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~ 7 by John
Marcotte,
President

An article by former central region
coordinator Leo Persails entitled “The
Enemy Within” has been reprinted many
times over the years in union publica-
tions. This article — written long before
the implementation of reducing mail
standards, gross plant consolidations,
contracts with UPS and FED EX and
reducing or eliminating rural post offices
en mass — warned that the only way the
USPS could be privatized or destroyed
was from the inside. In hindsight Leo was
100% correct.

There was approximately 70 billion
reasons for cooperate America to attempt
to privatize the USPS. Each of them looks
exactly like that one dollar bill in your
pocket. It would take postal management
supporting and proposing self-destructive
actions to destroy the most trusted and ef-
ficient branch of the federal government.
Within the last ten years the postal service
has entered into disastrous partnerships
with UPS and FED EX .losing billions
in revenue, continued outdated and ob-
solete postal discounts giving billions in
cooperate welfare to Pitney-Bowes, asked
Congress to pass the Postal Accountability
and Enforcement Act (PAEA) of 2006
mandating pre-funding of healthcare and
now plans on slowing down the mail in
an ever fast paced world losing billions in
revenue. The enemy is not only within; it
is shockingly close to winning its war on
the Postal Service and its workers.

This article is not about the Postal
Service wasting billions and billions of
dollars on plans that will lower revenue
and ensure a death spiral for our employer
and our jobs. This article is about how
power corrupts. The current postal lead-
ership was not part of the Department of
the Post Office. It did not have service to
the American people ingrained in its work
habits. These public servants disillusioned
themselves to believe they were “a busi-
ness” and the Postal Service needed to
start acting like one and not the govern-
ment service that the law clearly stated.
They eyed the extraordinary salaries that
Wall Street and cooperate executives were
making and they wanted in. Hidden in the
PAEA of 2006 was uncapping the salaries
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and bonuses of postal executives. The
result is current and retired postal execu-
tives now draw a larger pay package than
the President of the United States and the
USPS is teetering on insolvency.

Recently all of our elected nation of-
ficers (Headquarters Officers, Regional
Coordinators and NBA’s) met in New
Orleans for a council meeting. This is
what was relayed to me by some of our
bothers and sisters in attendance. Dur-
ing this meeting our National President

Director he did not work on legislative
work but he continued to work in the same
capacity as he did as a SAP. In his defense
he did send out some token emails that
were the resending of AFL-CIO legisla-
tive emails mostly. Our President did hire
a full time “lobbyist” and two assistants
he introduced to the National Presidents
Conference to perform legislative work
at the same time our Assistant Legislative
Director was not. Once the resignation of
the Assistant Legislative Director was an-
nounced and the position eliminated until

Bringing our issues to Washington: Local Presidents Chris Ulmer (Detroit),
Amy Puhalski (Grand Rapids), John Marcotte (State President), Jesus Gon-
zales (Lansing), Roscoe Woods (480-481), and Tracey Kolassa (480-481 Leg-
islative Director) with Senator Debbie Stabenow.

announced that the Assistant Legislative
Director had just resigned. Rather than
fill the vacancy he wanted to eliminate
the position from the upcoming election,
which required council approval. There
was no debate, a vote was taken, and the
position eliminated from the ballot. The
reason given by our President was to save
money and not add anyone else to the
national officers’ retirement plan. Let’s
examine the facts.

Over a year ago our elected Assistant
Legislative Director resigned and by
Constitution our President had a limited
time to fill the job. Our President chose a
close personal friend to fill the position,
Tom Maier. This same friend although
elected to a NBA position was not per-
forming NBA duties at the time he was
appointed Assistant Legislative Director.
He had been brought to DC long before as
a special assistant to the president (SAP)
while his NBA job sat vacant. After this
SAP was appointed Assistant Legislative

next national convention, the council was
informed Brother Maier would stay on
payroll in DC as a SAP once again.

We have been exposed to a constant
barrage by APWU headquarters of mail-
ings, emails, speeches and directives urg-
ing our members to be more legislatively
involved because our very future is at
stake. Our local and state organizations
responded by doubling and tripling the
time and money spent on legislative work.
Even though this is a time of drastically
falling membership and dues money due
to consolidations and reversions. Who is
going to care more about postal workers,
one of our own or a hired lobbyist?

The national officers’ retirement plan
was the reason given for eliminating this
position. If the retirement plan is too
burdensome on the union the delegates
at convention need to know that and the
wisdom of the membership will solve
the problem. Sister Powell informed the

Self-Serving Logic

Convention that the union was not in dire
financial shape and did not say the retire-
ment system was unsustainable. I trust our
Secretary -Treasurer.

Out in the trenches of union work we
look members in the eye every day whose
jobs have been eliminated. It is not easy but
we do that job with integrity and fairness.

APWU Local and State organizations
everywhere have had to change constitu-
tions, combine positions and shrink the
size of boards and committees to com-
pensate for falling membership. We do it
by having a plan, taking that plan to the
board, revising the plan and finally taking
it to the membership for final adjustments
and approval; it’s their union. If our
union can only support a structure of a
certain size that’s just a fact and we need
to decide what that new structure will be
in total. Not by whatever becomes vacant
and not by changing our union from the
most democratic elected union to one of
appointees and nepotism.

So under the guise of saving money
our union eliminated an elected position
which answers to the membership with
appointed employees answerable to only
the President. Our union ignored consti-
tutional duties and had officers do what
the President instructed. We are “saving
money” by hiring two full time and two
part time employees as well as keeping
the ex Legislative Director on staff in DC.
We are “saving money” by “eliminating
positions” but then we “detail” people
into positions and hire temporary (legis-
lative staff) workers into full time union
positions. Does this sound eerily familiar
to anyone? Why didn’t we just fill the
needed legislative position with a member
willing to aggressively perform the work
and eliminate Maier’s NBA position since
he was in DC as a SAP? The same faulty
logic that is destroying the post office
has crept into our union. I just want to
do it. The end justifies the means. This
is counter to all the social justice and fair
play unions stand for. We need to wake up
and realize that destruction by the enemy
within does not apply to management
only. By adopting management’s methods
and practices we risk losing everything we
have and everything we stand for.
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President ......coovvveviruenssinesiiineninnns John Marcotte
U&C (989) 619-1741
e-Mail: John.L.Marcotte@gmail.com

Executive Secretary.......coovverssuneninne Michael Long
U: (616) 977-1050; C: (616) 302-1409
e-Mail: mdlblong@gmail.com

Secretary-Treasurer .......cocoovveseennne Darren Joyce
W: (810) 257-1530; U: (810) 239-0931;
FAX: (810) 239-6879
e-Mail: fmalll@comcast.net

Dir. of Edca. & Research ........c....... Lucy Morton
U: (248) 543-3262; C: (248) 660-3139
e-Mail: lucyapwuS6@hotmail.com

| 1 T171) (O RRPRN Paul Felton
U: (248) 543-3262
e-Mail: pdfl11@comcast.net

Legislative Director ........ccceevvuverinne Jesus Gonzales

W: (517) 337-8753; C: (517) 528-9980
e-Mail: cmalprez300@yahoo.com

HR/Injury Comp. Director ............... Ron Krumrie
W: (231) 946-9616;
e-Mail: Olcubman@aol.com

Clerk Craft Director.......ccceeevversrveenes Steve Wood
U: (248) 543-3262 (Ferndale)
U: (248) 758-5786 (Metroplex)
e-Mail: Swood@apwu480.org

Maintenance Craft Director ............. Jason Rushing
C: (736) 634-9294; H: (736) 953-0581
e-Mail: jaysdeals@att.net

Motor Vehicle Service Craft Dir. .......... Joe Wrobel
U: (248) 543-3262; W: (248) 546-7146
e-Mail: yrubnu@hotmail.com

Veterans Director ........coevvveeriisnnnns John Smeekens
W: (248) 546-7146; U: (248) 543-3262
e-Mail: mpwuvetdirector@ameritech.net

Area 1 Director (480/481) ........cccvuueune Larry Moyer
W: (248) 619-1590; H: (810) 678-3479;
C: (810) 338-2659
e-Mail: apwu6723@bignet.net

Area 2 Director (482).......ccceeeeeeens James Stevenson
C: (313) 465-0757; U: (313) 964-1100
e-Mail: jstevenson1995@yahoo.com

Area 3 Director (483).....ccceevviineisnvisnnnnne Robin Ely
W: (734) 697-0047
e-Mail: relyapwud80-481@charter.net

Area 4 Director (484/485) .....covvvvunnne Laura Bullock
W: (810)257-1567; U: (810)239-0931;
H: (810) 606-0465
e-Mail: fmalll@comcast.net

Area 5 Director (486/487) .......uve... Joanna Atkinson
W: (989) 771-5718; C: (989) 295-5454
e-Mail: Joanna.atkinson2@sbcglobal. net

Area 6 Director (488/489) ............ Mary Stephenson

Area 2 Director

by James
Stevenson,
Area 2 Director

It is very important that union rep-
resentatives understand the distinct
contractual difference between (initial)
first available vacancies - which re-
treat employees have a right to return
to - and residual vacancies. Article
12.5.C.5.b.(6) gives excessed employees
the right to retreat to the (first) vacancy
in their former level. This language is
extremely crucial and relevant as the
word “first” and/or “initial” vacancy
means that an employee’s retreat right
serves as a bid for vacancies concurrently
with employees in the former installation.
A prior Memorandum on Article 12 il-
lustrates this issue best when it stated in
part “The excessed employee’s bid is
being considered for the initial vacancy
concurrently with employees in the for-
mer office.”

Article 12 goes on to state in part: “the
retreat rights shall also serve as a bid to
(residual) vacancies in other levels...”
The distinction is relevant because residual
vacancies are defined as “a duty assign-
ment that remains vacant after the comple-
tion of the voluntary bidding process.”In
actuality it is impossible to have “residual
vacancies” in the same level and craft in
which you have excessed employees who
have requested retreat rights because their
retreat rights serve as a bid during the
voluntary bidding process. A position does
not become residual until the excessed
employee has been offered and declines
their retreat rights.

Initial Vacancies vs.
Residual Vacancies

Management may attempt to use a
false excuse for not retreating excessed
employees by stating that they must place
all “unencumbered” employees prior to
granting retreat rights. This is a false as-
sertion as there is no contractual provision
which allows management to deny retreat
rights due to the existence of unencum-
bered employees. Article 37.4.C.3 defines
the method of assigning unencumbered
employees into “residual vacancies” not
into “initial vacancies.”

The ramifications are severe in an
impacted office because employees who
may have been junior and converted to
part-time to remain in the installation will
now be able to obtain a full-time duty as-
signment over a senior employee who has
exercised their retreat rights but have been
improperly denied. Seniority should be
the controlling factor and if the excessed
employee has retreat rights they should
be placed into the position as the senior
bidder.

Manipulation of the Bidding System
Union officials should be well aware
of management’s ability to manipulate
the bidding system as evidenced by what
is being done in Detroit. Management in
the Detroit Installation has been going into
the bid system and manually removing
the names of excessed employees from
the award notices prior to the awards
being posted to keep from returning the
employees to their former installation. It

was a very elaborate scheme which the
Detroit District Area Local is address-
ing. Here is how the scheme works. A
vacancy notice is posted. The vacancy
notice closes. Management receives the
pre-awards from Shared Services in North
Carolina which informs local services
who was the senior bidder. Once local
services in Detroit saw that excessed
employees were awarded the position as
the senior bidder management would send
an e-mail to Shared Services in North
Carolina instructing them to delete the
excessed employees name from the award
notice and write down that there was “No
Successful Bidder.” Management would
then say “Oh, no one bid on this job so
now it is a residual vacancy.”

Because of the many retirements the
bargaining unit is experiencing manage-
ment iS seizing upon this opportunity
to improperly revert needed positions.
A good method to track and identify
the available positions is to request the
official compliment of all duty assign-
ments for each facility/station and for the
Postal Service to include “all” positions
including occupied positions as well as
vacant positions. Often you will find that
management has exceeded the 28 days in
which to revert the positions. Also ask for
the Form 50 of the last employee who oc-
cupied the position to determine the actual
vacancy date if the vacancy report does
not indicate a specific vacancy date.

I Remain Yours In Solidarity.

W: (5§17) 337-8753; C: (517) 980-6125
e-Mail: mpwuarea6director@yahoo.com

Area 7 Director (490/491) ........... Thomas Lothamer
U: (517) 677-6198; H: (517) 639-4873
e-Mail: tlothamer@msn.com

Area 8 Director (492).......covveiuvene Wendy Kempke
W: (517) 263-5809; C: (419) 377-4595
e-Mail: kempke.wk@gmail.com

Area 9 Director (493/494) ........ccuu.. Jennifer Adkins
C: (231) 830-7140; W: (231) 722-1414
e-Mail: jadkins1978@hotmail.com

Area 10 Director (496) .....ceeevvvnneeereen Ron Brown
W: (231) 933-1020; C: (231) 3572618
e-Mail: ArealODirector@yahoo.com

Area 11 Director (497) covveerieiinnns Richard Lamoire
C: 231-268-8239

Area 12 Director (498/499)......... Theresa Granquist
U: (906) 774-6303; C: (906) 396-6103
e-Mail: tgranquist@att.net

P.O.W.ER. Rep ..ccovvivriirvinuinnnnnns Karen Hodges
H: (616) 453-7091; W/U: (616) 776-1489
e-Mail: kjhodmich@aol.com

State Retiree Chpt. President ............ Al LaBrecque
H: (989) 736-8173
e-Mail: allab@sisna.com

MPWU Aux. President ........ccoeveererveeecnnens Vacant
MPWU Historian.........coeuveernens Vacant
MPWU AdViSOr.....cooerrerrsnnes Gary VanHoogstraten

H: (989) 894-2656

e-Mail: hystreet@att.net w
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Area 7 Director

by Thomas
Lothamer,
Area 7
Director

The ground is starting to thaw and
the state is coming alive with the signs
of spring. The phone has already
started to ring regarding “time off” or

— lLeave —

vacation time for much of the area and
it seemed like a good time to address
your rights concerning annual leave.

Many of the Associate Offices in
the 490-491 area already have Lo-
cal Memorandums of Understanding

Alpena Flint
Battle Creek 480-481
Central MI 498-499
Cheboygan Gaylord
Detroit District Jackson
Farmington Ludington

The Michigan Postal Workers Union proudly represents the Members at Large within the
Great State of Michigan. The following locals have also affiliated with the MPWU for training,
education and information sharing between their members, stewards and officers of their own
local and others throughout the state and nation:

Muskegon Stevensville
Pontiac Traverse City
Roger City Troy Local
486-487 Western MI

Sault Ste Marie
Southwest MI

with the APWU Postal Press Association.

this publication.

The MICHIGAN MESSENGER is published six times yearly, and is the official publication of
the Michigan Postal Workers Union, American Postal Workers Union, AFL-CIO, also affiliated

The opinions expressed in this publication are those of the writer and not necessarily those of
the Editor, the MPWU, the APWU or the Postal Press. Articles and correspondence to the Editor
may be sent to Paul Felton, PO Box 361342, Grosse Pointe, MI 48236. Articles must be signed to
be printed (your name may be withheld upon request). Articles may be edited to fit the confines of
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regarding this process and those who
do not have a Local Memorandum of
Understanding or (LMOU) for their
office, there is a National agreement
addressing those as well. This can be
located at the following link http://
www.apwu.org/news/webart/2008/
webart-0809-mal_mou-080128.pdf.

The language in this agreement is
good but if you already have a LMOU
specific to your office, chances are it
is written a little better with a broader
scope of availability.

To begin with, if your postmaster
denies you leave because they are go-
ing to take vacation the same week you
want vacation then there is a violation.
The article 10 language is for the craft
employees only. We are sympathetic
to management’s dilemma of wanting

continued on page 3
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Editor’'s Report

by Paul
Felton,
Editor

Reprinted below is an excerpt from my
mystery novel, “Murder of a Post Office
Manager.” The book will be on sale for
815 at the Educational Conference, with
35 from every sale at the conference go-
ing to COPA. Otherwise you can order a
copy through the website hardballpress.
com.

James Newton spent the last day of his
life the way he spent every day - flexing
his muscles as the man in charge of the
midnight shift at the Plant. He was more
than a boss at a large postal facility, he
was the king of the midnight shift, also
known as Tour One. His empire included
three buildings, the Plant, the Building
on Big Beaver (the BOBB) and the Ste-
phenson Highway Operation (the SHO).
Machines that sorted mail rapidly and ef-
ficiently filled these buildings. Machines
that gave Newton the best production
numbers in the state of Michigan.

Newton arrived shortly after midnight
and sat back in his plush executive chair.
A round of phone calls to his subordi-
nates prepared him for his 1:00 meeting
with Elliott Drummond.

Technically, Drummond was New-
ton’s equal; they both had the title of
MDO (Manager, Distribution Op-
erations). But as the elderly Drummond
made his way into Newton’s office, drag-
ging his left leg, the power relationship
was clear.

“We’re going to start a new sick
leave policy,” Newton told Drummond.
“Three absences in 90 days and you get
discipline. I’m sending a memo to all the
supervisors.”

Okay with me.”
“Show me today’s sick call list.”

Drummond handed Newton the list.
“Jim, you know who called in sick to-
day? Paul Farley.”

Farley was a steward whose confron-
tations with Newton were legendary. As
was his temper. Farley mocked Newton
in the union newspaper, calling him
“Fig Newton” and distorting the facts in
his libelous articles. The latest one was
called “Fig Newton Must Go.” Newton
had been making his life hell ever since.

“Elliott, did you ever notice how ugly
Farley is? I mean, with that ridiculous
mustache, the unruly hair, the pasty
complexion, the bald spot in back of his
head? How can anyone stand to look at
him?”

&

Post Office Novel

Drummond shrugged his shoulders.
Newton continued, “But of course, it’s
the ugliness of his soul that’s most impor-
tant. We’re going to step up the pressure
on Farley when he comes back to work.”

“We’re already disrupting his union
time,” Drummond said. “What else do
you plan to do?”

“Elliott, you don’t want to know.”

After Newton denies a routine overtime
grievance, and intimidates a worker
who stopped for a moment to speak to a
coworker, we learn that Newton is hav-
ing an affair with a married supervisor,
Stacey Kline, and they have a clandestine
breakfast every Wednesday at the end of
her shift . . .

The Chef’s Hat Diner, a 24 hour
place on Rochester Road, had a private
back room with a separate entrance.
Stacey ate there every Wednesday.
When Newton had suggested a weekly
breakfast back in May, Stacey knew the
perfect place. They had their routine.
Stacey came in the front door and chat-
ted briefly with Fred Stone, who ran
the diner. Newton came in the back
entrance five minutes later. The slight
risk of being seen together just added
to the excitement for Newton. But they
were confident nobody knew of their
arrangement.

Stacey entered the diner and waited for
Fred to finish serving a couple of groggy,
middle-aged men in business attire. He

spotted her and said, “Hi sweetie! What’s
up with you?”

“I think I’m getting a promotion soon.
I expect it’ll be some time next year.”

“I’m sure you deserve it, honey.”

Meanwhile, Newton parked his
Cadillac in the Chef’s Hat parking lot.
He pressed the button for his remote
car alarm. The car chirped twice. With
a satisfied smile he turned toward the
diner, his feet crunching on the gravel.
Newton was almost to the door when
he heard a loud crack and felt a sudden
blaze of pain in the back of his head. He
stumbled forward. Two more bullets
struck him in the back. He felt no more
pain and heard no more sounds as his
lifeless body crumpled to the ground a
few feet from the diner’s door.

Hearing what sounded like shots,
Stacey and Fred went out the back door
together. She nearly fainted at the sight
of blood flowing from Newton’s head.

Fred helped her to a chair in the back
room and called 911. Then he sat down
with Stacey, in the chair Newton usually
occupied.

“It must’ve been Farley,” she mut-
tered.

“What’s that?”

“Paul Farley. He hates Jimmy, and he
wasn’t at work today. We’ve got to nail

his ass! Let me get his number from the
Plant, I'1l bet he’s not home.”

She called Farley’s number, then asked
Fred to do the same. Ten minutes later the
police called the same number. “You’ve
reached 881-1730. Please leave a message
and I’ll get back to you as soon as I can.”

By 6:30 the police were gone. Stacey
rested her head on the table and quietly
sobbed. Fred was serving the breakfast
crowd in the front. She was hardly aware
of the dishes’ clatter and the customers’
chatter. Her mind was focused on a night-
marish image - Newton’s lifeless body
next to a red puddle. Her anger at Farley
was pushed aside by an overwhelming
sense of despair. Her mentor, her boss,
her lover was gone. James Newton was
dead.

— Leave —

continued from page 2

our vacation time however it is for
them to work out with their people.
What the Union cares about is you,
the craft. We work pretty damn hard
what with short staffing, unreasonable
budgeted clerk hours for our offices,
early outs, etc. etc. etc. There are
only so many minutes in a day and the
tensions of work and everyday life is
only so much to be tolerated without
the foresight of a break. It shouldn’t
matter if you go out of town on a trip
or sit around your kitchen in your
sweats. We all need a little break now
and again.

Article 10.3.A regarding Choice
Vacation Period states “It is agreed
to establish a nationwide program for
vacation planning for employees in
the regular work force with emphasis
upon the choice vacation period(s) or
variations thereof.”

Article 10.3.B states “Care shall be

exercised to assure that no employee
is required to forfeit any part of such
employee’s annual leave.”

Article 10.3.C states The parties
agree that the duration of the choice
vacation period(s) in all postal instal-
lations shall be determined pursuant
to local implementation procedures.”

So what all of this is saying is if you
have leave you want to take then you
should be able to take it with of course
the big exception being Christmas
and that is only the first three weeks
proceeding Christmas. Everything
else is negotiable. Do not buy into any
excuses for denial because of staffing
or “coverage.” I am sorry but staff-
ing and scheduling in accordance with
our Collective Bargaining Agreement
for an office falls on the shoulders of
management. Although inconvenient
at times as it may be for them to cover
all that we do for a week or two it is
still their problem to deal with and not

an excuse for denying you time off this
year or any in the future.

So give a call with any questions or
concerns and I will try to help.

A message for the PMG.
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NBA Report

by Lynn
Pallas-Barber,
National
Business Agent

On February 27, 2013 the APWU
and the USPS signed a MOU which
strengthens the Union’s position in
protecting PSEs in discipline. This
MOU states that parties now recognize
that removal is not the only mechanism
available to correct deficient behavior
when warranted. It further states that
the full range of progressive discipline
is not always required, however, the
parties agree that an appropriate ele-
ment of just cause is that discipline
be corrective in nature, rather than
punitive. The MOU further establishes
PSEs will not be non-scheduled because
of misconduct as a substitute for dis-
cipline. Just as in representing career
employees the penalty should fit the
crime. The argument of progressive
discipline holds true especially in at-
tendance cases.

Management is also taking a position
in some places and with some PSEs that
once they have reached their 360 day
calendar period that they can be let go
for lack of work and in some circum-
stances with no reasoning at all. That
issue has been addressed in the June 28,
2011 Q&A.

20. How does management determine
which PSE to terminate during their
term when there is a lack of work?
ANSWER: Clerk and Maintenance craft
PSEs will be terminated for lack of work
based upon inverse craft standing on the
roll in the installation. MVS Craft PSE’s
will be terminated for lack of work based
on inverse occupational group standing
on the roll in the installation.

21. When needed, how does manage-
ment determine which PSE to bring back
to work?

ANSWER: PSEs will be returned
based upon their craft standing on the
roll in the installation, or in the MVS
Craft by their occupational group stand-
ing on the roll, for up to a one year
period from their break in service.

The intent of the PSE positions is a
foot in the door which may ultimately
lead to a career position. The PSEs
maintain seniority based on their craft
standing on the roll in the installation.
If management terminates a PSE after
their 360 day period for lack of work
and junior PSEs remain working in the
installation or other PSEs are hired after
the fact then the rights of that senior PSE
have been violated.

Management is now also threatening
Level 6 PSEs in smaller offices to ac-
cept assignments to the “management
created” lower Level 4 PSE positions
in Level 18 and above offices. Man-

&

PSE — What’'s New?

agement unilaterally created a Level 4
PSE position for Level 15 and 16 Post
Offices.

OnJuly 12,2011 the APWU imitated a
headquarters dispute, HQTC20110349,
challenging this decision. This dispute
also challenges the use of these PSEs to
work the window in any PO with less
than three (3) career employees who
work the window. The argument that
these Level 4 PSEs were hired to cover
“new work” is part of this dispute as
well. PSEs are to be hired at the same
level as the career employees that would
be utilized in that Level office. This dis-
pute is still live and pending at national
level.

So now management is forcing Level
6 PSEs to accept a $2.26 per hour pay
cut and be forced into a lover level job
that in reality should be the same pay
and level as they have been originally
hired in the first place. How low can
they go?? This improper reduction has
to be grieved at the local level.

The current CBA also prohibits the

use of PMR’s in Level 15, 16 and 18
post offices. As of March 8, 2013,
3,478 PMRs are still being improperly
worked in these offices.

ACCELERATED AMP CLOSINGS

The USPS now plans to amp-up its
plan on the AMP closings that were
slated for 2014. In our area these would
include Carbondale and Centralia, 1L
and Saginaw, MI. As the Article 12
NBA I can report that management does
not currently have enough jobs for the
current impacted employees from Ef-
fingham and Quincy, IL and Gaylord,
MI.

This once again challenges one of
the last few negotiated rights that we
are still trying to hang on to: the Article
12 fifty (50) mile radius. Management
has violated just about everything else
that was negotiated in this current CBA,
so why not this? This will be more le-
verage that they will flaunt in front of
Congress. We must keep the faith and
stay politically vigilant!!

It becomes more and more important

that Congress do what it must to save
the USPS. It becomes more and more
important that Congress support the
Postal Service Protection Act. These
closures will affect negatively more
communities and delay more mail than
is now being delayed. The service
sucks and continues to fall into a bot-
tomless pit. Just recently I sent a piece
of priority mail from Iron Mountain,
MI to Dallas, TX. The USPS Track
and Confirm System indicated that
anticipated delivery was March 23,
2013. My piece of priority mail was
not delivered until 5 days later. Good
job USPS!!
Spring is finally in the air.

“Leadership is an opportunity to
serve. It is not a trumpet call to self-
importance.” (A quote by Donald
Walters)

“I can be changed by what happens
to me, but I refuse to be reduced by it.”
(A quote by Maya Angelou)

And with those words of wisdom, I
remain yours in Union Solidarity.

Maintenance Craft Report

C-'r_ . 3 by Jason

4 Rushing,
Maintenance
Craft Director

Hello Brothers and Sisters,

As I write this, we are having a Flatsorter
Machine installed in Detroit at the P&DC.
Does this mean no more excessing? Who
really knows for sure? We recently re-
ceived 7 DBCS machines, great! Rumors
or other equipment coming in, great!
Thing is, you still need to be prepared
for the future in any way you can. We
just went through a giant Maintenance job
posting; I hope all who put in for some-
thing were successful. We had quite a few
that took the early out and that created this
massive posting. For all of us left behind,
who did not get a bid, promotion on this
last posting, it means we have to have our
paperwork in order for the next time. This
could mean, making sure that you are on
the Promotion Eligibility Registers that
you would like to be on. To accomplish
that you may have to request an update.
If you would like a higher level job in
maintenance and have taken the test and
were ineligible, you should update. The
update option is available every 120 days
for all maintenance jobs in your facility
or bid cluster that you have taken and did
not get a score for. You cannot update
something you have never tested for. The
only time you can test for something new

PER, PAR, And
Poor Attendance

is open season, every 3 years or when you
are new to craft, within 30 days.

This brings us to another VERY
IMPORTANT proactive move on your
part as the employee - PAR selections.
With the potential of even more move-
ment by employees