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President’s Report

Gary VanHoogstraten

President

I would like to begm by sharing a
couple of articles | came across duor-
ing my time at the President's Confer-
ence in Montana. The first one had
the heading of "Sara Lee to close five
clothing plants and cut 4,175 jobs.™
It continued to say that Sara Lee was
cutting five clothing facilities ‘and
culting 2.9% of 1ts workforce by the
end of the year. This Chicago-based
consumer-goods  maker said these
cuts would affcct plants in Honduras,
Mexico, and Port Rico, as well as
part of a plant in the U.S. Experts
predict the change will send manu-
facturing to countries where produc-
tion costs are less; some of which
have rules that govern trade through
the World Trade Orezanization
{(WTO), and some that do mot. A
spokesperson  for Sara Lee was
quoted as saying "We are trying to
mike production as efficient as possi-
ble. so that it will be competitive with
what will come from other coun-
tries". The final thing that we should
all know is that China is among the
countrics that will benefit from hifting
of apparel quotas, because its low
production costs will help draw more
manutacturing business, Just some-
thing for you to keep an eye on,

The nexi arficle was about a man
named Steven Gentry, He was faid
off from his job as a computer pro-
grammer with the Boeing Com-
pany. He was let go after he trained
his replacement (a high-tech worker
in India). He hasn1l worked since,
and s among those convinced that
America’s white-collar workers have
to band together to keep their future
from being exported 1o places where
skilled labor comes cheap. Since
being laid off, he has joined a Seattle-
based union. This union is trving to
organize lech workers from across
the country. He was quoted as saving
"There’s no loyalty anymore. T feel
my job was taken by corporate
greed.” In this article it said that
while Union membership in the pub-
lic sector has held steady over the
past 20 years, private-sector member-
ship has slipped.

In a recem four-day strike by the
Commumeation Workers Union of
America (SBC), management agreed,
in principle, as a part of the settle-
ment, to work with the Union to
bring an estimated 3,000 company
jobs in India and the Philippines back
to the United States. This, | believe,
is a huge breakthrough. DPuring their
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four-day strike, [ joined in their strog-
gle by walking and pickeling with
them. They appreciated the support
and promised to support us in our fight
with the Postal Commission. In his
closing statement, Steven Gentry, the
laid off programmer, said he overcame
a deep aversion to Unions to become
an active part of future organizing. We
in the APWL must look night in our
own backward and get these approxi-
mately 24% of our workers to join the
Union and become whole again. The
latest figure from the APWU Head-
guarters is that we have approximately
225,000 dues paying members; which
1s 76% of the all APWU represented
employees in the Postal Service., Your
local officers have a list of non-
members. [ .am sure if you talk to
them, they will be able to give you the
names of whom we must organize.

At this Presadent's Conference, which
was held in Momtana. 1 was kind
of surpnised of the turnowt from our
Mational Officers attending, 1 figured
half of the Executive Board would be
there but | was wrong. We were 1o-
tally surprised by the no show from
President Burrus,  Execuotive Vice
President Guffey did his best o fill in
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Education at Work

Lyviin Pallas-Barber
Directar of Research & Education

The Long and
Short of It

Michael A. Long
Editor

LINE *J” CASE - A BIG WINNER

The long awaited decision of Case #194T-41-C 98116745
was rendered by Arbitrator Shyvam Das on July 12, 2004,
After four hearing dates over a vear, a favorable decision
was rendered and the Union’s case was sustained. This
casc originated in my local in the lron Mountain and
Kingsford facilities. We have conlinued from the filing of
the first case until today to argue this issue and have hun-
dreds of cases being held in abeyance of this National
Case, The monetary awand from this case and all pending
cases could be monumental.

[ am also positive that many other locals have cases pend-
ing the outcome of this case as well. The monetary award
nationwide could be one of the biggest monetary awards
in the history of our union. The award as stated is:

“The fsywe raised in thiv arbitration s interprefive and,
hence. arbitrable ar the National level The issue is de-
cided om the basis set forth in the ahave findings. The un-
dertving grievance from Tron Mountain, Michizan, is re-
manded to Step 3 10 be vesolved consistent with the find-
imes in this decision.”

Congratulations to our national officers and therr endeav-
ors and persistence in this case!! | only have 1o guess whai
kind of stall tactics management will attempt in trving to
resolve this issue at Step 3,

DEATH TO THE 498-499 DELIVERY PILOT
PROGRAM

I"'m not sure if you'll remember but about two vears ago |
wrote a story about the Delivery Pilot Program which was
implemented in three associate offices in our local. Mar-
quette, Ishpeming, and Negaunee Michigan. It is my un-
derstanding that my local was reprinted in papers from
other locals. 1 am happv to report that the Delivery Pilot
Program in the 498-499 arca was laid to final rest on June
19, 2004,

The program was intended to last one year with & review
in six months, Afier nearly twenty two months manage-
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Did someonc forget to tell the metcorologists, and espe-
clally, Mother Nature that summer has begun. Maybe by
the time you receive this edition of the Michigan Messen-
ger, the weather will dry out. the heat will increase. and it
will start fecling more like August.

With the upcoming union elections, articles will be
sereencd quite heavily 1o ensure that no political propa-
panda is included. If vou have submitted an article, and
see that it had béen changed/edited, please understand
why, However, | would be remiss gs a union member and
a union officer 1f' T didn’t express my anger aboul a recent
update that was distributed throughout the country which
detailed that the union convention will go on as scheduled.
In this update, it was stated that we. the vnion, demanded
“assurances from hotel management that our delegates
would not be subjected to any repercussions of the labor
dispute during our convention,” What? Have we totally
fost sight of whal a union is, and what it stands for? We
can demand assurances that we won't have any repercus-
sions from their dispute, but what about the hotel workers
who are in dispute. We, as a union, musi stand with our
brothers and sisters who are trving to reach an agreement
with management. [F that meant that we put our weight
behind them, and force their management to-agree with the
umon demands, or we will move elsewhere....s0 be it
But no. we “have received written assurance that the labor
dispute will not disrupt our stay in the Los Angeles area.”
As a member that will be attending the National Conven-
tion, I guess [ should be glad that the labor dispute will not
disrupt our stay. But what do we tell the Hotel Staff. the
Housekeepers, and others, when they ask....why didn’t
we stand up for them? | am at a loss for words.

On a note closer to home, if you are moving, please send
me a note 1o either PO Box 280, Sheridan, M1 48884, or
e-Mail  atl  mpwueditori@yahoo,com. Currently. 1t
costs . J(Waddress change that | receive from the Post Of-
fice. I we can cut costs in this area of the budget, we can
direct those savings to other areas.

Until next time,

Yours in Solidarity,

ke

MICHIGAN MESSGENGER




Legislative Report . Injury Comp Report

Ron Krumrie

Regina Favors C s _ )
Human Relations/Tojury Comp. Dir.

Legislative Director

CRUCIAL CRUCIAL CRUCIAL Establishing The Essential Elements

For a claim to be approved by the Department of Labor
five essential elements must be established These five
essential clements are Time, Civil Employee, fact of In-
jury, Performance of Duty. and Causal Relationship. We
will talk about Time, Fact of Injury, and Causal Relation-
ship now, and Civil Employee and Performance of Duty m
my next article.

| know that you are probably as tired of hearing/reading
this as | am, but the fact is this is exactly what the 2004
Election is. This is without a doubt one of the {if not the)
most critical elections of all ume. To those of you who
think that your vote won’t make a difference, please take a
second or two and think again. 1 even one-tenth of the
registered volers (who did not vote) had voted m the 2000
election, G.W, would not be sitting where he is today. 1If
one-fifth of the nen-registered voters would have regis-
tered and let their voices be heard, | do not believe G.W.
would be where is right now. So again, | urge each and
every one of to get out and vote. Don't let labor's voice
continue to be silenced or worse, totally wiped out.

Time

All cases must first satisfy the statutory time requirements
of the FECA:

a. Provisions of the Law. For ijuries and deaths
on or after September 7, 1974, the law provides that a
claim for compensation must be filed within three years of
the injury or death. Even if claim is not filed within three
vears, however, compensation may still be allowed 1f writ-
ten notice of injury was given in 30 days or the immediate
superior had actual knowledge of the injury or death
within 3{} days after occurrence. This knowledge may con-
sist of wrilten records or verbal notificalion; an entry into
an employee's medical record may also satisfy this re-
quirement if it 15 sufficient to place the agency on notice
of a possible work-related injury or illness. The law also
provides that the filing of a disability claim because of
imjury will sansfy the time requirements for a death ¢laim
based on the same injury. OWCP mav excuse failure to
comply with the three year time requirement because of
exceptional circumstances (for example, being held pris-
oner of war). For injuries occurring before September 7,
1974, different provisions apply with respect to timeliness.
Contact the district office concerning any case in this cate-
EOTY.

Betore 1 had even completed the hrst paragraph of this
article | heard three of Bush's anti-Kerry ads on the televi-
sion; just that quickly, and one right after the other. Well
my brothers and sisters | believe that they are selling us
short. Don't they know thal we can read between the lines
and research the candidates and what they believe in and
stand for on our own? According to an article from the
Austin postal worker, the Bush Administration on May
20" 2003 unveiled a plan to eliminate federal jobs and
contract out the work to private companies. The Bush Ad-
ministration has proposed legislation to allow the defense
department to gut the current personnel system (hat goy-
ems workers' pay. salary increases, hiring, firing, job clas-
sifications and many other federal workplace rules. This
same administration in November failed fo alert postal
employees the may have handled a package containing
Ricin and we all know about the nine-member commussion
he appointed in December 2002 to "study" the U.5. Postal
Service as part of his plan "to allow private contractors to
compeéte for nearly half of the govemments civilian
jobs" (according to a Dec. |1, 2002 article in the Washing-
ton post) and these are just a few highlights from that
(local 164) page. Another union local wrote- according to

(Commtinnesd on proege K

b. When Time Beging fo Run. For traumatic injury,
the statutory time limitation begins to run from the date of
myury. For a latent condition, it begins to run when an in-
jured employee who has a compensable disability be-
comes aware, or reasonably should have been aware, of a
possible relationship between the condition and the em-
ployment. In situations where the exposure to possibly

fLaonfmed o paage 1 0
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Maintenance Area 8 Report
Memo
Jane Duggan Dan McCloskey
Maintenance Director Area 8 Director

LIFE AFTER WITHHOLDING Here we are in the middle of summer and it wasn'l even

seventy degree's today. | talked to another new member
this past month and was asked what the benefits of join-
ing were, | pointed out that as a Level 4 Mail Handler, 1
made less money than | do-as a level three custodian.
The APWU fought to get COLA and pay increases while
my former craft gave in to accepting little bonuses and
not the increases. In the past year, the APWU has lost
over 39,000 members due to attrition, retirement etc.
Ask vour co-worker to join our union and help to con-
tinue the fights that still need to be fought.

Since our last 1ssue, withholdig that has affected much of
the state has been lifted. This provides us with a new set
of 1ssues - namely how to fill the many custodial vacan-
vies. For instance, in Detroit we have over two-dozen ca-
recr custodial openings. Many people feel that manage-
ment will use this opening v bring in favorile sons/
daughters and bypass other eligible applicants.

Any and all custodians hired or coming in through change
of craft requests must pass the 916 exam. Even those em-
ployees who took the old exam and were on registers in
the past must take/pass the 916 to be on the new registers.

In Solidarity,
A lot of confusion 15 arising due to management’s use of
e-reassign. Some installations are telling caréer employ-
ees that they must use e-reassign as the method for apply-
ing to change crafts and come into mamtenance through
the custodial vacancies. Management can mandate the use

of e-reassign but that does not override the mandate for | 5 ; S .
the 916 exam and the use of registers in the order desig- & Oneof the most popular diets in the US today

Dan

nated by the EL-304. § requires you to reduce/cut your carbohydrates .
4 However, this diet isn’t just for the individual
THE PECKING ORDER N person; it is for the entire United States as a

whole.
Like all maintenance positions, custodial vacancies must

be filled in accordance with the “pecking order.” 1f you il This diet is extremely easy, In a nut-shell, you
A ape] 77 g e 1 . u o = * f 4 } i !
have Level 2°s in maintenance they could be on the In { need to go on a NO CARB diet. This would

craft LC3 register. They have priority. entail:

Next maintenance craft employees requesting transfer can

be considered before or after those on the In-service regis- NO Cheney

ter. NO Ashcroft
K NO Rumsfield

If there are maintenance craft employees whao are qualified [ WO Bush

they are next, followed by maintenance emplovees who \ And especially,

have heen afforded an opportunity to qualify in order to be : NO Rice either:
cligible for transter consideration (EL-304. page 38).

¥ While this diet seems easy. it is going to require §
some work. Make sure you get out and vote.
and hopefully, we all feel a lot lighter after
November.

Consider non-maintenance carcer postal cmployees, re-
gardless of current ¢craft or position, on the in-service reg-
ister in score order.

[Ceririanea oy pose ¥
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 Retiree Involvement

Al LaBrecque
MPWU Retiree's Chapter Dir.

NBA Report

Jerome “Jerry” Martin
NBA - Clerk Div. - Chicago

Hev, sports fans! It's kickoff time! Let the games be-
gin!  Not the Summer Olvmpics or football, and NOT
games. but the very sertous business of the APWU Natonal
Conventron,

Each two vears, some 3,000 Local and State APWU dele-
gates from 50 states, Puerto Rico and 1S, Territories con-
vene as the Union's highest coverning body. The Union's
governing document; the APWL Constitution & By-Laws,
can only be amended by a two-thirds majonty vote of the
delegates in Convention.

Locals and State Unions come armed to the reeth to defend
or defeal their paramount issues with resolutions. The most
controversial and contentious resolutions wsually come in
the Constitution Committee Report. The 2004 APWU
Convention in L.A, appears to have no shortage of hot top-
ics, uny one of which could result in the lengthy roll call
process (e.g. Proposed Constitution amendments to extend
national officer terms of office from 3 to 4 years, conduct-
mg national conventions every 3 years instead of 2. and
climination of some pational officer posilions, ete.) These
are heavy issues that could overshadow our paramount Te-
tiree resolutions:;  Establish The Position OF Director,
APWLU Retirees Department As An Elected Office.
and; Retirees Department Members Eligibility To Vote
For National Resident Officers.

Ir 1s fully expected that delegates representing Michigan
Locals will familiarize themselves with these resolutions
and support thent on the convention foor. Both resolutions
were umammously adopted by the MPWU State Conven-
tron. 1 am respectfully asking any convention delegate
reading this to study these resolutions, paying particular
attention to the "Whereas' paragraphs which explain the
'Resolve', s0-as to make an informed decision when vot-
ing. Hopefully, yvou will support this efforl to give vour
retired members a voice and vote in the Union they helped
build. To that end. | am devoting the remainder of the
"R.L" column to these two paramoun! retiree resolutions,

APWU CONSTITUTION & BY-LAWS; Article 3, Section
4(d); Retirees Department Members Eligibility To Vote For
APWU National Resident Officers.

F e on page T2
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Business as Usnal

John, Percy and | have remained active in representing
Clerks in Tllinois and Michigan. Step 3 grievances seem
to be down: in numbers, as well as Direct Appeals to Arbi-
tration. 8o, someone musl be working at settling at the
towest possible level. Keep up the good work.

We continue to sce Window Clerks getting nabbed by the
Postal Inspection Service. Don’t delete transactions, don™t
forget to scan vour transactions, don’t put moncy in vour
pocket to make change. They have you on video and you
may win the Emmy for best actor or actress. Just don’t do
it!

Pontiac M. P. C.

Recent news reports announced that the LISPS has pur-
chased a 70 acre site in Pontiac, Michigan, This site wil
be used for an 850,000 square foot distribution center. I
understand this new processing center will be called the
Northeast Metro Michigan Processing and Distribution
center. The USPS should look at a map. Pontiac is only
north of Detroit and Troy, It isn’t quite Gaylord or Trav-
erse City tho'. Anyway. when this facility is completed in
approximately 5 years. the current multiple buildings proc-
essing 480-453 mail as well as Flint will be consolidated.
Problems to think about that may arise 1s over capacity.
With the continming upgrading of automation and the
elimination of dual jobs, Le., Expeditors from the Royal
Oak buildings and the Flint MPC, cxcessing will again
rear its ugly head. No one likes changes but change is the
only consistent thing that the USPS sticks with,

Lance Armstrong Again!

What a great Tour De Lance. It's too bad that this is the
last year the USPS will sponsor the team. The 5 year
sponsorship cost $25 mullion which is really cheap spon-
sorship considering all of the “free press™ we receved. At
least Lance has something to “crow™ about.

(L aonumied on prage {1



Michigan Postal Workers Union - 17th Biennial State Convention
Lansing, Michigan - April 29 - May 1, 2004

Arwme
EERIETHATT
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Delegates on the First Day Preparations

Drelegates at the Registeation Desk Somig of the Veteran Defégates volunteering Lo
Past / Present Colors

APWLUI Vice President Cliff Guffey Michigan Representative Diane Byrum

addressing the Delepates on the first dav.
addresses the Delepates R E e b

Joseph Nudi, 480481 President, with meém-
hers of his Executive Board snmommee to the Delegates from the 486-187 Arca Local pose Central Regoon Coordinator, Shoryn Stone
detegates the reaffliation with the stte for a picture addresses the delegates

MWVE Assistant Director Michae! Fosier (Lef) Members ol the Flml Delegation (L-R. Scott
APWLE Human Kelations Darector Sue Coordingtor Stone (mddle) MYS NBA Menle Witefsell, Mark Hart, and Kenna Geyv)
Carney nddress the delepates Bell iy enjoy a laugh rogether

July J Avgust @00 Tssue MICHMGAN MESSGENGER Page &



Regisimition Desk Waiting for their next Retiree’s Convention attendeed take time

Delegates enjov a laugh et the Thursday night REHAED . 3
Comedy show mn.m-;]-:d by the CMAL Local R [0 pose for o pleture

Lo Persails ( Front) and NBAs John Clark Delegates reviewing and sctmg on resolufions

tmiiddle) sid Fetey Hairison (hack Detroit™s POWER women before the
ddle) and oy Haris k]

POWER mecting

MEWL! Siane Retiree President Al LaBrecque The Detroit |:"-']¢t-’"1“f'“ takie time to pose for I'he Election Committee busy ar work
adilresses the delepates i preture counting ballots,

|

jlllinh

Jim Sweeny's Family receive a plague fiom

fhe MPWLT for all the work Tim did for the

MPWL, The Convention was dedicated to
Jim whio passed wway in May 2003

Fhe new MPWL! Executive Board mid the Betiree Executive Board being sworn in
by APWL! Maintenance Director, Steve Raymer
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(L emttrne from poge 2

Education At Work Continaned

ment announced om Junce 3, 2004
that the delivery pilot program
would be terminated. Despite the
supposedly achieved goals of the
program, upper management in the
Great Lakes Area would no longer
justify the deliberate delay of mail in
these three offices. On June 3, 2004
meetings were held in all three of-
fices. Managemen! thanked employ-
ees for their participation. Participa-
tion in this program was not volun-
tary. Participation in this program
aversely affected Clerk Craft hours
in each of the three offices. Partici-
pation in this program was a deliber-
ate delay of mail to postal customers
in these communities.

For the good news, management is
supposed]y going o have to hire
some career employees in these of-
fices. In Negaunee and Ishpeming
PTF clerks should be hired and two
PTF clerks should be converied in
Marquette with four new PTF clerks
on the rolls. In the end postal man-
agement simply conducted a strate-
gic retreat and was not willing to
admit defeat.

APWU COPA

The threat of the Presidential Postal
Commission still hangs heavy over
our heads. It continues to be ex-
tremely important that all members
coniribute to COPA. Contributions
have been made easy with the use of
Postal Ease. There is WO excose
why all members should be making
some sort of conthibution. The job
you save will be your own. It’s time
to sign up and give vour fair share.

In Solidarity.

Lintil next time,

(Cernrttned from page 3)

L cgislative Lpdut n

White House Spokesman Scoft
McClellan "The President is going to
reach out to everyone in the African-
American community and ask for their
vote based on his record and his vision
for the country,”  However, in
George's infinite wisdom he decided
not o speak to the NAACP because he
fecls that the group’s comments about
him are ‘openly hostile’. Hmmmmmm.
L myself, heard that G.W. said that
"the NAACP preaches/teaches racial
division, Please, please get out and
vote,

The time 15 now and all of us in the
labor movement needs o come to-
gether to keep labor alive!. 1 feel like
if just all of us in the unions across
America cast our votes then G.W. isas
good as gone. 1 have been out walking
for labor with other unions and fellow
AFL-CIO members urging everyone (o
make sure their voice is heard on Elec-
tion Dy and speaking with them on
the 1ssues that most concern them, 1
tell you it has been truly a fun, as well
as rewarding and enlightening, experi-
ence. | urge vou, if asked by your un-
1on or legislative, or political leader to
please get out and help, your help is
needed and would truly be very much
approciated.

On another note, | received, as did all
of my POWER sisters, a letter from
Joyce Robinson (National APWLT Di-
rector of Rescarch and Education) and
she re-iterates the scriousness of the
presidential commis-
sions  recommendations to remove
postal employees from federal status
for retirement. health ' benefits. and
workers' compensation. Now to all of
you postal women out there, we are all

POWER sisters. {Post Office Women
for Equal Rights) but some of you
just do not have local POWER com-
mittees. {(hopefully you
soon will establish one) but as Sister
Robinson writes if adopted. these
radical recommendations will result
in the loss of millions of dollars in
benefits and the elimination of thou-
sands of jobs across the country. We
cannol-allow this to happen, We must
use every resource 1o protect our
postal jobs and benefits. One of the
best ways to accomplish the goal is
we must raise money for COPA. The
unfortunate reality of America’s po-
hitical system 1s that 'money talks'.
Sister Robinson asks and T am asking
that each of us send a check or
money order tor 25.00 payable to
"APWIU COPA” Tf you cannot do
25.00 then send what vou can. It is
Sister Robmsons' intent to present the
monies collecied from APWU
POWER at the Mational Convention
so please give the checks to your lo-
cal coordinator (if vou have one), or
send it io—APWU COPA. ¢/o Joyce
B. Robinson, Director. Research &
Education, 1300 L
street  Washington DC 20005 or you
can contacl me at 20530 Southfield
Rd, Detroit, MI 48235, (313) 532-
9305, or (313) 289-3193.

Thank You and As Always

In Union Solidarity,

July / Awgust 2oog Issue

MICHIGAN MESSGENGER



(Comttnrced from poge 4)

Maintemince Mewme

Consider current career cmployees
for retumn to the mantenance craft to
a position previously held or to any
position of equal or lower level for
which she holds a rating. (To be
gligible 1n this catepory, a person
must have been in maintenance one
year and the retum must be within
three years).

Consider those on the entrance reg-
isier m score order,

M.mdgemem does pot have to tdkE a
PErson on in-service of entrance reg-
isters. However. it is the APWU's
position  that management would
have to have very compelling rea-
sons to bypass an employee on an
in-service register. If vou have a
member bypassed, please investipate
the case.

THE TIE BREAKER

After determining who should be
hired, please be sure that the “te-
breaker” in Aricle 38 of the Na-
tional Agreement is applied in deter-
mining how the employees select an
assignment (shift and ofT days).
Proper weight must be given to
postal seniority and the other desig-
nated factors any time two or more
people are promoted or hired on fhe
same day,

Feel free to contact me if vou run
into: difficulties in enforcing these
provisions. Because so many people
winl 1o come into mamtenance right
now, there can be a lot of subjectiv-
ity in this area

Sohdarty,

June

fCen nrr'J:lu:J i i g il

but 1 am sure that there were ques-
tions that only Burras could have an-
swered for us but chose not to attend
for some reason. | guess enough said
about the trip but I can say that Mon-
tana did an outstanding job in their
preparations for us to enjoy our-
selves. They had tours set up and we
also did a picket at one of the local
movie theaters that were having labor
problems. The unon members al this
theater were impressed by our sup-
port that everming, We wish the best
of luck to them in their struggle.

As most of you know by the posting
on our MPWL web site, the COPA
cruise we were planning didn’t mate-
rialize. In order to make this a sue-
cess, | figured that we needed 10
ahout 200 people to make it vi-
able.  Unfortunately, we were well
below the Ggure of 100 thus | de-
cided to cancel it. But we will not
give up on our goal set by the Na-
tional as far as COPA! We have to
do is get the members on the work-
room floor to do their part on making
contributions.  Wherever we go for
meetings, we as Union Officials give
each and every time we meet. Please
try and let the members know that
this 1s their struggle o and donating
o COPA is helping in that regard.

The Natiwonal Convention 15 in Au-
gust and Michigan will be well repre-
sented. Keep your eye on our web
site for any and all meetings that are
in the near future. The next District
Meeting will be the beld in Traverse
City in Novembet. The Presidemt of
the Traverse City Area Local, Steve
Duede, and the Executive Board have
the hotel booked., and the classes
lined up. They have also arranged
many plans and activities to keep us
busy while we are there, [ look for-
ward to another successful meeting,
as we always do, in Traverse City.

In closing, | hope all of yvou eénjoy yvour
summer, once the weather warms
up. Be carcful and be safe,

Lintil Next Time.

In Union Solidarity,

Gary Van Hoogstraten
President
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Make your voice
heard on Capitol Hill,
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representatives!
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(Comsimed from page 3)

Injnry Conp Report Contlmined

injurious employment-related  condi-
tions continues after this knowledge,
the time for filing begins to run on
the date of the employee’s last expo-
sure {o the implicated conditions.

In death cases resultmg from trauw-
matie mjury, time begins 1o run from
the date of death. Where death is due
o disease, ime begins to run when
the beneficiary is aware, or reasond-
by should have been aware, of causal
relationship between the death and
the factors of emplovment. For a mi-
nor, the time [imitations do not begin
ter run until the person reaches the age
of 21 or has a legal representative.
For a person who is mentally incom-
petent, the time lmitations do not
begim to run until the person has a
legal representative.

c. Written Notice. Form CA-
| of CA-2 constitutes notice of in-
jury. A claim for compensation
(Form CA-7 in disability cases, CA-3
or CA-5b in death cases) may also
constitute notice of mjury, Moreover,
OWCP will aceept as a notice of n-
jury or death any written statement
which is signed by the person claim-
ing benefits or someone acting on his
or her behalf and which states the
name of the employee; the name and
address of the person claiming bene-
fits; the time and location of the m-
Jury or death; and the cause and na-
ture of the injury or death,

d. Actuwal Kuowledge, An
agency official may acquire actual
knowledge through firsthand obser-
vation of the incident, from anocther
employee, or from medical personnel
at the agency’s medical facility. This
knowledge must place the employving
establishment reasonably on notice of
an on-the- job injury or death. An
cotry  into the cmployee's medical
records may be considered actual
knowledge, as may the results of tests
conducted by agency personnel in

connection with known occupational
hazards. The date on which the
agency or OWCP receives written
nofice will be considered the date of
filing. Information addressing the
tssue of actual knowledge is needed
only when the agency did not receive
written notice within three vears.

Fact of Injury

It must be established whether the
employee in fact sustained an injury
or disease. Two factors are involved
in this determination:

a.. Occurrence of Event.
Whether the emplovee actually ex-
perienced the accident, cvenl, or cme-
ployment factor which is alleged to
have oceurred. This 15 resolved on the
basis of facmal evidence, including
statements from the employvee, the
supervisor, and any witnesses. An
mjury need not be witnessed in order
to be compensable,

b. Medical Condirion.
Whether the accident or employment
factor resulted in an injury or disease;
this is determined on the basis of the
attending physician's statement that 4
medical condition is present which
may be related to the mcident. Simple
exposure, for instance to a contagious
condition or dusty environment. does
not constitute an injury.

Causal Relationship

Cansal relationship involves estab-
lishment of a connection hetween the
injury and the condition found. This
factor is based entirely on medical
evidence provided by physicians who
have examined and treated the em-
ployee. Opinions of the employee,
supervisor or wimness are not consid-
ered. nor is general medical informa-
tion contaired in published articles,

a, Kinds of Cansal Relation-

ship, An injury or diseasc may be
related to employment factors in any
one of four ways:

(1) Dhrect Causation.
This term refers 10 situations where
the injury or factors of employment
result in the condition claimed
through a natural and unbroken se-
quence.

(2) Aggravation, If a
pre-existing condition s worsened,
either temporarily or permanently, by
a work-related injury, that condition
is said to be aggravated.

fa) Tempo-
rary aggravation involves a limited
period of medical treatment and/or
disability, after which the employee
refurns to his or her previous physical
status. Compensation is pavable only
for the period of aggravation estab-
lished by the medical evidence. and
not for any disability caused by the
underlying disease. This is true even
if the employvee cannot refurmn to the
job held at time of injury because the
pre-existing condition may be aggra-
vated again. For example, if exposure
to dust at work temporarily aggra-
vates an employee's pre-existing al-
lergy, compensation will be payable
for the period of work-related disabil-
ity but not for any subsequent period.
even though further exposure n the
work place may cause another aggra-
vation.

{b) Perma-
nent apgeravation occurs when a con-
dition will persist indefinitely due to
the effects of the work-related injury
or when a condition is materially
worsened by a factor of employment
such that it will not return to the pre-
injury state.

{3 Acceleration. A
work-related injury or disease may
hasten the development of an under-
lying condition, and acceleration is
said to occur when the ordinary
course of the disease does nol ac-
count for the speed with which a con-
dition develops.

fConfumed on poge £
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(Contimed from page 1l
Infury Comp Report Consinued

(4) Precipitation.
This tenin refers to a latent condition
which would not have manifested
itsell” on this oceasion but for the
employment. For example, an em-
plovee's latent tuberculosis may be
precipitated by work-related expo-
SUTE!

a. Medical
Evidence. The issue of causal rela-
liomship almost always requires rea-
soned medical opinion for resolu-
tion. This opinion must be obtained
from a physician who has examined
or treated the employee for the con-
dition claamed. In any case where a
pre=existing condition involving the
same part of the body is present, the
physician must provide rationalized
medical opimion which different-
ates between the effects of the em-
ployment-related imjury or disease
and the pre-existing condition, Such
evidence will permit the proper kind
of acceplance (temporary vs. per-
manent agpravation, for instance).
To establish causal relationship,
additional medical opinion may be
requested of OWCP's District Medi-
cal Director/ Adviser or from a spe-
cialist in the medical field pertinent
to the injury or disease. In a claim
for a psychiatre condition, a report
from a psychiatrist or licensed climi-
cal psychologist will be required o
meet this criterion. In claims for
occupational hearing loss and pul-
monary discase, the OWCP will
refer the employee for examination
by an appropriate specialist after
exposure o the hazardous substance
or condition has been established.

b. Conse-
guenticd and Intervening Infuries.
Sometimes an injury occurring out-
side performance of duty may affect
the compensability of a work-
related mjury.

(1)
A consequential injury is a new in-
jury which oceurs as the result of a

work-related injury; for example, it
oceurs because of weakness or impair-
ment cansed by a work-related injury.
Included in this definition are 1njuries
sustamned while obtaining medical care
for a work-related injury. Consequen-
tial injuries arc compensable.

(2% An
mrervening injury is one which occurs
outside the performance of duty to the
same part of the body originally in-

jured. The resulting condition will be

considered related to the original imury
unless the second injury alone is estab-
lished as its cause.

Until next time. may all your griev-
ances be winners and vour clams be

approved.

EKNOWLEDGE IS POWER, USE
I'T. AND SHARE I'T!!!

In Union Solidarity,

s

. onmmited froan poge 51
NEA B aritimed

Withholding to Increase?

Currently the only Chicapo area with-
holding is because of the APPS at the
Chicago Surface Hub (Busse), Thirty-
three Clerk positions may be excessed.
The Palatine Plant may lose 145 Clerk
positions  because of APPS  although
there has not been any additional with-
holdings announced because of APPS
plan on i,

LISPS Advertising Campaign 1o Fealure
Letter Carriers

President Butrus has chastised the USPS
for their upcoming advertising campaign
featuring Letter Cammers.  Hey, Clerks,
Mail Processors, Maintenanee and Mo-
tor Vehicle employees apparently don’t
exist in Potter’s peoples mind.

The Cubs and White Sox have self
destructed along with a few major
injuries. It sure looks like the Car-
dinals will beat the New York Yan-
kees for all the marbles.

NFL Foothall - both the Lions and
Bears will finish at 9 - 7 this vear.
Bet on it

Michigan will win the big 10 with
the Spartans in a tie for second with
Ohio State.

| Robot — No this s not Jim
McCarthy at a seminar. This is Will
Smith as a Chicago Detective who
hates robots.. This movie has 900
special affects.  Will should stick
with Hobots in Black!

The Village - Adrian Brady, Si-
goumey Weaver and William Hust,
A oroup of people move next to
some strange creatures,  This 15
similar to an APWU Executive
Board Meeting.

Collateral — Tom Cruise necds to
make more films. Fmnally, he 15 an
evil assassin. Jamie Foxx ends up
as a dead taxi driver, Jamie should
have run over Tom while on crulse
control!

Shall we Dance — Richard Gere and
J-Lo. She is a dance teacher for
Gere who plays a Chicago lawyer,
This goes to prove that Chicago
lawyers are foo easy.

Catwoman — Halle Berry is pushed
too far by Sharon Stone. No pot our
Coordinator, the other one with the
nervous leg twitch. This movie has
9 lives, about 8 too many.

At Home at the End of the World —

(Contimued on page 12}
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(Comsirued from e 1)

NBA Report Continued

Mo, it isn’t home video about Bill Bur-
rus’ heuse.  This is a chick flick
‘nough said.

The Manchurian Candidate — This is an
update with Denzel Washington play-
ing the Frank Sinatra role. This is di-
rected by Jonathan Demume which
means it a good one.

Exorcist, the Beginming - Come on,
This is a prequel. The sequels were all
so bad. this can only be worse.

Anaconda, the Hunt For Blood Orchids
— Without J-Lo. This movie really
sucks. This lakes place in Borneo. |
thought anacondas were in South
America! Go figure!

Some of the other flicks are so bad
you'll have to see them on video. Save
your popcomm money this summer and
eat some real com.

Now for some good eating. .. ...

Meat Loaf Wellington

| can (10-1/2 ounces) beef gravy. di-
vided

1-1/2 cups cubed day-old bread

% cup chopped onion

| egg

1 teaspoon salt

| pounds ground beef

| tube (8 ounces) refmgerited crescent
rolls

In a bowl, combine 4 cup gravy, bread
cubes, oniom, egg and salt. Crumble
beel over mixture and mix well, Press
mio a greased 9-in. x 5 in loaf pay.
Bake, uncovered. at 375 degrees for |
hour or until meat is no longer pink
and a meat thermometer reads 160 de-
grees. Remove loal from pan: drainon
paper towels.

Place on a greased 13-, x Y-1n. bak-
ing pan. Unroll crescent roll dough:
seal perforations. Cover the top and

sides of meat loaf with dough:
trim excess. Bake 10-15 minutes
longer or until pastry is golden
brown. Heat the remaining gravy:
serve with meat loaf,

Southern Fried Chicken

1 cup pancake mix

2 to 3 teaspoons salt

Vs teaspoon pepper

s teaspoon paprika

| broaler/fryer chicken (3 to 4
pounds). cut up

(il for decp-fat frving

In a large resealable plastic bag,
combine the pancake mix, salt,
pepper and paprika, Add the
chicken, a few pieces at a time;
shike to coat. Heat 2. m. of o1l in
an electric skillet or deep-fat frver
to 375 degrees. Fry the chicken. a
few pieces at a bime, for 6 min-
utes; turn and cook 6 minutes
longer or until golden brown and
Jusces run clear.

Until then, | remain-—

Jery

{ Condirmed fromm page 5)
Refiree fmvidvesnent Continned

Whereas; Members in good standing
of the Clerk. Mamtenance and Maotor
Vehiele Divisions vote for National
Resudent Officers, while Retirces De-
partment members m good standing
can only lor the NMNational Retiree
Delegate to the National Convention
in their Region; and

Whereas: the estimated 40,000 mem-
bers of the APWU Retirees Depart-
ment paving $24. dues per anhum ae-
counts for approximately $960,000.
The APWU general fund receives in
anmial revenue. and the Refirees De-
partinent is financially self-sustaining;
and

Whereas; Administrative expenses for
Retirces  Department  members  are

minimal when considering not incurring
the cost of the grievanee-arbitration
process, and salaries of crafi NBA's.
Regional Coordinators and hired staff
required in the representation of the
active membership; and

Whereas: Retived members who built
this great Union who have "paid their
dues" through it career of loyal service
and membership, should not be required
to "buy" the right to vote for their na-
tional Union leadership by requiring
payroent of full local and national per
capital dues; and

Whereas; The objections of full dues-
paying retired members are without
ment when considermg, in addition 1o
their eligibility to vote for national resi-
dent officers. their full dues paying
status allows them to be candidates for,
and vote for Local, State, and Wational
office, Statc and Wational Convention
delegate, and officers of the last Divi-
sion they retired from; and

Whereas: I is recognizcd that $24. per
annum  dues-paying members of the
APWU TRetirees Departmen! are not
gligible to be a candidate for any Local,
State, or National APWLU office other
than National Retiree delegate i thewr
Region, and possibly Director, Retirees
Depardment; and who only seek eligibil-
ity lo vote for APWU National Presi-
dent. Executive Vice-President, Secre-
tary-Treasurer, Lepislative and Human
Relations Department officers and
Health Plan Director; and

Whereas; Cuorrently, Retirees Depart-
ment members merely only have a to-
ken five (3) delegate vores ai a Na-
tional Convention as their only voice,
providing little ihcentive for national
APWLU leadership to be accountable or
responsive 1o Reurees Department
dues-paving membership needs and
ohjectives; be it therefore

RESOLVED: To amend the APWL

Constitution & By-Laws;, Aricle 3.

(Comriied dn poge 13)
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{Cormsimped frame prame 121
Refivee fnvolvemanr Comnditn

Section 4Hd) to rcad: "Members of
the APWLU Retirees Department
shall be eligible to vote for APWU
National Resident Officers; Presi-
dent, Executive Yice-President, Sec-
retary-Treasurer, and to include :
Legislative and Human Relations
Department officers, and Director,
APWLU Health Plan; exeluding all
Lecal, State, and mational craft/
division officers mnot specifically
mentioned bherein, or in any matter
pertaining to national agreement
ratification. LMOU's. or proposed
work stoppage.”

*hhAER A kbbb Rt d bbb E AR

APWL CONSTITUTION & BY-
LAWS; Article 3, Section 4(d); Arti-
cle 9, Section 8; Article 11, Section 2
(m), Article 11, Section 3{a). Estab-
lish Position of Director, APWL Re-
tirees Department As An Elected Of-
fice.

Whereas: The position of Director,
APWL Retirees Department has been
appointed since 1993, and the Depart-
ment ‘has grown to an estimated
40,000 - 324 per-annum ducs-paying
members in the nearly 12 years since
its inception. generating about
960,000 annually in retiree per-
capita revenue into the APWU general
fund; and

Whereas: Local and State Retiree
Chapter leaderships and members in
the field have expressed strong senti-
ments 10 have a voice in the selection
of their Retirees Department leader-
ship by election to imsure continued
growth of the Department, the ability
to meet the Department's stated objec-
tives al APWU Headquarters level
and m the field, thereby providing
greater accountahility to the to the
dues-paying retiree membership;-and

Whereas: Subordinate bodies of the

APWU; the APWLU Auxiliary, the
Mational APWTLU Postal Press Associa-
tion, both subsidized by the parent
APWU, and the Accident Benefit As-
sociation, elect their respective leader-
ships, as do the active Craft/Division
membership by electing their Division
alficers: be it therefore

RESOLVED: That the position of
Director, APWU Retirees Department
be established as an elected office by
amending the following Articles and
Sections of the APWU Constitution &
By-Laws as follows:

Article 3, Section 4(d): "All retirees
who desire to become members of the
APWL Retirees Department shall
pay Twenty-Four ($524.00) per year
per capita tax to the MNational Un-
ion. Soch retirees shall elect the Re-
tirees Department Director and five
(5) delegates to the national conven-
tion. The Retirees Department Di-
rector_and each Retiree National Con-
venlion Delegate will hive a wvoice
and one (1) vote at the national con-
vention..."

Article 9, Section 8.: (Move present.

Section &, to Section 9.) "The Direc-
tor., APWLU Retirees Department
shall be responsible for the Depart-
ment, He/She shall be charged with
the responsibility of directing the
abjectives of the Depariment, but
not limited to: legislative and paoliti-
cal activity, administering retire-

ment edocational programs. orca-
nizing new  Retirees Depariment
members and Local and State Re-
tiree Chapters. to Service the needs
of the retired members and their
survivers, and such other duties as

mav _be assigned to him/her. His /
Her salary shall be $89.176.00 per

annum. plos expenses.'” (Salary as
shown i 2002 LM Report, or current

salary, whichever 1s greater).

Article 11, Section 2{m): "Candidates
for Director, APWL Retirees De-
partment and Retiree MNational Con-

vention Delegate must be members in
good standing of the APWU Retirees
Department, paying Twenty-Four
(524.000 Dollars per wear per capita
tax to the National Union. A member
of the APWLU Retirees Department
may request & nominating petition and
may nominale himself or herself or
any other member in good standing of
the APWU Retirees Department to be
a candidate for Director, APWL Re-
tirees Department and he/she will
be elecited by members of the
APWL Refirees Department na-
tionwide, or a candidate for Retiree
Mational Convention Delegate for the
region he/she will represent, and he/
she will be elected from that re-
gion...",

Arnticle 11, Section 3(ap: ("....last sen-
tence),...Candidates for Director,
APWLU Retirces Department and
Retiree Nadonal Convention Delegate
shall certify that they are members n
good standing of the APWLU Retirees
Department are are nol employed by
the United States Postal Service”

EREEFERESEEEEFF R b S EEEE

S0, there they are 4 nutshell! T wall
be furnishing 'Position Statements' to
our State MPWLU delegates to the con-
vention, MPWLU affiliated Locals, and
any delegate requesting same on sach
of these resolutions.

It 15, and always has been about ac-
countability o dues-paying members
of the APWLU Betirees Department in
the field and in Local and State Re-
tiree Chaprers. Please...open the door
for retired members to enter the
Union house we helped build!

Be Strong!

A
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BILL SMITH AWARDED BRONZE STAR MEDAL

Submitted by: Al LaBrecque

'The citation reads: "The Bronze Star
[Medal” "William H. Smith, Corporal, Infantry,
Army of the United States" “For meritorions achieve-
|ment while serving with Company B, 347th Infantry Regi-
tment, 87th Infantry Division, European Theater of Cp-
émumm.f o 17 January 1945, in military operations
\against an armed enemy of the United States during
|World War 11, Corporal Smith’s exemplary performance
\of duty in active ground combat was in keeping with the
\finest traditions of military service and reflects great
\eredit upon himself, the 347th Infantry Regiment, and the
{Army of the United States.”

U8, Senator Carl Levin-D Michigan, presented the
'Bronze Star Medal and Combat Infantryman Badge to
\retired past president, Central MI Area Local, past
‘MPWU Secretary-Treasurer, and member of the MPWU
(State Retirge Chapter; William "Bill" Smith, in a recemt
\ceremony on the steps of the State Capitol in Lansing,

|Bill was part of General Patton's 3rd Army whose mis-
\sion was to break through the German lines to help liber-
jate the 101st Airbome Division which was surrounded in
(the Belgian city of Bastogne. A Purple Heart recipient
|cdue to shrapnel wounds, out of the 168 men 0 Bill's unit
I 16 were wounded or killed in action in the Battle of the
Ardennes, most often referred to as the Batle of the
Bulge.

|In conversation with Bill at a CMAL retiree dinner in
\Lansing a few years ago, he had mentioned he'd been
‘wounded in combat during WWIL, but didn't elaborate,
[T bet very few who knew Bill & Kate Smith through
(their Unton activities had a clue as to Bill's military ser-
vice. As it turns out, in what some call the greatest battle
of WWIIL, Bill was one of one million troops involved.
lweith 200,000 American, British and German soldiers ei-
ther killed or wounded. In a recent phone conversation
(with Bill it struck me how several times he said that he
lcouldn't believe seeing so many dead. theirs and
‘ours.  And, in the bitter cold and deep snow, Bill froze
his teet, and said often medics couldn't get to a wounded

G.I. due to German sniper fire, and afler a day or|
two they would freeze to death. Bill recalls that|
horses the Germans used to pull arillery pieces|
were among the casualties and had to be shot 10 be|
put out of their agony. Bill said: "It was horrible".

Bill's unit, along with Patton's tanks, was anmng!
the first fo cross the Rhine River into Ger-|
many.. Smith, now T8, was recuperating in an army|
hospital when the medals were first awarded 60|
viears ago, and knew nothing about them until a his-|
tortan from Smith's Infantry Division discovered |
the omission during a review of the 347th Infﬂnrry!
Regiment, Upon his return to the U.S., Bill said he|
spent a year in the hospiial suffering from ‘combat|
fatigue'. |

Bill wld me; "...hey, | was |18 and scared as hell, |
but you did what you had to do. | was just lucky m!
have survived.” Then he said; "That was a just war|
we had to fight. War should be only what we have|
to do, never what we want to do. Like, what is that|
mess we're in Irag?!

Kate said after they were notified that Bill would,
be receiving his long overdue medal, they expected |
that it would come in the mail. There was some-|
thing else Bill said which struck me; "Ain't that|
something! The Senator would come here to do
this?™ Well veah, Bill....that really IS "something"!|
Not that Senator Levin, as senior Senator on the|
Armed Services Committee, would personally)
award you the Bronze Star Medal, but what you did|
60 years ago....now THAT'S "SOMETHING"[!

|
Your retired and active Sisters and Brothers salute|
vou, Bill! Your service to a grateful nation and|
Union is recognized and appreciated, even if it|
comes 60 vears late. (Bill's wife Kate, also a re-|
tired member, was the first MPWU State OWCP|
Direetor who developed that office and served in|
that capacity with distinction).
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The Ultimate Disrespect

On the afternoon of June 23, 2004, the
line holding the US Flag, which was
being flown at hall-mast in honor of
the passing of Former President
Ronald Regan, in fromt of the Post
Office in Grand Rapids broke. This
caused the entire flag 10 fall 1o the
ground in the parking lot. A customer
picked up the flag and brought it into
vur service counter and explained
where it had been found.

[ am deeply involved in vetsrans af-
fairs, setting up a large velerans dis-
play every year in November at the
Post Office and doing constant volun-
teer work at our local Veterans Home
as a member of the Military Order of
the Purple Heart. Chapter 91. 1 was
called down to retrieve the flag to
have it properly disposed of by burn-
ing (in a ceremony put on the local
Veterans Organization and the Boy
Scouts that brimg tears to all who
heave ever seen on of these ceremo-
nies). But before 1 arrived at the Ser-
vice  Counter. our Acting Manager
{Michacl Blundell), took the flag up to
the Maintenance Departiment area. 1
lound the flag laying on a beneh in the
hall and took it to have it properly
disposed of, as 1 was allowed o do
with a tattered flag of the same size
and price just a few weeks before this,

It seems that management decided this
lime, because the flag costs $254.03,
that they would have it drv cleaned
and re-use it. Instead of showing it
the proper respect of cremation, they
took it away from me. T informed
them that they spend more than that
on coffee and donuts each time they
hold a meeting, but T was guickly
fluffed off.

Mr. Blundell conferred with our In-
stallation Head (Mr. Gregory Chan-
ski) and they decided the flag code
gives them the option of cleaning or
cremation, so the choice is theirs, not

the publics, employees, or anvone
else,

I wanted to maike it clear that our
Postmaster knew tiothing about what
was going behind her back. | again
asked for the flag to have it properly
honored and was told no. At this
times | asked that we eall (and let de-
cide) a 3™ party of their choice. They
called the local US Marine Corp divi-
sion, who stated they just had the
same thing happen, and out of respect
for the flag they had it properly cre-
mated. But still, the Post Offce sand
no. they would have it dry cleaned,
and re-use it.

What has happened to patriotism?
This flag was being flow to honor the
passing of President Regan. This flag
was being flown at a time when we
are at war, having young men and
women in untform dyving to make sure
No American Flag anywhere is ever
dragged in the Dirt.  Yet this seems
not to matter to these people.

The employees offered to take up a
collection and by the flag from the
Post Office so we could have it prop-
erly laid to rest, but Mr, Blundell said
™o — stating they could not sell any
povernment property to emplovees so
they have it cleaned and re-use i,

About an hour later, T was called o
Mr. Blundell’s office and in front of
my APWU Union Rep. he stated that
if 1 would wnie a personal check
made out the Postmaster for $260000)
(remember, the flag costs $254.03), he
would give me the flag and I could do
whatever | wanted o dowith it, 1did
not hesitate toowrite the cheek,

To all the families who have lost
loved ones in uniform, and all my
country men, I beg your forgiveness
for what has happened here. Not all
the tears from all your hearts shed for
President Regan, nor tears shed by all
the military families who have lost

lovved ones during this period of tur-
moil over this fag could cver was the
dirt from il - EVER. This flag, lake
all our US flags are very section, but
this one even more so, because of the
time and conditions it owas being
flown.

Mr. Chanskr (the Installation Head)
who made all these decision just senl
me-a personal check for $20.00) to oftf-
set the 526000 cosi of me buying the
flag to have it properly honored. |
considered this a real slap in the face
I sent his check back to him telling
him: “MNo Thaoks. | would never ac-
cept money from anyone who feels a
fag being flown i honor of a de-
ceased President and durmg a nme
when we have woops dyving to keep
our flags from fever touching the
ground, is worth so litde (life has a
special meaning to those who fought
and almost died for it — the protected
with never know).

| expect extreme repercussions, but as
a dizable vet — afler two tours m Viet-
nam, [ believe there iz nothing 1
would not do to protect the respect our
flag deserves. The Siar Spangled
Banmer will always wave for the Land
of the Free and the Home of the
Brave. God Bless America and All of

our Troops.

Donald Kramer, Jr.,

Custodian, GR= P&DC

Vice Commander, Military Order of
the Purple Heart, Chapter 91.

Editors Note: This 1s a copy of the
letter thar was sent to over 30 polit-
cians and news agencies in Michigan
and the US. On Thursday, July 15,
Mr. Krammer was interviewed by a
Grand Rapids Press writer concerning
this issue. On Manday, July 19, Mr.
Kramer and that aricle was in the
Grand Rapids Press; making Page 1 of
Local area (Section B). For me and
the other veterans oul there. 1 would
like to thank Don for his actions.
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Costco, Wal-Mart duel in political arena

Warehouse-store giants give money to opposing parties
By MICHAEL FORSYTHE AND RACHEL KATZ

Exeeutives at Costeo Wholésale Corp, and
Wal-Mart Stores Inc., competitors in the
576 hillion UL5, warehouse-club market,
hiave token therr rivalry to a new |evel:
national politics.

Costeo Chief Executive Officer Jim Sine-
gal, 638, is a Democral who says President
Bush's $1.7 rillion in tax cuts unfairly
benefit the wealthy, He opposed the Trag
war and supporls Scn. John Kerry of Mas-
sachusctis for president. And he's the only
chief executive of a company in the Stan-
dard & Poor's 300 Index to donate money
1o independent political groups formed to
oust Bush, Intcrmal Revenus Service e-
cords show.

Wal-Mart, the world's largest retailer and
ownier of Sam's Club warehouse stores,
oives more money o Republican candi-
dates than any other company does, lis top
three managers. including Chief Executive
H. Lee Scott, donated the individual maxi-
v $2,000 1o Bush, and Jay Allen, vice
president for corporate affairs, rosed at
least $100.000 to re-elect the president,
earning him the Bush campaign's designa-
tion of "Pionger "

Wal-Mart — two-thirds of whose 3,580
stores are in the "red states" that voted for
Bush in 2000 - is backing White House
policies on evervthing from trade to lunit-
ing overtime pay.

"Wal-Mart is extremely strong in Republi-
can strongholds; they are a red-state re-
tailer," said Amy Bonkoski, an invesiment
adviser at Cleveland-based Natienal City
Corp.'s private-chient group, which nan-
ages about 326 billion, mcluding Wal-Marl
and Costco shares.

"Costeo 5 stronger in Democratic states,
Costeo 15 a fricnd 1o fabor. Unions hate
Wal-Mart."

The differences are based on more than
idenlogy: Each retatler has a stake i the

BLOOMBERG NEWS
Wednesday, July 21, 2004

clection's ouleone in aréas from health
care to the minimmm wage Lo the way
unions can organize work forees.

Ketry, 60, a four-leom senator, pledges 1o
mnduce more employers 1o nsure workers
with a 5257 billion proposal calling for
the governmeni to pay most so-cailed
catastrophic health-care costs — only for
companies thal provide compeehensive
caverage, He'd raise the munmuom wage
and make it easier for workers to join
UTHS.

Those pohicies might benefit Cosico and
hurt Wal-Mart.  Issaquah-based Costeo
offers comprehensive health insurance to
most of its 78,000 LLS. emplovees; mak-
ing it eligible for Kerry's plan, said
Kerry's top domestic policy  adviser,
Sarah Bianchi, 31. That could cut 10
percent, or $35 mullion, off its annual
health care premiums.

Wal-Mar's health plan for ns 1.3 million
TS, workers 15 probably not  broad
enough to qualify for the savings that
Kermry's proposal would bring, since it
doesn't cover enough workers, said Jason
Furman, 33, the Democrat's chief cco-
nomic-policy adviser. Fewer than half of
Wal-Mart's emplovees are enrolled in the
company health plan, according to fig-
ures supplied by the retaler,

Costeo wouldn'l bave lo rase salanes
with Kemy's proposal to increase the
minimum ‘wiage o 57 an hour, from
$35.15 pow. It already pavs hol-dog ven-
dors as much as $16 an hour, and the
lowest wage it payvs i= $10 an hour,

That's higher than the 3996 average
wage paid at discount stores bearing the
Wal-Marm name. Sam's Club spokes-
worman Jolnda Stewart declined to pro-
vide wage information for the warchounse
unit.

Bentonville, Ark-based Wal-Mart sup-

ports the Bush adnunistration's expansion
of frec-trade apreements and its bid to
curtail the number of workers eligible for
overtime pay, according to its lobby dis-
closure reports.

Wal-Mart has benefited from the presi-
dent's opposition to raising the minimum
wage, since some employees make less
than 87 an hour, and from the Republi-
can~controlled  Congress' reluctance Lo
make il easier for workers o unionize.
Wal-Mart has no unions; about ane-sixth
of Costeo's workers ate represented by
labor groups.

"President Bush and his administration
have made a real concerted effor to
reach out o Wal-Mar and iy 10 under-
stand what our experience is," said Allen,
47, the vice president,

Wal-Mart -and Costco gren’t the only
compatdes m the same industry whose
executives are on oppesing sides i the
clection.

Gioogle Inc.  Chief Executive Eric
Schmidt is backing Kerry, while Internet
rival Yahoo! lne. CEQ Tetry Semel on-
dorsed Bush, 58, William Harrison, CEQ
of 1P, Morgan Chase & Co,, is giving
more money to Democrats than to Re-
publicans, in contrast 1o peers at Gold-
man Sachs Group Inc.. Morgan Stanley
and Bear Stearns Cos,, federal disclo-
sures show,

What makes the Wal-Mart and Cosico
nvalry stand oul is that their political
donations are so partisan and both com-
pamics are likely o gain if their party
wins in MNovember.

IRS disclosure records show that Sinegal
and Costco Chairman JelTrey  Brotman
each -gave 595,000 last December to the
fund-raising arm of America Coming
Together, # group organizing voters
agamst Bush, and the Media Fund, which
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(Cmatinaned frome pope 16)
is mimming anti-Bush advertisements.

Wal-Mart's political action commuittee, the
bigoest company PAC, gave Republicans
Bl percent of its 1.3 million in donations
in the past two years, a higher proportion
than any of the top 25 corporate PACs
says PoliticalMoneyLine, o non-partisan,
Washington-bascd group.

Vice President Dick Cheney underlined
Wal-Mart's ties to the White House on
May 3 when he visited the retailer's head-
quarters — his: first 1alk with & company
work toree in the 40 months since he took
office, sccording 1o the White House Web
slteg,

"This is one of our nation's greal conmpa-
fmies,” Cheney said.

Sixty-seven percent of Wal-Mart's stores
are in the 30 stares that voted for Bush and
Cheney m 2000, according to o compari-
son of store-location figures 1o the Wal-
Mart 2003 annual report and election re-
sulis,

Costeo's stores are mostly on cither coast,
with 208 of s 121 stores m the higher-
wage, more uion-friendly 20 states that
voted for Democrat Al Gorg in 2000,

Sinegal makes no apologies for Costeo's
policies, saying higher wages reduce em-
plovee wonover, which lowers training
COELS,

"I'm nol o sockal engineer." he said in an
mtervicw, "Paying zood wages is simply
good business.”

i 1 95E-2004 Seartle Post-lntelligencer

Editor's Mote: [ recetve word from mem-
bers across the state that 1 should list
places that wre union friendly. Singe the
pnion makes o gualms eboul WalMar
and heir work practices, 11 s nice o s6e 3
store that is not only union friendly, but
supports issues that are close to those of
this union. T am awarc that there are
Costeo stores on the castside ol the state,
Mow there will be one on the Westside, A
new one 15 bemg built in Grand Rapids
and is scheduled to he open sometime next
Year.

PATRIOT TAX
by Leo F. Persails

In today's reality of terrorism, our citi-
zens have become great patnots: From
the police and firefighters in New York
that served and died in the World Trade
Center, to the Americans that died in
the Pennsylvania field, and to our
Troops in Irag. this country has bonded
and returned to its patriotic roots. We
have respected and flown the Stars and
Stripes more than ever, and have be-
come far more aware of the value of
freedom. We all stand side by side and
love our country in spite of its faults,

We have even seen some of our Free-
doms challenged when Coengress and
the President passed the Patriot Act, and
for the most part, accepted it. We all
know it's our tom in history to make
sacrifices for our country

We are all patriots in this time of need,
well, aimost all of us are. While patriots
sacrifice 1o keep our freedom and pro-
tect our values, some of our corpora-
tions are not acting like patri-
ots. Corporations are leaving and tak-
ing our Ammerican jobs to Foreign
shores, in their search of cheap labor.
When owr patriotic troops returm home
from Afghanistan, [rag, Korea. and
other places around the world, they will
find many of our corporations have left,
and taken their jobs with them.

How could this happen in one of our
nation’s greatest times of patriotism?
Are there no patriotic CEOs and corpo-
rate leaders left in this great coumiry?
Times have changed. This country
needs all of us to be patriots to survive
terrorism. While Congress reduces our
frecdom to combat terrorism through
legislation like the Patriot Act, they
continue 1o feed our corporations greed,
to our detriment, through NAFTA and
GATT.

Did Congress know when they vated
for NAFTA that it had nothing to do
with foreign trade? Wasn't it obvious
that 1t was simply an opportunity to

expand our corporate greed? Doegs Con-
gress believe the same way now that they
have seen the owtcome? Don't they sec
what the fligh! of corporations is doing
to our country? Don't they see the effect
it has on national security and the finan-
cial dramm 0 puts on our patriots?

Enough 15 enough; it 15 time for 4 PA-
TRIOT TAX. If our corporations are
roing to desert our country for greed,
then its time they paid for il s time
they had a PATRIOT TAX, and 1ts bme
Congress knew it. If corporations build
less than 50% of their products in this
country, they should not receive tax
breaks. If corporations build products
outside our country and bring them back
here tosell, the PATRIOT TAX would
equal 25% of the cosl of the same U5,
buill product, and with no E@x break,
Male o mistake, this 15 not a tanff it s
a PATRIOT TAX on our own corpora-
tions that ignore the patriots of our coun-
try,

If passed, the PATRIOT TAX would be
designed and spent for specific reasons,

TRAINING AND BENEFITS: 40%
will be used to provide trainimg and un-
employiment benefits For our returmning
troops, and those American patriots that
lost their jobs o the flight of corpora-
Hons,

DEFENKSE: 25% will go 1o defense,
This will also release Fmds now ear-
marked for defepse from the general
Fund that can be used Lo assist other pa-
Lriodie programs,

HOMELAND SECURITY: 25% will be
used for homeland security. This will
provide thousands of jobs to real Amen-
can Patriols,

VETERAN JOBS: 10% will be diwected
to the United States Postal Servicé to
fund specific jobs fin our wounded and
disabled  patriotic vetlerans,

It5 time we were all patviots in this doun-
try and sacrificed the same under the
Patriot Act. For those corporations that
refuse (o be Pattiots, they can pay the
PATRIOT TAX,
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The Difference Berween You and
Your Boss:

»  When you take o loog time. you'te
slow, When your boss takes a long
time, he's thorough.

s When vor do it on vour own, you're
averstepping yvour bounds. When
your boss does i, she is demonstrat-
ing initiative,

s When yvou don’t get something done,

yvou're lazy., When vour boss does-
n't get something done: he 15 too
busy,

&« ‘When vou make a mistake, maybe
yioure not qualified for the position,
When your boss makes a mistake,
she is omly human,

s When you do it your own way., you
don't do what you are told, When
your boss does it, she's showing
creativity.

*  When you doa good job, you geta
pat on the back. When he does a
good job, he gets a bonus.

= When you please your bass, you're
hrown-nosing, When your boss
pleases her boss, she is being ¢o-
uperative.

=  When you help a peer. you're nol
busy enough. When your boss does
it, heis a team player.

s When somcone else does vour work.

you are passing the buck. When
someone else does her work, she is
assigning responsibility

s When vouare oul of the office,
you're wandering around. When
your boss is out of the office, he is
o business

s “When you take a stand, you are be-
ing bull-headed. When vour boss
takes a stand, she's just doing her

Job.

On the Lighter Side of Life.
Reprited from Michigan Fun Fax

*  When you are seen shopping during
work hours, you're a slacker. 'When
your boss 13 doing the same, he's
picking up office supplies.

e When you call in sick, vou're going
golfing, When your bess calls in
sick. shee must be very.ill.

s When you get a raise, you're hucky.
When he gets one, he really earned
it

EARFFFEETFERERFER IR TR FERERET RS

Top Ten Road Signs We'd like to
See but Never will.

10, Hey, you missed vour exil.

9.  Express Worm=-Hole, use left lane

8. Caution Sign Ahead

7. Putdown the cell phone, newspaper,
breakfhst burrito, and collee mug
and DRIVE.

6. Yellow Brick Road and Dz Mext
Right

3. Supermodel Crossing Ahead

4. Just ask for directions you pute,

3. Please cheek to make sure vour lefi
turn-signal has noi been blinking for
the past hour,

2. Men not really working,

1. Caution, Operators of other vehicles
are crazier than they appear.

FEEFREXFEERF IR TR FF R X LT LR RE

Actwal Story: As | was driving home
from work one day. | stopped Lo watch &
local Little League baschall game that
was being played in a park near my
home, As | sat down behind the bench
om the first-baseline, | asked one of the
boys what the score was.

“We're bebind 14 o nothing.” he an-
swered with a smile.

“Really,” 1 sawd. “1 have o say you don’t
look very discouraged.”

“Discouraged?” the boy asked with a
puzzled look onhis face. “Why should
we be discouraged? We haven't been up
to bat vet.”

Mare's Best Friend

“T wonder what goes through his mind
when e sees us peeing in his water
bowl™™ - Pinny Word Mbser

“A dog teaches a boy fidelity, persever-
ance and to turn arpund three fimes be-
fore lyving down,™ - Bebert Benehiler

“I wonder if other degs think poedles are
members of a weird cult?” - Ria Rudner

“In dog vears, F'm dead.™ - ko

FxxEkERFEEEREREEEdR iRk kR RE

Brother John entered the
*‘Monastery of Silence’ and the Chict
Poest saad, “Brother, this 154 silent mon-
astery, you are welcome here as long as
wou like, but you may not speak until |
direct you to do 50"

Brother John lived in the mon-
astery for a full year before the Chicf
Priest said to him: “Brother John, you
have been here for a year now, you may
speak two words.”

Brother John said, “Hard Bed.”

"T'm sorry 1o hoar that™ the
Chict Priest said. “We will get vou a
hetter bed "™

The next year, Brother Jlohn was
called by the Chief Priest. “You may say
anolthér Iwo words Brother John, *

*Cold Food," said Brother John,
and the Chief Priest assured him that the
food would be better in the future.

Ot as third anniversary at the
monastery, the Chiel Priest agaim called
Brother John into his office; “Tow
words you may say today.”

“1 Quair,” said Brother John

"It is probably best,” said the
Chief Pricst. “AH you have done since
vou got here was complain.”
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The MICHIGAN MESSENGER is pub-
lighed six times yearly, and is the official
publicenion of the Michican Postal Work-
ers LUnion, American  Postal  Workers
Linian, AFL-CIO, also affiliated with the
APWL Postal Press Association.

The opinions expressed i this publi-
catiod] are ot rh?r.':.‘.ﬁ';s'ﬂr!fl' Hrose r}_.il'- e
Editar, the MPWLL ar anvone b partiou-
lar. Any corvespondence v the Editor:
may be zent ta: Michael Long, Editor.
PO Box 280, Sheridan, MY 488840280,
Jex to: AI-TRISTIG0 o e-Mail o:
MPWLUEditorivahoo.com

Your articles are welcome! They muist
he signed o be prigted, but your name
will he withheld upon requesi. Articles
sent via efectronic media will be reared
£y h{'r'ng stened,  Be aware that articles
may be edited o fit e confines of this
publication.

In additon, this paper is designed
with everypone fn mind, please be aware
that all mistakes are intentional for the
express purpose of keeping those happy
that are most happy when finding errory
in atfiers.

W 3130371100
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Events to Plan For:

$OSTAL MORKERS II""'-'?"
e I

LI = 3147

Angust 19- 27, 2004 - APWU Biennial Convention, Los Angeles, CA
et Yovember 3—6 2004 - District Meeting, Waterfront Inn, Traverse City, MI %
June 2005 - MPWU Educarional Convention, Radisson Hovel, Kalamazon, M1
Awguse 10 - 13, 2005 - National APWU Postal Press Convention, Rena, NV
ApriliMay 2006 - MPWU Biennial Comvention, Detroit, M1
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Milestones in Postal Labor History

July
|
1971 — Five craft onion merge to form the
largest postal wmon 10 the world, the
American Postal Waorkers Union, AFL-
Clo.

1

1918 — Mational Federation of Post office
Clerks, Railway mail Associate and Na-
tional Associate of Letter Carriers address
a joint letter 1o Postmasier Gengral Burle-
son askmg lor department recognition of
postal unions.

5

1935 Mational labor Relations Act, or
Wagner Act signed into law récogmzing
workers' rights to organize and bargain
collectivelv. . The act also estnblished the
Mational Labor Relations Board to admin-
ister umion representalive’s elections, de-
fine emplovers” unfair labor practices. and
enforce the legal nghts of employees o
JoIunions.

1965 — Equal Employment Opportunity
Commission (EEQC),  federal  agency
which investigates discrimination: charges
became operational.

July J Avgust @00 Tssue

July/August
demand a fair contract

20
1971 — First labor contract in the his-
tory of the federal government signed
by postal unions and the postal service
through the collective bargaining proc-
CHs,

21

1979 — Walkow by postal workers m
Mew Jersey and California ignites cam-
paign o defeat contract with capped
Cost of Living Adjustments (COLA).

August

14

1935 - President Franklin D, Roosevelt
signs Social Security Acl, and sign into
law a bill to reduce hours of labor for
postal employees from 44 to 40 hours
per week.

24

1924 — Liovd-Lafollette Act passed by
Congress. 11 guaranteed postal workers
the right to join association which did
nol obligate them to engage in strikes,
and the right of postal workers, either

MICHIGAN MESSGENGER

25

1964 — Postal Press Asseciation found al
United Federation of Postal Clerks (UFPC)
Matnonal Convention. In 1971, the UFPC
Press Association merged with the Na-
tional Postal Union Press Association. to
Form the APWL national Postal Press As-
soCialion,

26

1948 — National Association of Post Office
Mechanics and Mamienance Employees
merge with National Association of Pos
Office Custodial Employees al convention
in Cincinnati, Chio.

27
1906 — First convention, MNational Federa-
tion of Past Office Clerks, Chicago, Ili-

nois.

31

1991 - 4000 APWU  members. jom
325000 tade mionists Tor Solidarity Day
1991 m Washingion D,

Amd new you know!'!

10 individually or collectively, 1o patition % E E-‘ 72:
1987 - 5,000 APWLU snd NALC members Congress s i
; % ; : =W aa

demonsirate outside USPS headguarters to B2 2
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