need to keep an eye on them as they 
begin their careers. A difficult job 
now-a-days, because management 
has a habit of ignoring new hires, and 
often refuses to properly train them 
for the jobs they are assigned. The 
main reason, I believe, is because of 
the lack of workers. No time to train 
anyone. If they did do training, the 
mail wouldn’t get processed. Add that 
to the lost revenue of the company, 
there is simply no budget to properly 
train our employees. This brings me to 
the	properly	filling	out	of	postal	forms,	
including leave requests. I have gotten 
complaints from employees about not 
getting their 3971’s from management 
after	 they	take	 leave.	For	our	newer	
employees, some have no idea what a 
3971 is or even its purpose. A 3971 is 
a postal form used to notify manage-
ment that you will not be available to 
work on a particular day or days, or 
your request to take your leave. 
	 I	encourage	every	employee	to	fill	
out	 and	 submit	 a	PS	Form	 3971	 to	
management as far in advance as 
possible, whenever you need to take 
time off from work. More and more, em-
ployees are going up to management 
and asking to take off on a particular 
day in the future. The supervisor says 
OK,	and	they	think	all	is	fine.	But	when	
the actual day comes for you to be off, 
everyone seems to have amnesia, or 
the supervisor says they thought it 
was for another day, or another week. 
Since there is no 3971 to support your 
request, you are out-of-luck. 

 Other times an employee will call 
in, and when they report for work, they 
clock-in	and	think	all	is	fine.	When	they	
get their pay check, they see they were 
not paid. When they ask for their 3971, 
it’s too late and no one has a copy of 
the	3971.	We	find	out	 the	supervisor	
never processed the 3971 and there 
was no leave requested by the employ-
ee. Oh well. Now we have to deal with 

a pay adjustment, and you won’t get 
your pay for another two pay periods. 
 Employees are responsible for 
completing their own leave requests, 
3971’s, ON THE CLOCK. Don’t ever 
rely on management to complete 
your 3971s, that is your job as an 
employee. It is our responsibility as an 
employee to submit our 3971’s timely. 
Often times a supervisor will hand a 
stack of 3971s to an employee and 
say “sign them”. Some of them may 
already be disapproved, some of the 
leave requests may be AWOL. Heck, 
you can’t remember what happened 

yesterday, let alone what happened a 
month ago. Don’t get caught-up in this 
3971 mess. Remember, if you need 
to take a day off, for whatever reason, 
doctors appointment, birthday, school 
function, child’s appointment, car repair 
appointment,	fill	out	a	3971	as	soon	as	
you know you need to take the day off. 
Submit the 3971 to your supervisor. 
Most	 of	 our	 offices	 require	manage-

ment to return your request 
for advance annual leave in 
a certain number of days. If 
management fails to return 
your 3971, you may get the 
time off automatically. 
 If you call off in the system, 
the day you return to work af-
ter your call-off, go up to your 
supervisor and ask for your 

3971. You may not get it immediately, 
but when the supervisor brings your 
copy to you, while you are on the clock, 
look at it, sign it, let management sign 
it, then get your copy. Again, all this is 
done on the clock. If you get your 3971, 
and it’s wrong, correct it before you 
sign it and give it back. If it is already 
marked	AWOL,	do	not	 sign	 it.	Get	 a	
copy of it and ask to see your union 
steward. 
 We can’t do everything as union 
stewards	and	officers,	but	we	can	do	
our best to make sure management 
does their job correctly. 

We need decision makers in the USPS. We need prop-
er staffing. We need proper training. We need a fixed 
schedule and reasonable workweek to efficiently run 
the USPS. We need management to do their job.

  Al Labrecque, Mr. Union – A Union Legend Has Passed

warmed and missing Coneys, all hell 
broke loose. Al’s next article in the 
“Flint	 Facts”	 about	 those	 Coneys	
was priceless and should be a clas-
sic for all time.
 Al never lost his love for coach-
ing football and when he retired and 
moved to Alpena he offered his help 
to a school team there. Al’s coaching 
career ended when a running back 
broke Al’s leg in a scrimmage game. 
Al wasn’t as fast as he once was in 
the	defense	backfield,	and	that	end-
ed coaching. Al was now remarried 
to Michelle, his kids were grown, 
coaching was gone, and he was re-
tired. It was now that the unionism 
that ran in his veins would be shared 
with	 thousands	 of	 APWU	 leaders	
and members that would come toe 
to toe with “Mr. Union”.
	 Al,	 soon	 became	 President	 of	
the	 Flint	 chapter	 of	 Retirees.	 His	
next position of new leadership was 
the	President	of	 the	Michigan	State	
Chapter	of	Retirees.	For	the	first	time	
he was leading union issues outside 
of	Flint	while	still	active	 there.	 I	be-
lieve Al could have been successful 
in	 any	 APWU	 position	 and	 proved	

that when he was elected as one 
of	 the	 first	 Regional	 Retiree	 Del-
egates. He represented thousands 
of	 retirees	 at	 APWU	 Conventions.	
His resolutions at those conventions 
have resulted in numerous union 
changes	 to	 benefit	 APWU	 Retiree	
Members. One of his greatest was 
when Al actually ended suppression 
of	voting	 rights	 for	APWU	Retirees.	
Democrats	 are	 finally	 entering	 the	
battle to stop republicans from sup-
pressing the same voting rights on 
the	public.	Al	was	always	the	first	to	
begin every battle for our members, 
and voter suppression was no differ-
ent.
 Al has left the battles of the work-
room	 floor	 and	 his	 typewriter	 on	
earth, but you can believe someone 
in Heaven just got a form to join the 
union. They can expect him back 
with another form in two weeks. Ob-
viously there isn’t much need for a 
union in Heaven, but to help any 
APWU	 member,	 I’m	 sure	 Al	 would	
use	some	“Personal	Leave”	to	do	so.	
It	wouldn’t	 be	 the	first	 time	Al	used	
“Personal	 Leave”	 to	 walk	 through	
fire	for	a	member.
 Rest in peace my union brother.

continued from page 1
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 Hello Brothers and Sisters!
 Recently I had the opportunity to get 
back to some level of normalcy and 
attend	 the	 APWU	 National	 President	
Conference	(NPC)	in	Colorado	Springs	
Colorado. 
	 At	the	NPC	presidents	and	their	del-
egates from across the nation gather to 
discuss agenda items based on issues 
and problems awe all face in an effort to 
discuss what works and what does not 
as we seek to remedy the chaos that 
has permeated this agency and our 
work places all across this nation. 
 As the conference approached, we 
were	 watching	 to	 see	 if	 APWU	 HQ	
would make any public statement call-
ing for the removal of our current job kill-
ing	PMG	Louis	DeJoy.	While	we	under-
stand we are preparing to open nation 
contract negotiations it is the opinion of 
many	of	us	 that	PMG	DeJoy	must	be	
removed not only to ensure the future of 
this service but to ensure we get a ne-
gotiated deal that does not take a step 
backwards.
 It is apparent that our leadership at 
APWU	HQ	that	was	so	willing	to	plaster	
former	PMG	Donohoe’s	face	on	a	want-
ed poster is reluctant to do the same for 
a	PMG	whose	history	 is	 filled	with	at-
tacking workers and violating workers’ 
rights.
	 As	reported	by	LABORNOTES	PMG	
Dejoys	history	 is	 filled	with	attacks	on	
workers and their rights, from a May 
2021	 article	 titled	 “New	 Postmaster	
General	Is	an	Expert	Job-Killer”	Joe	Pi-

ette for LABORNOTES reported:
 Not surprisingly, DeJoy has a bad 
labor record. While he was CEO, New 
Breed acted with “anti-union animus,” 
the National Labor Relations Board 
ruled in 1994, when it avoided hiring 
Longshore (ILWU) union members 
after securing a contract to run a U.S. 
Army terminal in Compton, California.
 In 2013, a Tennessee jury awarded 
$1.5 million to three temp warehouse 
workers at New Breed in a sexual ha-
rassment and retaliation lawsuit. The 
workers	had	been	fired	for	complaining	
about a manager’s “unwelcome sexual 
touching and lewd, obscene and vulgar 
sexual remarks.” The employee hand-
book, which had sexual harassment 
protocols, was purposefully kept out of 
the hands of temps — who made up 80 
percent of the workforce.
 In 2014, the New York Times report-
ed, four women working in a Memphis 
warehouse for New Breed suffered 
miscarriages after supervisors refused 
their requests for light duty during their 
pregnancies. Workers hoped that con-
ditions	would	improve	when	XPO	took	
over, but instead things got even worse 
— workers were now expected to pack 
120	boxes	per	hour	instead	of	60,	and	
got punished for too-long bathroom 
breaks.	In	2017,	a woman died of car-
diac arrest on the warehouse floor, and 
workers around her were told to keep 
working. In 2018, two more women mis-
carried.
 Since 2000, XPO and its subsidiar-

ies have racked up	16	wage-and-hour	
violations totaling $35 million. They 
have also been dinged six times for 
employment	 discrimination,	 five	 times	
for labor relations, eight times for avia-
tion	safety,	and	22	times	for	health	and	
safety. (You can search a database of 
such violations for any company us-
ing the online Violation Tracker run by 
the	policy	 resource	 center	Good	Jobs	
First.)	 The	 state	 of	 California	 has	 re-
peatedly	awarded	back	wages	to	XPO	
truck	drivers	who	were	misclassified	as	
independent contractors.
 Truck drivers, warehouse workers, 
and intermodal drivers at hundreds of 
XPO	facilities	worldwide	held	a	day	of	
protests	on	May	30,	2019,	against	abus-
es and wage theft. U.S. efforts were co-
ordinated by the Teamsters, who have 
managed	to	organize	a	handful	of	XPO	
units;	a	warehouse	in	New	Haven	went	
on strike. “As someone who drives from 
Tijuana, Mexico to San Diego every 
single	day	to	work	more	than	12	hours,”	
said	 driver	 Jose	 ‘Chema’	 Rodriguez,	
“it’s ludicrous that I’m still unable to af-
ford to live in the United States because 
of	the	compensation	and	benefits	XPO	
has denied me by misclassifying me as 
an	‘independent	contractor.’”
 When the pandemic hit, the New 
York	Times	 reported	 that	XPO	offered	
to “lend” workers up 100 hours of time 
off — but they would have to repay the 
time. The result of this stingy sick-leave 
policy: workers kept going into work de-
spite “coughs and worse.” A Miami truck 
driver told the paper that even if he got 
coronavirus, he would have to keep 
driving	his	18-wheeler.	On	April	4,	work-
ers	walked	out	of	an	XPO	warehouse	in	
Palmyra,	New	Jersey,	over	COVID-19	
concerns, after three workers became 
infected.
 I cannot for the life of me understand 
why our national leadership believes 
they can negotiate with a man who 
has spent his career screwing the vary 
workers that through their hard work 
and labor created his wealth.
LABORNOTES also reports:
 DeJoy’s New Breed Logistics (be-
fore it merged with XPO) was a con-
tractor to the USPS for more than 25 
years, “supplying the organization with 
logistics support for multiple processing 
facilities,” the USPS announcement re-
vealed.
 XPO Logistics does extensive busi-
ness with the Postal Service ($57 mil-
lion in 2017), potentially putting DeJoy 
in the position of overseeing decisions 
that affect his personal financial inter-
ests. He served terms as XPO’s CEO 
and board member before retiring in 
2018; the company continues to rent 
warehouse space from him, and he and 
his wife own between $25 million and 
$50 million in XPO stock.

 The funding that the postal board 
of governors is asking from Congress 
includes $25 billion for “moderniza-
tion.” What might DeJoy’s version of 
modernization look like? Take a look 
at the website of XPO: “Our focus is 
on robotics, autonomous vehicles, au-
tomated sortation systems, drones and 
other cutting-edge technologies that 
speed goods through the supply chain 
. . . Once startup is complete, our man-
agers use XPO Smart™ labor analytics 
to optimize productivity.”
 In other words, the company special-
izes in the science of weeding out any 
worker who’s not super-productive and 
super-compliant, regardless of senior-
ity	or	humanity.	We	can	expect	DeJoy	
to bring this same sensibility to running 
the postal service.
	 So,	we	have	an	anti-union	PMG	run-
ning	this	agency	while	he	still	has	finan-
cial ties to it? Wow.
	 Since	the	NPC	is	a	leadership	con-
ference, this president with the support 
of the entire Michigan delegation of-
fered	up	a	motion	for	the	NPC	to	fill	the	
void	left	by	APWU	HQ	and	call	for	the	
removal	of	PMG	immediately.
 It passed with no debate and no 
dissent.	 The	 fact	 APWU	 HQ	 has	 yet	
to respond to the motion or change its 
course has me questioning if they have 
respect for the 138+ leaders at the 
conference who chose to lead as op-
posed to sit back and hope this tyrant 
with our member’s futures in his hands 
will somehow change his tune. I for one 
doubt it.
 We encourage you all if you feel as 
we do to get in touch with your Con-
gressional Representative as well as 
our leadership in DC and demand we 
dig in and use all available resources to 
see	this	 job	killing	anti	worker	PMG	is	
removed.
 The motion passed is included in this 
issue of your Communicator. 
	 One	last	note,	while	at	the	NPC	there	
were several agenda items dealing 
specifically	with	the	ever-growing	hostil-
ity	on	our	work	room	floors.
 It was frustrating to see our national 
officers	at	a	loss	as	to	how	we	confront	
what is clearly a national issue. With the 
implementation of the last contract, it 
was	agreed	that	the	USPS	and	APWU	
would meet under an agreement called 
the Work Environment Improvement 
MOU.
 Despite the evidence of wide spread 
issues related to the work environment 
from what we could tell there was one 
initial meeting and nothing since.
 As it seems to always be the situa-
tion, I got the impression our leadership 
thinks this is a few isolated work places 
when	it	was	made	clear	at	the	NPC	this	
is a widespread national issue.

Is The New Boss The Same As 
The Old Boss? The Answer Is No.

PRESIDENTLEGISLATIVE DIRECTOR

by
Roscoe
Woods

continued on page 7
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PRESIDENT

by
Devendra
"D"
Rathore

Crossing Crafts Or 
Occupational Groups

BUSINESS AGENT

 I hope everyone remains in good 
health during this challenging time and 
follows the appropriate safety precau-
tions necessary for staying safe during 
this pandemic.
 The language of the Collective Bar-
gaining	Agreement	(CBA),	Article	7.2.B	
and C, Employment and work Assign-
ments, states, “In the event of insuf-
ficient	 work	 on	 any	 particular	 day	 or	
days in a full-time or part-time employ-
ee’s own scheduled assignment, Man-
agement may assign the employee to 
any available work in the same wage 
level for which the employee is quali-
fied,	 consistent	 with	 the	 employee’s	
knowledge and experience, in order to 
maintain the number of work hours of 
the employee’s basic work schedule. 
 During exceptionally heavy work-
load periods for one occupational 
group, employees in an occupational 
group experiencing a light workload 
period may be assigned to work in the 
same wage level, commensurate with 
their capabilities, to the heavy workload 
area for such time as Management de-
termines necessary.” Remember that 
the language says “heavy workload” 
not	intentionally	inadequate	staffing	in	
one craft. 
	 The	 Joint	 Contract	 Application	
Manual	(JCIM)	language,	Article	7.2.B	
and	7.2.C,	Work	Assignments,	States,	
“Generally,	 when	 the	 Union	 estab-
lished that an employee was assigned 
across craft lines or occupational 
groups in violation of 
Article	7.2.B	or	7.2.C,	a	“make	whole”	
remedy requires the payment (at the 
appropriate rate) to the available and 
qualified	employee(s)	who	would	have	
been scheduled to work but for the 
contractual violation. 
	 Article	7.1.B.1	in	the	Joint	Contract	
Interpretation Manual states, “The 
Postal	Support	Employee	(PSE)	work-
force will be comprised of non-career, 
bargaining unit employees, which is 
the only category of non-career em-
ployees established to work within 
APWU	bargaining	units.”	
 Tips for the Steward: The language 
of	 the	 Joint	 Contract	 Interpretation	

Manual	 (JCIM),	Article	 7,	 Sections	 2.	
B and C, Work Assignments, provides 
the assumption that qualifying condi-
tions are reasonably unforeseeable or 
somehow unavoidable. 
 While Management retains the right 
to schedule tasks to suit its needs on 
a given day, the right to do this may 
not fairly be equated with the opportu-
nity	to,	in	essence,	create	“insufficient”	
work through intentionally inadequate 
staffing.	
	 Handbook	 F-22,	 PSDS	 Time	 and	
Attendance,	and	Handbook	F-21,	Time	
and	Attendance,	Section	422-	Transfer	
Hours refers to the need for the super-
visor to ensure that employees use the 
correct operation numbers when mak-
ing clock ring entries. 
 Documentation needed to support 
the case: Very Important A written 
statement with their name print and 
signed by each witness stating – Who 
did What? Who saw What? Who said 
What? When did it happen (date and 
exact time)? Where did it happen? 
	 ●	Witness	statements	verifying	that	
work was available in the employee’s 
own craft or occupational group. 
	 ●	 Documents	 showing	 that	 work	
was available in employee’s own craft. 
	 ●	Witness	statement	describing	the	
specific	work	and	tasks	performed	by	
cross crafts employees. 
	 ●	 That	 craft	 has	 historically	 per-
formed witness statements from repre-
sented craft stating these tasks. 
	 ●	The	steward’s	notes	from	the	 in-
terview with the supervisor and all wit-
nesses. 
	 ●	Medical	restrictions	of	the	employ-
ee being assigned across craft lines, if 
applicable. 
	 ●	Light/limited	duty	 job	offer	 (if	ap-
plicable). 
	 ●	 Copy	 of	 Overtime	 Desired	 List	
(OTDL) from the section where the 
work was performed. 
	 ●	Request	for	Information	for	opera-
tional conditions that caused the as-
signment of work to cross craft lines. 
	 ●	Regional	Instruction	for	operation-
al conditions that caused the assign-
ment of work to cross craft lines. 

	 ●	 Regional	 Instructions	 399	 (RI-
399) inventory, if applicable. 
	 ●	Copy	of	any	craft	excessing,	if	ap-
plicable 
	 ●	Position	description(s)	of	the	em-
ployees assigned across crafts, occu-
pational groups, or levels. 
	 ●	Position	description(s)	of	employ-
ees normally performing this work. 
	 ●	 Clock	 rings	 of	 employees	 as-
signed across crafts, occupational 
groups, or levels. 
	 ●	Clock	rings	of	employees	moves	
report by operation. 
	 ●	Mail	Volume	Reports.	
	 ●	Transfer	hours	report.	
	 ●	 PS	 Form	 1723	 (Assignment	Or-
der), if used. 
	 ●	PS	Form	1230	A	or	B	(Time	Cards,	
Weeks	1	and	2),	if	used.	
 Appropriate Remedy: That the craft 
and the Union be made whole: That 
Management pay the available and 
qualified	craft	employee(s),	at	 the	ap-
propriate overtime rate, for all hours 
worked by the cross-craft employee(s). 
Cease and Desist utilizing other craft 
employees into Clerk Craft work in vio-

lation of the contract. 
	 Please	 identify	bargaining	unit	em-
ployees who should be paid. 
 I want to ensure that all the relevant 
documents you are arguing with are 
included	 in	 your	 Step	 1,	 Step	 2,	 and	
Additions	and	Corrections	when	filing	
a grievance. If you do not receive a Re-
quest	 of	 Information	 (RFI)	 before	 ap-
pealing at Step 3, please argue in the 
additions and corrections that manage-
ment failed to provide such information 
to	you	and	include	a	copy	of	RFI’s	the	
Union requested. 
 The steward must consist of all the 
documents that they need to support 
their argument to win cases. 
 All the documents sent to the Step 3 
APWU	NBA’s	must	also	be	sent	to	the	
Labor	Relations,	USPS	Tampa,	FL.	
	 APWU	 craft	 employees,	 please	
support and help your local stewards 
and	officers	provide	a	statement	if	you	
see	any	violation	on	 the	floor	without	
members' support and proper informa-
tion;	the	Union	has	a	hard	time	proving	
a violation otherwise. 
 In Solidarity.

 Will our national leaders show the 
respect deserved by the 138+ leaders 
who came together despite this pan-
demic	to	meet	and	inform	HQ	of	the	is-
sues we are confronting both large and 
small? Time will tell.
	 After	 President	 Mark	 Dimondstein	
addressed us on Sunday, I was left with 
the impression he does not sense the 
threat	posed	by	our	PMG,	nor	was	he	in	

any hurry to begin investigating or dis-
cussing what is an ever-eroding work 
floor	situation.
 As local president I will send him ev-
ery statement we get attesting to the sit-
uation	on	the	ground.	Feel	free	to	send	
them	my	way	via	fax:	248	543	2750	or	
email: rwoods@apwu480.org
 Take care, be safe and get your 
shots!
 In Solidarity.

continued from page 6
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by Joyce B. Robinson, 
APWU National
Research & Education Director 
 Editor’s Note: The text in this article 
is	 taken	 from	 the	 Federal	 Emergen-
cy	Management	Agency	Website.	 For	
additional information on funeral assis-
tance,	visit	FEMA’s	Q&A	page	at	fema.
gov/disasters/coronavirus/econom-
ic/funeral-assistance/faq.
	 To	 help	 ease	 the	 financial	 stress	
caused by the COVID-19 pandemic, 
the Coronavirus Response and Relief 
Supplemental Appropriations Act of 
2021	 and	 the	American	 Rescue	 Plan	
Act	of	2021,	Federal	Emergency	Man-
agement	 Agency	 (FEMA)	 will	 provide	
financial	 assistance	 for	 COVID-19-re-
lated expenses for funeral services and 
interment or cremation. In accordance 
with	FEMA	Policy,	the	applicant	must	be	
a U.S. citizen, non-citizen national, or 
qualified	alien	who	incurred	funeral	ex-
penses	after	Jan.	20,	2020	for	a	death	
attributed to COVID-19 in the United 
States, including the U.S. territories. As-
sistance is not available for U.S. citizens 
who died outside the United States.

Funeral Expenses Covered
	 COVID-19	 Funeral	 Assistance	 will	

assist with expenses for funeral ser-
vices and interment or cremation. Ap-
plicants may receive assistance for the 
funeral expenses of multiple deceased 
individuals. Assistance is limited to a 
maximum amount of $9,000 per funeral 
and a maximum of $35,500 per applica-
tion. Expenses include:
  Transportation for two individuals 
to	identify	the	deceased	individual;
 	Transfer	of	remains;
 	Casket	or	urn;
 	Burial	plot	or	cremation	niche;
 	Marker	or	headstone;
 	Clergy	or	officiant	services;
  Arrangement of the funeral cere-
mony;
  Use of funeral home equipment or 
staff;
 	Cremation	or	interment	costs;
  Costs associated with producing 
and	certifying	death	certificates,	and
  Additional expenses mandated by 
local or state government laws or ordi-
nances.

Information Required
 Applicants must provide the follow-
ing	information	when	contacting	FEMA	
to register for assistance:
  Social Security number for the ap-

plicant	and	the	deceased	individual;
  Date of birth for the applicant and 
the	deceased	individual;
  Current mailing address and tele-
phone	number	for	the	applicant;
  Location/address where the de-
ceased	individual	passed	away;
  Burial or funeral insurance policies, 
and
  Routing and account number of 
the applicant’s checking or savings ac-
count (for direct deposit, if requested).

Documentation Needed
	 Also,	FEMA	will	need	the	documen-
tation listed below to register for assis-
tance:
 	A	copy	of	the	death	certificate	and	
proof of funeral expenses incurred. The 
death	certificate	must	indicate	the	death	
was caused by, “may have been caused 
by” or “was likely a result of” COVID-19 
or COVID-19-like symptoms.
  Documentation for expenses (re-
ceipts, funeral home contract, etc.) 
must include the applicant’s name as 
the person responsible for the expense, 
the deceased individual’s name, the 
amount of funeral expenses, and that 
funeral expenses were incurred after 
January	20,	2020.

 	Proof	of	 funds	received	 from	oth-
er sources used for funeral costs. 
COVID-19	Funeral	Assistance	may	not	
duplicate	benefits	 received	 from	burial	
or	 funeral	 insurance	or	financial	assis-
tance received from voluntary agen-
cies, government programs or agen-
cies, or other sources. Assistance will 
be reduced by the amount of other as-
sistance the applicant received for the 
same expenses.
  Life insurance proceeds are not 
considered a duplication of funeral as-
sistance	benefits.

How to Apply?
 No online applications will be ac-
cepted.	 For	 assistance	 contact	 the	
COVID-19	 Funeral	 Assistance	 Help-
line at 1 (844) 684-6333 or TTY at 
1 (800) 462-7585.	 FEMA	 represen-
tatives assist in completing applica-
tions,	Monday	–	Friday	from	9	a.m.	to	
9 p.m. Eastern Daylight Time. If you 
receive a telephone call or email, and 
doubt	that	it	is	from	a	legitimate	FEMA	
representative,	 report	 it	 to	 the	FEMA	
Helpline. Do not disclose information 
such as the name, birth date or Social 
Security numbers to unknown sourc-
es.

Funeral Assistance For COVID-19 Related Deaths

Have the following info ready in the event of retiree’s passing: 

SURVIVOR BENEFIT INFO TO KEEP ON HAND 

Retired member’s full name: ___________________________________________________________________

CSA (claim) number: _________________________________________________________________________

Date of birth: _____/_____/______  Social Security ______-_____-_____

Federal	Employees’	Group	Life	Insurance	Yes______	No______	If	yes,	amount:	$_________________________	

If	yes,	beneficiary:	___________________________________________________________________________

The Survivor:

Survivor’s full name: _______________________________________ Relationship to deceased* ____________

*If spouse, is spouse entitled to a survivor annuity? Yes____ No____ If yes, enter monthly amount: $_________ 

Date	of	birth:	_____/______/_______			Social	Security	_____-_____-______Phone#:________/________/_________

Email address, if applicable:____________________________________________________________________

Minor/Disabled/Student Children:
Name: ______________________
SSN: _______-_______-________
Date of birth: ______/_____/_____

Name: ______________________
SSN: _______-_______-________
Date of birth: ______/_____/_____

Prepare Death Benefits For Postal Spouses
by Yoggi Riley 

Recently, I was summoned to 
help the spouse of a former cowork-
er that had passed away. 

She was an emotional wreck, as 
could be expected, but fortunate-
ly her husband’s paperwork was 
in order for her and he had all the 

info ready for her. We went over the 
steps and I thought it needed to be 
shared with others. 

Notify	 the	U.S.	Office	of	Person-
nel	 Management	 (OPM).	 This	 can	
be done by phone, online or in writ-
ing. How to report the death of a de-
ceased	annuitant	to	OPM:	

Visit https://www.ser-
vicesonline.opm.gov/ and click 
on “Report an Annuitant Death”. 
This will link you to an online form 
to complete and submit or send an 
email to retire@opm.gov. You can 
also	call	OPM	at	888-767-6738.	
 1. Notify the bank where annuity 

payments are deposited. Any annui-
ty payments deposited after the date 
of	death	will	be	returned	to	OPM.	
	 2.	 Obtain	 enough	 death	 certifi-
cates for your needs from the mor-
tuary. 
 3. Notify the retired member’s lo-
cal union or local retiree chapter. 
	 4.	If	the	retiree	was	a	veteran,	notify	
the Veterans Administration at 800-
827-1000.	 (Monday	 through	 Friday, 
8:00 a.m. to 9:00 p.m. ET) 
 5. Call the Social Security Admin-
istration	at	800-772-1213.	
	 6.	 Notify	 insurance	 companies	
(life, health, home, automobile etc.). 
 7. If the retiree had health insur-
ance	 through	 any	 FEHB	 plan,	 the	
OPM	 will	 inform	 the	 health	 plan.	
When a spouse is entitled to survi-
vor	benefits,	he	or	she	will	continue	
to receive health insurance through 
the	FEHB	as	long	as	he	or	she	was	
covered	under	their	spouse’s	FEHB	
plan at the time of death and there 
is	some	survivor	benefit	taken	at	re-
tirement. The health plan will auto-
matically change to self only unless 
there are minor dependents and 
switched to the surviving spouse’s 
name.
 8. If the retiree participated in the 
Thrift	Savings	Plan,	contact	the	TSP	
at	877-	968-3778.	
 9. If the spouse of a retiree pass-
es,	 the	 annuitant	 notifies	OPM	and	
steps will be taken to return the an-
nuitant to full retirement payments.                

— Newscaster

Name: ______________________
SSN: _______-_______-________
Date of birth: ______/_____/_____

Name: ______________________
SSN: _______-_______-________
Date of birth: ______/_____/_____

Name: ______________________
SSN: _______-_______-________
Date of birth: ______/_____/_____

Name: ______________________
SSN: _______-_______-________
Date of birth: ______/_____/_____


